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HARYANA STATE POLLUTION CONTROL BOARD

AGENDA

For the

3741 meeting of the Board

tobeheldon (#-95-4°(3F at [l.004M

PANCHKULA
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No. HSPCBIESt/2017/EG-36! [/ S e — 42

To

1.

100

n

HARYANA STATE POLLUTION CONTROL BOARD

C-11, SECTOR 6, PANCHKULA.
Ph. No. 0172-257T870-873

The Chairman,
Haryana State Pollution Controf Board, Panchkula

The Direcior,

Environment Depariment, Haryana,
SCO No. 1-3, Secior 17-0, Chandigarh.

The Director,
Urban Local Bodies, Haryana,
Bays No. 11-14, Seclor-4, Panchkula,

The Pancipal Chief Conservator of
Foresis, Haryana, Panchkula.

The Transport Commissioner, Haryana,
30-Bays Building, Chandigarh.

The Engmeer-in-Chief, Haryana,
Public Health Engineering Department, Panchkula.

The Managing Direcior,
Haryana State Indusinal and Infrastructure
Development Corporation, Panchkula.

The Managing Direclor,
Haryana Power Generation Corparation,
Panchhkuia

Sh. Aniind Kapoos, MDD,

Rico Auto Indusines,

38KM Stone Dethi-Jaipur Highway,
Gurgaon.

Shri Sunil Rao,

Sio Rao Jaswant Singh,

Ex MLA,

H. No. 444, Sector-3, Urban Estate,
Rewari

Sh. Tarun Yadav,
VPO Palawas, Bohra Bhawan
Jhengarh, Tehsil Kosk, District Rewar,

Dated; /S=¢S - 20/ F

Cond...Page 2.
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12.  Smt Amneet P. Kumar, |AS,
Hominee Director,
Finance Deparmenl, Haryana,
Chandigarh

13, The Member Secretary,
Haryana State Pollution Control Board,
Panchkula.

Subject: 177" meeting of the Haryana State Pollution Control Board to be
held on 17.05.2017 at 11.00 AM.

Kindly refer to this office letter No. HSPCBIEstt/2017/EG-36/1037-48
dated 09.06. 2017 regarding the subject cited above.

Please find enciosed herewdth the Agenda Notes for the 17T™ meeting
of the Board o be held on 17.05.2017 at 11.00 AM. under the Chairmanship of
Dr. K.K. Khandelwal, 145, Chairman of the Board in the Conference Room of the
Haryana State Pollution Control Board, C-11, Sector-6, Panchiula,

i is also intimated thal the Haryana Stale Pollution Conlred Board s a
statutory Board and its members have been nominaled either by name or designation. !
is, therefore, requested thal their substitule may nol be sent.

: s o O
DAJAs above. -
ke b wﬁmv i
~
Endst. No. HSPCBIEst./201T/EG-36/ | |4} 2 Dated: 5055 7

A copy of the above is forwarded lo the Additional Chiel Secretary o
Government of Haryana, Environment Depariment, Chandigarh for information with
reference lo this office letter Endst No  HSPCB/EsH 2017/EG-36/1049 daled
09.05.2017. . lm‘c"‘d cr_.t}-;ﬁ_f
MEMBER SECRETARY
5/
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HARYANA STATE POLLUTION CONTROL BOARD

C-11, SECTOR 6, PANCHKULA.
Ph. No. 01172-2577870-873

INDEX

Agenda liems for the 177™ meeting of the Board fo be held on 17.05.2017 at

11.00 AM. under the Chairmanship of Dr. K K. Khandelwal, IAS. Chairman of the
Board in the Conference Room of the Haryana Stale Pollution Control Board, C-11,
Seclor-6, Panchkula are as under -

Regional Offices

em | Subject Page

#5.1 Confirmation of the Minutes of the 176" meeting of the | 1/1/1 - 19/
Haryana State Pollution Control Board.

1772 | Action taken on the Menules of the 176" meeling of the | 210 - 21312
Haryana OSlate Poliuion Conirol Board held on
19.12.2018,

1773, | Implementation of Haryana Civil Services (Rewvised Pay) | 3113 = 36375
Rules, 2016 and Haryana Civil Services {Assured Career :
Progression) Rules, 2016. Fixation of Pay & Payment of |
Amears—Adoption thereal,

1774 | To approveladopt the Audited Balance Sheet and Income | 41776 - 4/41/116
and Expenditure Account of the Board for the financial
year 2013-14. _

1775 | Proposal of Haryana Forest Developmeni Corporation | 511117 ~5/21118 |
Limited for arganization of Environment Education Camp
for Eco-Club Children-reg

1776 | Hiring of Private Vehicle/Taxi for official purposes in the | 6M1/119 - G/62/180
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ftem A

Confirmation of the Minutes of the 176* meeting of the Haryana State Pollution
Control Board.

The minutes of the 176" meeting were circulated to all the Members of the
Board vide this office Memo No. HSPCEIEsH /2016EG-36/10249-64 dated 23.12.2016

(copy of the same enclosed).
No ohsatvations from any Member have been received. The Board may confirm

the Minutes of the 176" Meefing.
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HARYANA STATE POLLUTION CONTROL BOARD

r—
== C-11, SECTOR 6. PANCHKULA.
- Ph, No. 0172-2577870-873

No. HSPCBIESL/2016/EG-36! e 2H G~ Ly
5
1. . Chairman,

Dated: ;;Elr-l].hlﬂ

¥

Heryana State Pollubion Control Board, Panchiula.

2. Direclor,
Environment Department, Haryana,

&CO Mo, 1-3, Sector 17-D, Chandigarh.

3. Director,
Urban Local Bodies, Haryana,

Bays No. 11-14, Sector-4, Panchkula.

4., Principal Chief Conservator of
Forests, Haryana, Panchkula.

5. . Transport Commissioner, Haryana,

30-Bays Building, Chandigarh

B. Enljheer-in-ﬂhiel. Haryana,

. Public Health Engineering Department, Panchkula.

P Managmng Declor,

Haryana State Industrial and Infrastructure
Development Corporation, Panchkula.

8 Managing Director,

Haryana Power Generation Corporation,

Panchkufa

g, Ms. Veena Rani, Chairperson, Zila Parisad, Jind,
_ House No. 2642, Urban Estate, Jind.

19 Sh Ashok Aora,
~ Mayor, Municipal Corpaoration,
Fardabad.

11.  Shii Jitender Kumar Bhardwaj
. MC, Schana, M-39, O DLF,

12 Shri Sunder Lal Prajapal

S/o Sh. Subhash Chand,
Near Sec. 14, Gurgaon.

Vice Chairman, MC Charuherz,

Sunder Tent House,
Dharuhera, Rewar

Conid. Page 2
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9.

13.. Sh Anvind Kapoor, MO, :
Rico Auto Industries,
3BKM Stone Dethi-Jaipur Hignway,
Gurgaon.

14 Shri Sunil Rag,
5/0 Rao Jaswant Singh,
Ex MLA

H. No. 44, Sector-3, Urban Estate
Rewan.

'S, 5k Tarun Yaday

VPO Palawas, Bohra Bhawar
Jhengarh, Tehsil Kosli. District Rewari.

16, Member Secretary, |

Haryana State Pollution Control Board,
Panchikuta.

Subject Minutes of the 176" meeti
Board held on 19.12.2016.

ngl of the Haryana State Poliution Control
Kindly refer to this office letter No: HSPCBIEst.22016/EG-36/10110-25
tialed 13.12.2016 on the subect cited above.

Please find enclosed the Mimutes of the 176w meeting of the Board held
on 19.12. 2016 for information and necessary achion

O
DAJAS above. 5 o W -
‘ MEMBER SECRETARY

Az N
Endst. No. HSPCBIESt[2016/EG-36/ [0 26 < Dated: &3/1afasy

" A copy of the above ie Farwarded to the Principal Secretary 1o
overnment Haryana, Environment Depaiiment, Chandigarh for " information wilh
=erence o this office lether Endst, Ne. HSPCHJEBH.ENEJEGH‘I'DIEE dﬂ;i o
'3 12.2016, . ¥

: 5 AR 22\

MEMBER SECRETARY

Endst. No. HSPCBIEStt /2018/EG-35)  [°26¢ Dated:. @3/14(a0gy”

A copy of the above is forwarded to Additional Chiel Secretary 1o
Giavernment Haryana, Finance Depantmenl, Chandigarh with reference to this office
wtier Endst. No. HSPCBIEstt /20161101 7 daned 13.12.2016,
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Minutes of 176™ meeting of the Haryana State Pollution Control Board,
Panchkula, held at 1130 Hrs on 19" December 2016 under the Chairmanship of

Sh. Shrikant Walgad, IAS, Chairman, Haryana State Pollution Control Board,
Panchkula,

The 176th meeting of the Haryana State MWMWSPEE: was
convenad at 1130 Hrs on 19.12 2016 at the Conference Room of HSPCB under the
Chairmanship of Shri. Shrikan Walgad. IAS, Chairman, HSPCB. The list of participants
's al Annexure-l. Leave of absence was grantcd to the Members wha could not attend
tre mesting. The Member Secretary of HSPCB, welcomed all the participants and
presented the agenda ftems before the Board. # detailed discussion was held on all the
agenda items and the minutes of the meeting are presented as below.

Agenda [tem No. 176.1

Confirmation of the minutas of 175® meeting of the Haryana State Pollution
Control Board,

Menutes of 175" meeting were confimmed.

Anenda ltem No. 17162
Action taken on the minutes of the

175" meeting of the Haryana State Pollution
Control Board held on 04.05.2015.

anmnmﬁmmmmmmmmmmmhhﬁsh
meeting and the same were noled.

Agenda Item No. 176.3

Retention of services of Sh. Sat Pal Singh

Rathi, Senior Environmental Engineer-|
HQ) beyond the age of 55 years

L]

TranmﬂmmhhmmMEwasammm

Agenda Iteq No, 176.4
Appointment of Board Analyst in Haryana State Pollution Control Board.

The proposal contained in Agenda Note was approved.

Fi
To eliminate anomalies in the Haryana State Pollution Control Board (Group A, B,
© and D) Service Regulations, .

Mhe item was deferred.

Grant of Bamus / Ex-gratia / Short-term Incentives | foken gifts to the Employees
uf the Public Sector Undertakings,

he proposal contained in Agenda Note was approved




1/5/5
.17

Constitution of Board's Purchase Committes.

The proposal contained in Agenda Note was 2pproved, The Board also observed that
the maximum limit of this Committee be restricled to Rs, 10lakhs

Agenda item No. 176.8

Shifting of Regional Office, Jind to District Bhiwani,
Tne proposal contained in Agenda Note was approved,

2 0.1

Amendment in the provisions of the notification No. 5.0, 12/C.A. 791/1986/Ss.5
and 7/2016 dated 11.05.2016 jssued by Govt. of Haryana, Environment

Dapartment for stone crusher regarding the ownership of the land of the stone
crushers,

The proposal contained in Agenda Nole was approved,

Agenda item No. 176.10

Amendment in the Haryana Air (Prevention & Control of Pollution) Rules, 1983
framed under Section 54 of the Air (Prevention & Control of Pollution) Act, 1981,

ﬂmmupasalmﬂahedhﬁ.gmda Mole was approved.

m Mo. 176,11
Financial Assistance of Rs, 21 Cr for STPs in Haryana. g
qd&ﬂhddﬂusﬂmmmmmlﬁagﬂndaﬂemand ilwasdﬂcid?d!hatH-IED

mendﬂdandtheimilﬁﬁmdfmpupuiﬂimnﬂthemmnﬁiwramh

*xcommodate all the projects.  The Board advised PHED to forward its
ecommendations for further consideration by the Board

17612
~reation of GIS Call in Haryana State Pollution Control Board.

Mte proposal contained in the Agenda Nole was apgroved by the Board,

' 17
Te adopt | approve the Audited Balance Sheet & Income and Expenditure
Account of the Board for the financial year 2012-13,

hmmhﬁgemaummm. The Board adwised that

ﬂuwmﬁmdmaﬁmmuemﬂeﬂmwmmﬁmnuﬂ,a
nbserved by the Chartared Accountant :

i
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Agendz item No, 176.14 (5) J
Approval for installation of Ten New Continues Ambient Air Quality Monitoring

Station (CAAQMS) at Ambala, Bhiwani Fatehabad, Hisar, Jind, Kurukshetra,
Mahnnﬁerqa rh, Mewat, Palwal and Sirsa.

Tr'e proposal contained in Agenda Note was approved. The members, afier a detailed
dscussion suggested that the process be expedited and installation of additional
CAAQMS, as per Ihe requirement of CPCB Guidelines be taken up subsequently,

it 176.

Remote Sensing Study for area estimation of burning of Rice and Wheat Stubble
in 10 major growing districts of Haryana for the year 2016-17.

The proposal contained in Agenda Nole was approved.

ai MNo. 176.16

Budget Estimate of Haryana State Poliution Control Board for the Financial Year
2017-2018.

Tiie proposal contained in Agenda Note was approved,

Agenda item No. 17617 (S)
Procedure 'for obtaining the authorization for recycling of Hazardous Waste
specified in Schedule-IV of the Hazardous & Other Waste (M&TM) Rules, 2016.

The proposal contained in Agenda Mate was approved,

No. 176.18
Procedure for obtaining the authorization for actual users of hazardous & other
waste including for utilization of hazardous & other waste for which Standard
Operating Procedure (SoPs) /Guidelines were issued by CPCB except for recycler

of hazardous waste listed in Schedule-IV of the Hazardous & Other Waste (M&TM)
Rules, 2016,

I'he proposal conlained in Agenda Note was approved.

a No. 176.19 (S
Procedure for obtaining the authorization by the trader units desirous of import of

ather waste (" *) as listed in Part-D of Schedule-ll of Hazardous & Other Waste
M&TM) Rules, 2016, on behalf of actual users.

The proposal contained in Agenda Mote was approved.

a No. 176.20

Amendment in the fee structure of Health Care Facilities / Establishment of
3overnment, :

lte proposal contained in Agenda Note was approved.




Agenda Htem No, 176.21 (S) A
Prometion of Sh. Bhupinder Singh Chahal, Assistant Environmental Engineer to
the post of Environmental Engineer. .

The pmpna-al conlaned in Agenda Nole was approved.

Agenda tem No. 176.22 (S)
Relaxation in experience, for promotion of Senior Scientific Assistant to the post
of Scientist ‘B'.

The Members agreed to grant refaxation to Sh. Apamesh Kumar, SSA far
promotion 1o the post of Scentist ‘E' and delered the proposal of relaxation to Sh
Vikas Grewal SSA. While approving the relaxation proposal for Sh, Apamesh Kumar
the Board observed that since the penod for relaxation is less than one year and since
through this promation, the Board can meet oul its shortage of Analysts in the coming
period, the same is considered positively in the lamger interest,

Agenda ltem Mo. 176.23 (S}
Nomination of officers of the Board of Haryana Enterprise Promotion Centre

(HEPC).to grant clearances / sanctions in addition to their own duties.

The proposal contained in Agenda Nole was approved. It was approved that Dr
P.K.M.K. Das, Scientis! 'C' (HQ) be deputed as Nodal Officer 1o HEPC in addition to his
own dubies in place of Sh. Satinder Pal, EE, Regional Office, Panchkula and Sh, Vikas

Chand, AEE and further delegated the powers lo Chairman, HSPCB for depuling
afficers 1o HEPC in future.

Additional item

Consideration of the proposal of Agriculture Department for providing financial
assistance for procurement of eco-friendly harvesting equipmenis to curb the
menace of crop residue burning.

The above subject was not placed a5 agenda item before the Board bul was
faken up addibonal item. Chaiman explaned the members aboul the recent
developments and iniliatives taken by the Board to prevent and reduce air poliution in
MCR Dislricls in Haryana, in the light of the recent crisis of smog incidences, persisting
over a pamd of ten days in Defhi and NCR Districts. The members were also
explained on the various review meetings held by Chiel Minister of Haryana, Chief
Secrelary of Haryana, Union Minister of MoEF & CC, Government of India, CPCB,
Chairman, EPCA, Secretary, MoEF & CC, Covemment of India, Parfiamentars
Committee and other bodies on the subject. They were also sensitized on the various
directions and orders issued by NGT, Supreme Court and High Courts of Delhi and
Punjab and Haryana. Keeping in view the arders of (he NGT passed in the apphication
no. 118 of 2013 litled as Vikranl Kumar Tongad Vs. EPCA & Ors, the Agricultun:
Departiment of Governmenlt of Haryana, wide ther memo no. 2810 dated 26.11.2016
submitted a prosect proposal for the financial assistance of Rs. 1077.5 lakhs for
procuring the implements like Happy Seeder, Straw baler, Stubble shaver | Shredder /
Chopper, Hay Rake/Gyro Rake, Reversible Plough, Mulcher, Straw Managemer!
System and Rental Charges of Traclors for above machinery for managing the problem
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drmstmwhunimnmmﬁerwascﬁsmsadmuuﬁlﬂmﬂum;m&nm
aﬁmdmmwimmmmmmmmmmmm
after following the due procedure. However the Members did not agree to financing the
:unumummammmmmwmmmm They also
advised that the Agrculture Depariment will be meeting out the operational and
mainlenance cost from its own sources and vall penodically provide feedback and |
mmmmmnlhemmnrmmmmhm

project and the emdronmental benefits achieved due o the project, along with the
stzlistical details,

The meeting ended with thanks to all ‘he participanis

«000-
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LIST OF PARTICIPANTS

Sh. Shrikant Walgad, 1AS,
Chairman

. Haryana Elal,e Poliution Control Eoard, Panchikula.

Sh. Vijayendra Kumar, 1AS,

* Director,

Environment Department, Haryana,
SCO No. 1-3, Sector 17-D, Chandigarh.

* 5h A K. Khetarpal,

Enginear-in-Chief. Haryana,
Public Health Engineenng Department, Panchkula.

Sh. Vineet Gang, 1AS,
Managing Direclor,
Haryana Power Generation Camporation Lid., Panchkuta,

oh. Ashok Arora, Mayor,
Municipal Corporation, Faridasad.

Sh. Jitender Bhardwaj,
M-39, Old DLF, Near Sector-14, Gurgaon.

Sk, Ashok Rathee,

Executive Engineer,

on behalf of Director,

Urban Local Bodies, Haryana

Bays No. 11-14, Seclor4. Panchula,

sh. P.K. Gang,

Addl. GM (A),

on behalf of Managing Direcler,

Haryana State Industrial & Infrastructure
Development Corporation Ltd , Panchkula,

Sh. §. Narayanan, IFS,
Member Secretary,

, Haryana State Pollution Conlrol Board,

Panchkula,

ANN -l
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Agenda ltem No. 177.2

/310

Action taken on the Minutes of the 176" meeting of the Haryana State Pollution

Control Board held on 19.12.2016.

The action taken report on the minutes of 176" meeting of the Board held on

19.12.2016 is a5 under -

Agenda em No, 176.1
Confirmation of Minutes of 175* meeting of the

Haryana State Pollubion Control Board.

Agenda ltem No. 176.2
Action taken on the Minutes of 175" meeting of

the Haryana State Polluion Conirol Board held
on 04.05.2016.

Item No. 176.3
Redention in service beyond the age of 55 years
of Sh. Sal Pal Singh Rathi, Senior
Environmental Enginear-1 (HQ).

Agenda tem No. 176.4
Appointmeni of Board Analyst in Haryana State
Pollution Control Board.

Agenda ltem No. 176.5

To eliminate anomalies in the Haryana Stale
Pollution Control Board (Group A, B, C and D)
Service Regulations.

Agenda Item No. 176.6
Grant of Bonus / Ex-gratia / Shori-term

Incenlives | token gifts 1o the Employees of
Public Sector Undertakings.

Agenda ltem No. 176.7
Consfiufion of Board's Purchase Commitiee

Agenda ltem No, 176.8
Shifing of Regwonal Office, Jind to District
Bhiwani.

Agenda ltem No. 176.9

Amendment in the provisions of the nolification
No. 5.0, 121C.A. 291/555 and 7/2016 daled
N05.2016 issued by Gow. of Haryana,
Envionmen! Depariment for stone crusher

regarding the ownership of the land of the stone
crushers,

Minutes of 175" meeting were confirmed.

Board members were apprised of the action taken
regarding the decisions of the 175" meeting and the
Same were noted. .

The ilem was for informalion regarding the action
already taken,

The Govt, has approved the proposal and Eight
Scienfists of Board appointed as Board Analyst

The malter is under consideration.

No action 15 required.

Na action is required.

No achion is requined.

The matier put in the TAC and decision of TAC sent
o Principal Secretary fo Govenment Haryana,
Environment Department vide this office letler No
2784 daled 16.02.2017 for taking further action,




Mo. 176.1
Amendment in the Haryana Air (Prevention &
Control of Pollution) Rules, 1983 framed under
section 54 of the Air (Prevention & Conirol of
Poltution) Act, 1981,

Agenda tem No, 176.11
Finance Assisiance of Rs. 21 crores for STPs in

Haryana.

No. 176.12

Creation of GIS Cell in Haryana State Pollution
Conlrol Board.

76.13

To adopl | approve the Audiled Balance Sheet
& Income and Expenditure Account of the Board
for the financial year 2012-13,

Agenda ftem No. 176.14 (S)

Approval for installation of Ten New Continuous
Ambéent Air  Cuality Monitoring  Station
(CAAQMS) &l Ambala, Bhiwani, Fatehabad,
Hisar, Jind, HKurukshetra, Mahendergarh,
Mewat, Palwal and Sirsa,

Agenda item No. 176.15 (S)
Remole Sensing Study for area estimation of

burning of Rice and Wheal Stubble in 10 major

growing districts of Haryana for the year 2016-
17.

Agenda ltem No. 176.16 (S)
Budget Estimate of Haryana State Pollution

Control Board for the Finacial Year 2017-2018.

Agenda tem No. 176.17 (S)

Procedure for obtaining the authorization for
recycling of Hazardous Waste specified in
Schedule-IV of the Hazardous & Other Wasie
(METM) Rules, 2016,

Agenda ltem No. 176.18 (S)
Procedure for obtaining the authorization for

aciual users of hazadous & other waste
including for ufiization of hazardous & ofher
waste for which Standard Operating Procedure
(SoPs)Guidelines were issued by CPCB except
for recycler of hazardous wasle listed in

/311

Sent o Government vide H.Q. letler No. 2923 datad
15.02.2017,

The TAC has decided nol o provide any financial
assistance to Public Health Engineering Department

GIS Cell mad operational in HSPCB Head Office.

Copy o Audiied Balance has been senl In
Government vide letler No. HSPCB/Accii2015-
16/2520-2522 dated 28.12.2016.

The process for installation of 19 New CAACGMS is in
process. After due approval of competent authonty
the e-tendering process for procurement of above
stations has been published through online & an
adverisament nofice for theé same have also been
published in the newspapes.

No further action is required,

Copy of Budget Eslimate of HSPCB for the Financial
Year 2017-18 has been sent lo Governmenl vide
order Mo, HSPCBIAccis/2016/2554-55 daled
3012 2016, ;

No aclion required.

No action required.




Schedule-IV of the Hazardous & Other Waste
(MA&TM) Rules, 2016.

Agenda ltem No. 176.19 (S)

Procedure for oblaining the authorization by the
trader units desirous of imporl of other waste
(* *) as lsied in Part-D of Schedule-lll of
Hazardous & Other Waste (METM) Rules,
20186, on behalf of actual users.

Item No. 17
Amendment in the fee structure of Health Care
Facilities | Establishment of by Government,

No. 176.24
Promotion of Sh. Bhupinder Singh Chahal,
Assistant Environmental Engineer o the post of
Environmental Engineer.

Agenda fem No. 176.22 (S)

Relaxation in expenence, for promotion of
Senior Scientific Assistant o the posl of
Scientist 'B'

176.23
Nomination of officers of the Board of Haryana
Enterprise Promotion Centre {HEPC) fo grant
clearances | sanctions. in addition to their own
dubes.

2/3/12

No action required. ;

Sent to Government for approval as H.O, letter No
HSPCB/201713186 daled 08.03.2017.

Mo acton &5 requined.

Case senl o Government vide letter no. 5036 dated
07.03.2017.

One Environmenial Engineer and one Asssian!
Environmental Engineer nominated with Haryana
Enterprise Promation Centre (HEFC).
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Agenda Item No. 177,3

Implementation of Haryana Civil Services (Revised Pay) Rules, 2016
and Haryana Civil Services (Assured Career Progression) Rules- 2016.
Fixation of Pay & Payment of Arrears-Adoption thereof.

The Additional Chiefl Secretary to Govt. Haryana, Finance
Department vide letter No. 1720/ 2016-3PR{FD) dated 28.10.2016 has scni
a copy of each of the documents related to implementation of:-

1] Harana Civil Services (Revised Pay) Rules, 2016,
() Haryvana Civil Services (Assured Career Progression) Rules, 2016,
(i) Fixation of pay and Payment of Arrears.

The Government has endorsed a copy of above notification to all
Boards and: Corporation for information and necessary action and directed
all the departments that the action required to be taken in the light of the
above said rules and notification should be initiated immcd{atcly to ensure
that the payment of salary to all such Government servants who have
elected to be governed by the above said rules or who have brought over 1o
be governed by the said rules 1s made 10 them in the respective entitied
revised level of Pay with effect from. 01.01.2016 and arrear should be
drawn during the current F.Y. 2016-17.

Accordingly, in compliance of these instructions, the Haryvana State
Pollution Control Board has also tabulated the revised Pay scales pos
wisc as per Annexure-‘A’ for adoption.

The total Financial implication to grant the revised pay structure 1o
the employees of Haryana State Pollution Control Board is Rs. 9.85 lacs
per month approximate.

In view of above, BOD is requested to consider and accard approval
for the implementation of above revised Pay scales Emi;-c Specific ACP
Scales as per notifications issued by the Finance Department as per
Annexure ‘B’ & 'C' above so that pay fxation instructions may be

implemented accordingly, please.
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No. L200016-5PR (F1D) Chandigark Diased 28™ October, 2016
From

The Addl. Chief Secretary 1o Govt., Haryana,

Finance Depantment
Ta

Allthe Add). Chief Secretaries/Principal Secretaries 1o Govt. Haryane

All the Heads of Depantemants in Harvana,

The Registrar, Punjab & Harvamsa High Cours

Al the Divisional Commissioners in Harvana

All the Deputy Commissioners m Haryana -

All the Sub Divisional Officers {Civil) in Haryana.
Salject : Revised pay packnge formulation snd implementation thereol-Documents regarding.

TSI Et L]

Sir Masdasm, i

The undersigned ks directed io forward a copy cach of the documents indscated below for v
mformation and suitable necessary action ag your end

i) Exuact from the Haryama Govermment Gamene (Exrasordinary) daied 28% Ocober, 2016
Haryana Civil Services (Revised Pay) Rules, 2016,

(i) Extract from the Haryana Govemiment Gozetie (Extraordinary) dated 28% October, 2016
Huoryana Civil Services (Assured Coreer Progression) Rules, 2016,

(i Farm of option. Statement of fixation of pay under Haryana Civil Services (Revived Payi
Rules. 2016 =nd Haryama Civil Services | Assured Career Progression) Rubes, 2016 and form
ol underakings.

2 The undersigned is further direcied 1o impress upoa you that the action required to be tsken in
the light of above said Rules and Natificstions cic. should be infliated immedingely to ensare that the paymen:
of salary 10 ull such Government employees who have elécted 1o be governed by the above 'said Rules ar whe
have brought over 10 be governed by the above said Rules is made 10 them in the respective entitbed revized
bevel of pay with effeet from the month of Movember, 2016 16 be paid in December, 2016,

3 The undersigned is further diregied fo impress upon you that wtmost care shoubd be faken
while fixing the pay in the revised pay level emitled 1o the respective Government employees in accordince
with the provigions of Rules. For this purpose. the Rules should be, sarcfully gone throughand understood o
ikt thee probabslity of amy mivtake whing place is mimimized

4 Yo mre further requested o seck clanfication from the Department of Finance in the Pay
Revision Branch whereves any difficulty is faced in understanding/interpreting the peovisions as comtained m
the Rules or the Instructions. Sech consuliation cap be made informally or through & formal reguest. However,
you are farther requested that such consubiation should be done at & personal level by sending preforably some
of the employees in your Department or office, as the case may be, 1o seek guidance in the Pay Revision Branch
%0 as fo ensure That no undue delay takes place in implementing the decision of the Governmend in the time
framee i which the Rules are to be made operatipral
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5. The undersigned is further directed 1o impress upon vou that the mrears should be drany

g, the current financial yvear, 20061 7. :
g)‘ﬁﬂf"\*ﬂﬁ

Under Secretary Finnnce (PR}
for the Addl. Chief Secretary to Govt. Harvann,

Finance Depanment
o
Endsi. No. 1720201 6-5PR {FD) _ Caied 224, Ockebina(,

A copy is forwarded to the Chiel Secretary 1o Government Haryana for information.

: -tlmb
Under Secretury Finance 1
fiar the Add]. Chief Secretary to Govt. Haryana,

Fmance Department
T F R
The Chief Secretany o Government Haryana
{bn Cis-11 & Coahinet Branches |
L0, Mo 1202016-5PR (FI) Dated 28" Chctober, 2016
Endst. No_ 1/202016-5PK (FD) Daied 28" October, 2016

A copry of the sbove is forwarded to the following for information and necessary action -
Principal Accountant Gereral (ALE and Audit), Harvana, Chandigarh

The Legal Remembrance, Harvann

Al Treasury Officers! Assintant Treasury Officers in Haryana

All the Chairmen'Clilef Adminisrators/ Chief Executives Managing Directoss e1c. of

i of the Boards'Corporations of Haryvana Government.
Ny

Under Secretary Finance (PR)
for Addl. Chiel Secretary 1o Govt. Haryana,

Finance Depariment

a—

P
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= x . ANMEXURE 'A'
Sr. No. Name of Post  |Existing functional Existing Merged with | Corresponding | Coresponding General Assured
pay Band functional Grade | corresponding | Functional Pay Frogression Pay [ACP] Leavel
Fay posts Matrix Leval w.e.f 01.01.16
w.e.f 01.01.16
Ist ACP 8 lind ACP | Tilrd ACP
years 16 Years | 24 Years
1 2 \ 3 4 s 6 T 8 )
! Chatrman AS per terms & condidons fixed by the Government.
2 Member Secretarny AS per terms & conditions fixed by the Government,
3 Ristt. Attomney Dieputation post to be filled from Prosecution Department
% JEnsmnmeats. 15600-39100 . 6000 FPL 11 16 17 18
Engineer :
5 |Sclentist G 15600-39100 BO0D FPL 1] 16 17 I8
B Benior Accounta Deputation poat to be filled up [rom Finance Department,
Cifscer Ingumbent will get hia own scale
T Asstt Env. Enge. 8300-34800 5430 FPL @ 13 14 15
8 Tehaildar Deputation post o be filled up from Revenue Department,
Inzumbent will get his own pay scale
11 |Registrar 9300-34800 4200 FPL 7 10 11 12
i
- 5 - = & S ,
13 Asaty, DMer1, Attorney Deputation post to be filled up from Prosecution =
Department, Incumbent will get his own pay scale.
1% Senctlon Dificer, SAS G300-34A00 4600 FPL T 11 12 13
15 &r. Bcientific Asitl Q300- 34800 4000 FPL & i 10 11
T Personnl Assistan: S300- J4B00 4000+ |$ Aperiil FPL & u 10 i1
i
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17 [Junior Env, Engg. 9300-34800 4000 FPL6 9 10 11
18 inti
< Joatitical Asee. 9300-34800 3600 FPL & 4 10 1
Jr. .5.:_ Asstt. 9300- 34800 3600 FPL & 9 10 11
20 Assistant SA00- 34800 A600 FPL & 2 10 11
21 Dt 9300- 34800 3600 FPL & 9 10 1
22 ::::r Bu.ll;f 9300-34800 2600 FPL& 9 i 11
23 Computer Operalor 9300-34800 1600 FPL & ] 10 11
3% |Accounts Clerk §200-20200 2400 FPL 4 5 6 7
s ;:ﬂ fﬂh’nhcr §200-20200 2400 FPL 4 5 6 7
26 |Driver E200- 30200 2400 *ﬂFf';?jrﬂPm“J FPL 4 5 B 7
AT |Stenotypist 5200-20200 o Ti-spmm FPL 2 3 4 5
28 [(Clerk 5200-20200 500 FPL 2 3 4 5
29 Lak Attendani 5200-20200 1900 FPL 2 ! 4 3
39 |Senior Peon 4440.7440 1650 bL 1 2 3
31 (Daftri 4440-7440 1650 DL I 2 3
3% e 4440-7440 1300 DL ! 2 3
93 |Fheld Attendant P 1300 DL | 2 3
34 Mal-cum-Chowkidar A440.7440 1300 DL : 3 it
| A5 Sweeper 4440-7440 {300 DL ! 4 !

L1 /5 /e
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HARY ANA GOVT, GAZ. (EXTRA.), DCT. 2K, 2006 (KRTK. 6, 1938 BAKA)

Constrtitsmm of Imitia,

HARYANA GOVERNMENT
FINANCE DEPARTMENT
Motification :
The 23th Chetober. 2016

No. 1IZDUIG(RPRSPRIFIN— In excrvise of the pewers confcrred by the pooviss w article 506 o1 the

the Governist of Haryana herely makes the furlowrng rules, namely -

Short vitle and commencement — '

i These rules may be called the Harvana Civil Semvices { Revised Payh Rubes, 2016

(2 These rules shall be deemed 1o bave come into force on the 1s diy of Jomsary, 2006, il
wherwise petnaded by the Covemment for any cless or eategory of persons:*

Categories of Covernnent emplovess (o whom these ribes applhy,

L1 wive as olherwise provided wider these rales. i shall apply 1o e persims appdhiniid to civil sroees
aned pusts in comnoction wath the i fairs of the Uiwvernmend aof Hurvans  wwho are under b

adnunistrative control of the Government of Haryana and whose pay is debitable 1o the Consclidmed
Funsl of the State of Haryana;

These rules shall also be applicable 10 re-emploved pensioners incheding military pensioners. wha

are drawing pay in the existing pay structure subject 1o revision of pension from 151 Jamesiv. 2006
(2 These miles shall not apply 1o—

I
+ 18
MNole —
{ai
iby
ich
id)
feh
i
p Dhelimithons -
ink
ibi
ich
fdi

Members of All Indih Scervices working m connection with the affairs of Government of
Haryana;

Officers of judicil services working in connecion with the affairs of Governsent of
Haryasu:

Persons not in whole time employmen; .

Persons pand otherwise than un monthly basis, inchuding those paid on & piece-rate basis or
o daily wages basis or on contract busts or appomied ander outsourcing pohcies,

Urovernment employes who i deawing his pay in g pay sciele under Haryama Civil Seroce

I Assured Camer progresson) nules with effect from the date on which he staried drawiny:
s pay in e pay scale wider Harvana Civil Services { Assured Corrier Progresseen | riles
aricl nil the time he draws his pay m that pay scale,

Any other class or category of persons whom the Croviernment may. by onder, specifically
exclude from the operation of all or any of the provisieas containedn these nules

I these rules, unbess the context atherwise requines—

“basic pay in the revieed pay structare™ means the pay drawn m the prescebed Lingl o
the Pay Matn but does not inclade any other tvpe of pay like specil pay, ele;

“CSR™ means the Cival Services Rules applicable to Hiryana Ciovernment emplovees as
atieibed froam time to bme,

“direct recrult™ with reference to 3 powt or a Government employer means the post on

which such Government employes was recruited as 2 regular and direct recant Fresh entrant
i1 the Government service!

“existing basic pay™ means pay w the existing functional pay band on the date of option
pius Tunctional Girade Fay of the post as on 3151 December, 20015 held by the person, i does
not include any other type of pay hie “special pay”, “personal pay”™ etc

Exception: Where o higher jay structure (other than ACP pay stroctures) has been
sanctioned by the competent autharity o a Government employee as 1 measitre persosial 1
him, his basic pay in that pay structire shall be reated the existing basic pay.

Vexivting emoluments” means the sum of (i) evisting basic pay and (i) existing dyamess
allowance ai index average us on 15t day of January 2006, It docs not inchude interim rlict
or any other relief o emoliments; '
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Fexisting Py Band and Grode FayScabe™ or “existing pay struchure” o celation Lo s

Government employre means the present sysicm of Pay Band and Grade Pay or Higler

Admmistrative Cirade applicable w the post lehl by 2 Government employee as on the date

mmediniely before the coming o force of these mules whether i a substantve or

efficialing capacity;

The expressions “existing Pay Hand and Grade Pay/Scale” or “existing puy structee”, ui
respect of # Governmiil employes who on the |38 day of January. 2006 was on depaintson
out uf Inclin or on leave or en Foreign service. or who would have on that date ofVicted i
ong of mode ower posts bat for his officiatmg m a higher post, shall mean such bavic pay.
Puy Band and Girode Pay or scale m relation to the post which he would have hebd but for
hrk beng on depatation out of India or on leave or on fofeign service or offieiating i bighe

paist, as the o mny be;

“functional pay strocture or functional level™ w relafion o 3 Crovernment ermplin e
mewns the Tunctonal level in pay maric preseribed for the pass helid by him ) daee g
mcan any oaher level i which the Govermment emplovee 18 deawing his pav ws o rmeasun
porsonal 0 Wim with ame othe _.|:=\.!||_|-,.1|||-'| like I"-:Il:lh O seTYIOE. Wil I“l-ll!"-'l add L
qualification or upgracdation of pay scale due woany wiher reason;

L]
“Government employee™ means the Government emplovees i whom these miles ipply
ander mule I
SGovermment™ means the Govermment of the State of Haryana in the Finance Depanment
save as otherwise provided by or under these miles;

“leave” means any sanctioned leave as defined i Civil Services Rules, exeep “castl
e Any type of absence without the sancton of competent autbory shall rol b
comeadered ns leave,

“applicable bevel™ in the Pay Matrix shall mean the Level comesponding 1o the Puy Barsd
and Cirace Pay! scale as on 1t Janwary, 2016 specified in Schedule-1

“memaridsdum explanatory™ nicans the memorandum explanatory appended L tes:
rules, briefly explaining the nature, philosoplry, justification, objectives, applicability etc. of
these rules;

“olficiafing sppolntment™ means appoantment of a Government employee on a permmen
i lemporary post g% o temporary measure. The appomtment of a Govermment cmployer
workig on regular bases 5 also W be considerod as officiating during the perusd o
perosbataon;

Hpay in the bevel™ means pay drawn in the appropriate Cell of the Level as specitied i the

Schedule-l ;

“pay matrix” means Matnx specified m the Schedule-] | with Levels of pay armsged in
vertical cells as assigned w corresponding existing pay band and grade pay/scale,

“pay scale ax 2 measure persanal to a Government cmplovee” means any pay S
granted by the competent authoriny o o Govermment employee 35 a mensire petsonal ue
him. It dovs not inchade AUF pay sosgture of any ofher pay strectare granted o
possessing additiomal quakifcation e

“pay” means the amount deawn monthly by a Government emplovee, other than special pay
or pay granted in liew of his personal gualification or his length of service, m the Tunctional
pay stracture, which his been ssoctioned for a post held by him in substantivels ve noan
officiating capacity or in case where no sepurate functional pay scale 15 sanctioned for the
past held by the Government employes constinuting a cadre, in the pay scate 1o which e |

enfitled by reason of his position n o cadre

Tpersons”™ means persons who are Govemment employees for the purposes of these mibes;
“revised emoluments™ means revised pay in the level of & Govemment emplovee m the
revised pay structire, |

"revised pay structure™ in relation o 8 post means revised level in pay malsis
comespoialing, 1o the existing Pay Band and Grade Pay or existing pay structure of the posi
unless a different revised Level is notified separately for that post; *

“schedule™ means schedule appended e these rules:
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%3 “substantive pay™ means pay drawn by g Government employver on the o 10 wie b b
hax been appomted swbstantively or by reassn of kisher subsiantive pesin i & cadic

A Guvernment employes who has been appoimted temporarily 10 o post while stll drawing hissalars
i i earhier pay scale or in any sther pay scole except the pay scale presenibed for- the post unwhich
he has been appointed. will por be deemed 1o hive been eppoinied ayamet such post either i the
officiating capacity or in the substantive capacity for the plirposes oF these rubes.

4.  Level of posts —

fa}

(e

el

td}

The tanctional Level of post shall be detemmined in aceordance with the vanious Levels o TN
e the cresponding existimg. functionel Pay Band and Grade Pay of seale as gpevified o Pas
Mistrix un the Schediale|

Where the functional pay scale of & post was T 6500-10500 a5 on 3si December, 2005 anl
thercafier revised 1o PB-2 with Grade Pay T 4200 w e f, st January. 2006, thie revised level of that
post apphicable w.e.f. 1st January, 2016 shall be 7 {seven) cormesponding to Cirsde Pay T 4600
However, where the fanctional pay scale of o post was less than T 650010500 and upgraded 5o
rl'-'ad-\'.' P’I'_ll' 1 ﬂzm om o afler 143 Iil'l'.ll:lr'_i'. 21 shall ot be povered umsber this prrttkinne gt
Wppritatiom, o Pay Scule of TBT Teacher was T $300- 1000 ancl that of Saafl Nurse was T 500
TRS1 28 v 3]st December, 2005, which were revised to PB-2, Grade Pay T 4200 woe l. |2 danary,
cit. The revisead leviel of JBT Teacher and Stafi Nurse shall e 6 Epinh in the oew Pay Mairm
apprlecabrle we 50 January. Mild6, i

The functivnal level of the post of Lab Technician (General) of the Departiment of Health Services,
Haryana shall be Level-6 (six) of Pay Matrix (exisung Grade Pay T 2800 1o be upgraded 10 Grsde
Pay ¥ :lIlII'l [enrmespondimg Level-6 (o) .

Wiere existing functional grade pay of Group A poet s & 3400 i PH-2 or PR-3. the comespanding
et e Far Level shall be 10 {ien) of the Pav Mairis for all the employoes appoitted on suck poe

B wany o derext recritment o otherwise subgect 1 the condition that these posts e of Cstog 4 a
spetifzesd mothe Bervice Huoles

% Drawal of pay in the revised pay strocture —

Save us otherwise provided in these rabes, 5 Government empliyee shall draw pay in the Level
the revised pay structure applicable to the post 1o which he is appinted:
Prowided that a Govemment employee may elect 1o continue o draw pay m the exisimg pas

structure until the date on which he eams his next increment or until he vacates his POt OF GRS b
draw pay' in the existing pay structure.

Provided further dhat in cases where a Government emplovee has been promoted or appomied from
one post o another oF higher grade pay or scale, etween Lot day of Jansary, 20016 and fle dute of
notificatson of these rules may eleet w0 switch over 1 the revised poy stnuciuse froem the date of such
promotion, 15t July, 2006 or sibsequent appointment, 5 the case may be

Explanation 1.— The aption (0 retin the existing pay structure under the provision of this rule shall be

ucnmssible only n respect of one existing Pay Band and Cirmde Pay / Scale.

Explamation 2.—  * Where Grade Pay of o post has been merged with higher grade pay or wpgraded. thy

employee promaoted 10 such pod. hetween the peeiod from 0101 2006 and the dure ol
netification, may opt for revised pay structare from o dite of promeotion o 15t July. 200
but 1 thal case the existmy basic poy admisiible in the iy structuee as on 31.12.201 5 o
the promotional pest shall be taken into accoum.

Explanation 3.— The aforesaid option shall noi be admassible w uny persen appointed fo a post for the firs

tme in Government service by direct recruitment or otherwise on or alter the 15t daw ol
Junuary. 2016, and he shall be allowed pay only in the revised pay structare.

6.  Exercise of nption —

i

The eption under the provisos ro rule S shall be exercized in writing in the form appended o thes
Tules <o ax to reach the suthonty mentioned in suh-rile 21 wathin three monihs from—

(i the dnte of notificaton of these rules: or

() the date where revision i the ewisting pay structare andior refixation of pay with
retrospective effect i made by any order subsequent 1o the dote of wotificanon of these
niles;
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(4)
Note | —

Mote 1 —

Provided thut in 1he case of a Government emplovee whi i, on the'daie of such i st
or, ak the case may be, daic of sech onder. out of India either on beave or depuimion o
foreign service, the said option shall be exercised m WEIRRE S0 2k W reach the ssid shoni
within theee months of the date of his 1aking charge of his post in Intia,

Provided further that where 4 Government employee i under suspension on the 15t duy of
Januury, 20146, the option may be exercised within three months of the date of his rern 1o
his duty if that diste is luter than the dute prescribed m this sub-rule.

The optien shall be mtimated by the Government employes 1o the Head of his office mlongw . i
wibertakmge, in the form appended 10 these mles

11 the ntimanon feganding option s not recerved within the time mentioned in sub-rale (1. the
Giovermmomt emphoyee shall be deemed to have electis) to be govermed by the revised pay smcinee
woed the 1st day of Jsmmey, 3056,

The sption siwe exercised shall be final.

Pereons whise services wore doyminated on or after the 11 January, 2016, and who could nos
exereise the option within the prescribed fime lmit. on account of death, discharge on the oupiry i
e sactioned post, resignation, dismissul or removal on secount of disciplinary prococding, shill
e ernitled o exervise opton wnder sub-rule 1)

I"'."I"'rl-?Tt!r whio h"lf et op ﬂf:“ﬂ"l’ |-'|'H.' | = ltﬂ'_ln i JHIII.I;I":, zulh, anid :‘l.hl.l.d- nid Pxercise e aption
within the prescnbed tme himit are deemed w hive opted for the revised puy stractire on il from
the 13 day of Jamaary, 2006, or such Fater date a5 is most beneficial 1o Their depemdents, i the

revised pay stuciure 18 mware favomable and in such cases; necessary action for payment of smears
shiuld be tuken by e Head of Office,

Persons wha were on camed leave or any other leave on 1st day of January, 2016 which o ithed
them 1o leave salary shall be entitled 1o exercise option under sub-nibe | 1)

7. Fixation of pay in the revised pav structire. —

it

(A)

The pay of 0 Government employes who elicts or i deemed W have elocted wider nile & fs b
poverned by the revised pay structre on and from the bt dory o Jamaiey, 2006, shall, unless i s
caze the Government by special order otherwise directs, be fizcd separarely in respect of b
sibsanhive pay in the permanent post on which he holds o bien or would have beld o Tien if it had not
been suspended, snd i respect of his pay in officiating post held by him, in the following manner
famely:-

In the case of all employees—

th the pay m the applicable Level m the Pav Mamrix shall be' the pay obwined by nubisiome
the existing basic pay by a factor of 2:57, sounded off 1o the nearest rpee and the figure o
armved ot wall be located o thar Level im the Pay Matrix and if such an identical figur:
corresponds o any Cell o the applicable Level of the Pay Matrix, the same shall b the
pay. and if po such Cell 15 available m the applicable Level, the pay shall be fixed at the
euniediate next highes Cell in that applicable Level of the Pay Matrix

Ilustration 1: : -
.[ I | Existing Pay Band : PB-1
2. | Existing Grade P  Trzam =
:_3-__1 I=..t;51|r|,g Puy i Pay Band : | T 10,160 )
4. | Exmsting busse pay - T 12560 (14,1 60=2 400}
3. | Pay after multiplication by o fitieent ¥ 3227920 {rounded off 1 12274}
factor of .57 : 12560 x 2.57 » .
| Level! corresponding to Gtk 2400 Livel 4 o
|7 ‘ Revised Pay in Pay Mamy mt;.-l equal | 32300 )
| |w oF AEK] bgher 1o T 32275 m Level ‘E'__ | B
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Grade Pay ! (] | 1901 onn 240 1 JHII;
| Levels O 2 3 s | s
| 000 y 700 | 25500 W |
2 | 18500 20500 2400 | 26300 w00 |
3 19100 21100 300 | 2710 |
a 19700 21700 23500 | J27900 | ew |
5 | e LKL T [ -::-H.l.ll TA54ub IETOO | -'::"';F i
e 23100 T
B 21500 WN00 | 28000 | 3000 | 3w
= rli 24500 | ese0 | 3400 | 3300
y 22800 25200 200 | 32300 3700
LI RERTI SR JHAK) ERR L] ]
1" 24200 264 29300 | 34300 | Wl

ik}

Ibusiraiion 1:

Where Cirade Fuy has boen merged with hagher Grade Pay or apgraghed, the basac g s on
Ist Junmuary, 2016 in the pre-revised pay structure (a5 befire menging) shall b taken inie

socount ot the time of imtial fixoton of pey from unsevised fo revised pay wucture
adopting above said formuls, ps clanfied m the dustration 2 below:-

Mr. T was dmwing Grade Pav 3600 4y on 151 January, 2006 while working on o pest of
Assigtant, The functionn] Grede Pav of s post bes been mesged 1o T 420680 il
cormresponding Level ik b o the Pav Masma. Hes pay i the revised 1evel shall be fiaed ae

under:-
I, éxinmg Py Band - B2 ‘ i
2. | Existing Grage Pay : (merged with GP 2 4200) | 2 3,600 |
3 | Grade Pay after merger T 4,200 I
1, | Existing Payv in Pay IL.'|n|.1 - N % 15000
| "_. liﬂ.l;ng basic pay . LR BRI TEERL *.’r.t-!.H'IT
l 0, tn-;?ﬁlhur mulllp!ltnlh'm.hy ;:llrn:nl-ﬁu.'mr m'__-_iT:-;:LE;;":.'s'v " 4THI}I
R N ;
| 7. | Level comesponding o GP T4.200 Level 6 !
& | Revised Pay m Pay Matrin (enher cqual 1o or T 49, (KK
next higher to T 47802 in Level 63
'[-'-r:ld; [Tl}' GP 2300 G 4200 GII“-'.IED |
Level Level § Level 6 Level7 |
| i 22200 15400 aeoh |
2 e LLIL] LTI dia i
3 1 e ] vwe | e
! 4 31900 JHTOD ¢ AL
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32000 19900 50500 '
33900 11100 saoo0. |
B 34900 42300 s3ubln
i 15900 4300 ssro0
9 7000 44900 5B 1
10 3R100 46200 A 1
1 39700 7600 . T
12 4400 ] M oo
13 e B s [
T s | 2000 ] A0

{iid)

Where o Government ewployee his been promsded between the pened frem 15 January,
At and the date of notfication, 10 g post the Grade Pay of which has been merged w ith
highee grasde pay or upgraded, opt for revisad pay. structiire from o date bater g |2

Jammary. 2016 but in ther case the pay srliture as on 30% December, 20E5 of the pod bl

by hint on the date of option shall be taken it aevount, 45 clinfied m ihe dlustrason
below --

Me. I* wiis working as Labour Inspector in the pirade pay of T 36000, He was prosscied (o
the post of Labowr Officer in GP-42000- we i D1.0B2016, the GP of the post of Labour
(HTicer i upgraded from GP-8200'- 1o GP-4600'- wef |s Jamaary, 2006 . Mr. P opied
revised pay rules from the date of prometion The pav of Mr. P will be fived i ihe
followimg manner-- '

| 1. | Existing Poy Band . - -2 o
I_l L'.s.mirlg [y as on {JI-.;.I'-'-.!HIH ﬂ!';-f:ilhl.'lill J;p;l:lm-. T 13300 W
L {149,700 + 3,600)
3 [hate of promotion - i 082016
4 Existing grade pay of promational post: T 4,200
{5 Upgraded grade pay of promotional post: ¥ 4,600
I 6| I‘:-:._-:--. Labiur (HTicer an u-| nk_:;l:. .r.nl ";“. pay siructure | 20400+ :;;m -_:4_.r.nn
As on 3112200154 e. PR-2, Ginide Pav 4200
7. : Py fined a5 |abour {JII'::u:ut-':;r rmIr};llmumm by thes T o4, 100 1
litment factor i.e. (24,600 x 2.57= 7 63,222 in Level-T

Grade Pay GP 4200 GP 4600 GPagn

Level Loevel f Level 7 Level-¥

I A4 EELC ] AN i

2 36500 46200 49000 _‘-

3 11600 47600 S0500 ]

4 8700 9000 000 |

N i W | s S0 |
o arton | s l M
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Canw 53600 900
43600 55200 w00 |
A4 SHR00 T
L S6:21K) i SE n::TI_}--. ]

T . a76i0 T 10
12 0w 62200 B0 j
13 50500 64100 | Ol |
i 14 ‘ 52000 6000 T} |

L

] In the case of Medical Officers i respect of
the pay

in

tii)

1F the minimum pay or the First Cell i the applicabie Level is more than e amou

wrrived ot an per subeclause (30, (0 b or Gind above, the pay shall be fived o7 mumrmm pry o
the figsd Cell of tiat appilicable L evel

in the revised pay structure shall be fixed i the followmg manner:-

the existing hnil.:pl':.rlhullh:mh:[ﬂbﬂdh}ralmufﬂ?andlh[imminnedal
shall be added to by an amoun! cquivakent 10 Dearness Allowance on the fre-ievied Nom-
Practiving Allowance admissible as on 191 day of Jnnumry. 2016, The figure so arraed a0
will be located in thar Level i the Pav Moty and if such an identical figere correspomls
to any Cell in the apphcable level of the Piy Matriv, the same dhall be the e, il 11 e
sich Cell is availuble in the applicable Level. the pay shall be fised o the immeslias sesi
higher Cell i that applicable Level of the Fae Matri

the pay so fived under sub-clause (i) shall be added by the pre-revised Moo Practicing

Allowance admissible on the existing basie pay until further decision on the revised s
of Non-Fracticing Allowance

whum Non-Practicmg Allowsnce (NFPA) i admssible

j Existing Pay Band | Pi-1 i :
2 Existing Grade Fay T 5400 iahall
: Existing pay in Pay Band : T 15,600 ]
' I—-I Existing basc pay - T 21,000 |
5. 25% NPA on Basic Pay - 75,250
f DA on NPA @ 125% teser
? }"u.;;l'tn utu]l:ipljﬂl:l.llll:‘lﬂ-' i r'|1|11|:|11. ;a-l:im- of T a0
257 21,000 % .57 = $3,970 |
. DA on NPA : TS [ _:
[125%G of 5,250) |
Q. Suem of senal number 7 and . T 60,533 . -
i Level eornekponding 1o Omude I':w-! 5400 | PH-1) t:ﬂ L
1 |
I Hevised Pay i Pay Matrin (either equal to or T 61,300 ]
next hgher o 360,340 in Level 10) :
I2 Pre-revised Non Practicing Allowance - T 5,250
3 Revised Pay + pre-revised Non Practicing T &6, 550
Allowance .
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Mote 1.—

Mote 2.—

Note 3.—

Note 4 —

Mol 5.—
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Crragle l;-:n i 400 Dl Tum-r_-

E Levels f 1 1l 12 1
| Lm0 67700 w0 |
2 ST G970 : Rl

I 3 16400 1800 K360
4 i AR T4000 REl10 |
5 | e3ton Te200 e |

T | s w00 s |

A Goverminent emplovee who i bo leave inciuding Study Leave on the I+ s b Jumiiers, D006
aml is entitled W keave slary shall be entutled to pay in the revised pay stractire from 1o de o
lamunry, 20016 or the date of option for the evised Py SLILLC Dbre:

In case of Govermment employes mmder suspension, be shall contmue 1o drw subsisience alkiwance
Dased o exrling pay strocture and his pay i the fevised pay stroctre will be subpect W fmal ordes
on the pending disciphnary proceddings or otherwise a final order, us the case may be,

Where the “existing emoluments' exceed the revised emoluments in the case of amy Ciowemmen?
employvee. the difference shall be allowed s personal pay 10 be absorbed in fulire increases mpay

Where o Governmen! emplovee i in receipt of personal pay mmmediately before fhe dite o
notification of these riles, which together with his exising emoluments exceed the e
emoluments, then the differcnce representing such excess shall be allowed W such Govemment
employee as personal pay 1o be absorbed 1n future increase m pay,

{uj Where m the fixation of pay under sub-rale (11, the pay of a Govermment emplovee whi,
i the existing pay stmcture was drawing immeshately before the 151 day of Jamsiary, 2014, more
pay than another Government employee jamior o hun m the same cadre, gets fxed m the revised
pay sructure in a cell lower than that of such junior, his pay shall be siepped up to the same ol
the revised pay structire as thit of the junior.

ih} In case where a seniur Gevermment emplovee promoted to a higher post before the 10 day
of January, 2006, draws kess pay in the revised pay structure than his Jumior whio s promoted e the
higher post on or after the 158 day of Jumary, 2016, the pay of the senior Government emplovee
showld be siepped up to an amount equal to the pay in the pay siractare as fixed for his junon o thal

higher post. The stepping up shoulkd be done with effect from the date of promotion of the funior
Covernment ensphiyes, ’

The steppangz up under () and (b) above shall be done subject o the fulfillment of the follow nu
ennditios, namely;-

bsth the suntor and the senior Government cmployess should belong o the same cadre and the pisis
in which they hove been promoted shoukl be wlentical in the same cadre:

the existing pay structure and the revised pey structare of the bower and higher posts i which thes
are entitled W ddraw pay should be same;

the senior Govermment employee ot the time of his prometion should have been drawing equal or
mre pay than tat of the jusior .

the ancmaly i derecthy 35 8 resuln of the applicabian of the proveisions of il Serviees Ruiles or am
other rile or onder regulating pay fixation an such promation i the revised pay strocture

Prrenyndect that 1f the junior officer wak deawing more pay in the exssting pay stracture than the senio
by wirtue of awy advance wcremeni sl o stherwise granted to him on o peesonal meassre. t
provissens af this sub-rule shall not be myvoked 1o step ap the pay of the senior officer

e Afrer re-Tixaton of the pay of the senior cmployee in sccordance with classe (21 and (b

he shall be entitled 1o the next inerement on completion of his required qualifving service with
efficct from the date of re-fixation of pay.
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B, Fixation of pay of employees appointed frst time o Government service by direct recruitmemt or
wthernise on or aller 151 day of Jamaary, 2006 — i
The pay of cmplovees appointed first time i service by direct recrustment o otherwase on o afier 19 day
of Nanmary, 20kt shall be fixed a1 the mimimurm pay or the st Cell in the Level, applacable 1o the paest i
which such employees are appointed:
Provided thai where the existing pay of such employee appomted on or after 15t day of January, 20 1% and
before the slate of notification of these rules, has already been fixed in the existing pay sroctare snd if bis
exisung emoluments happen 1o exceed the minimam pay or the Tirst Cell in the Level, as apphicable 10 1
prui n which by is appednted un or afier 1st dav of lenuary, 2006, such dilference slinll be poid a5 personai
pay o be uhsorbelin Pulire increments 0 pay
. Increments in Pay Matrix —
The merement i the pay osarix shiall be as specified i the verneal Cells of the applivable Level m the Pav
Mairix
Wystration S :
An emphvyee in the Basic Pay of T 32,300 in Level 3 will move vertieally down the same. [ evel in
the cells and v grant of increment., his basic pay will be T 33300
rrae Puy il 11HH) 200 2400 | 2l
Levels I 2 3 o d . =
£ iz
1 TEO00 F990 2D JRS(N) 29NN
2 Fa300 2D 2240 26300 Koy
3 i 21 L 2310 ITie | Ipen
4 [T TET0d P 21|00 | pen
3 LRI 124K 2450} s8N0 | JZHI
. | 2000 | 200 | 25200 | 29600 3900
7 21 2351 260N} Mison LT
K a1 T 24540W0 bl 3400 A E)
9 225y T80 2T 31300 3TN
16 RS0 | Dpdm 23400 33300 | REAR
F 24200 | 26800 | 29300 M0 |
10,  Date of next increment in the I'E'Il'hl.'dlplj’!trll:lm‘r.—

(i) There shall be two dates for gram of increment namely, 15t January and 1st July of everv vear

nstead of existing date of 15t July:

Proveded that an emplovee shall b ennitled 1o cnly one mmoal neremvent n.-.'ﬁh:r on lan Jamasy g
Ist July depenading on the dute of his appeintment, promation or eraat of financial upgradation

Provised further that o Government emplover wi does not curmplete six months guabiving seroce
hefate the dote of normal increment due on |t July or 15t January, a3 the case may be, his deie of

next jncrement shull be changed w0 14 January or ist July and shall be granted subjccr o
addmissibiliny

) The increment i respect of an employes appointed or promoted of granted financial upgradaton

dunng the period between the 2nd day of January and 13t day of July (both nchisives shall be
pranted on st day of January and the increment in respect of an emploves apponted o priometed
ur yranied financisl upgradmion dunng the pesiod between the 2md day 8F July and 14 dm o
famuary thoth inchusive) stall be gramted oo 16 day of July

(al his case of um employee appuanted or promoted m the normal hacarchy dirmg the period
between the 2nd day of luly, 2016 and the |2 day of January, 2017, the first incresient
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shall sccrue on the It day of July, 2017 und thereafier it shall secrue afier one wpar op
mnnwsl bagis.

ih 10 case of an employee appunted or promoted i the normal Perarchy dusing the perinsd

between 2wl day of Tanoary, 2006 and 15 shay of July, 2006, who did nut droe
meremend im 15t day of July, 2006, the nesi mcrement shall seorue on Ust dday of kanuary,
2017 and thereafier it shall acorae afier one yesr on anmanl bagis:

Provided that in the case of empluyees whose puy it the revised pay structure has been fixed a5 0
lﬂdl}'urlmry.dhm‘titl'ﬁrrnnmﬂitlmllnwhﬂdr:wmmﬂ':dum s iy of
January, 2016 shall acorue an 13t day of Juby, 2016

Provided further that the mext merement alierdrawal of increment on P day of July, 2006 shall
Al oy 158 ..L;l.:..' of _I|||:|._ T

Fixution of pay from a date subsequent to the | day ol Jamaary, 2006 —

Where a Uovernment employee confinues (o draw bis pay i e existing pay structure as brouglet over o

the revised pay stracture from a date later than the |5t day of Junssary, 2006, lus pay from the lmer date m
the tevised puy fmcture shall be fixed n accondance with close i A} of sub-rule {1 j of mile 7

Fixation of pay on reappoiniment after the st day ol January, 2006 to a post hedd prior s that
date —

A Governnwnt emplovee who has officited i & post proor 1o the 15t day of Junuary, 2006, b was ao
holding that post on that date and whio on subsequent appointitent to that post draws pay in the revised pay
sructure shall be allowed the benefit of the provisions in Civil Services Rules o the extenl it would have

been sdmessibie had he been holding that post on the 10 day of Jamaury, 2016, and had clected the revised
pay stractire on and from that date.

Fixation of pay on pramotion en or after 1st day of January, 2016.,— The fikation of pay in case of

pramotion from one post 1o another in the higher or identical Level of revised pay structure shall be mads
in the following manner, namely--

i One marement shall be given in the Level from which the emphoves & promoted and be dhall =
phaced o1a Cell equal to the figure o amived ot in the Level of the pot b which prosmcted and o

oo puch Cell i available in the Level w which promoted, be shall be placed af the next ligher Cell
im thot Level,

] Un enhancement m presumptive pay of feeder post thie b increment or olherwise while working
on prof-stional post, the pay of promotional post shall be re-fixed ak if the incumbent has boen
promoted on the date of such enhancerment, if i s advantageons o him, ds provided in mile 414
(23 o Punjab Civit Services Rules Volume-§ Purt-1_ applicable prior to 191h Juby 2006 and Bube 7 1
of Hamyana Civil Services (Payy Bules 2006, applecable frem 19th July, 2016,

Hiustration &: Fivathon of pay of Mr. * A" on his promotion from Level 7 to Level 8

! Level of pay of feeder post - Level 7 |
r oA Basic Pay in the Level of feoder pust 05 on 01,01 2006 : T 52,000
3 Ikate of next increment. 0107 2004
4. Mate of promavsion from Level Tap Level B 1 ¢l S
5| Level of pay of promotional post Level 8
| Pay after adding one increment in Level 7 of leeder post T 53,600 =
T Fay as on the date of promotion in the Level of T 53,600 (cither equal 10 or
prometions! pest i.¢. Level 8 ; next higher 1o ¥ 33,400 in
i Level B)

K. | Date of next increment in the Level & of promotional post. | 01,01 3017

i it i -] — ! = e
® | Presumptve Pay of the feeder post as on 01072006 afier | £ 55,600

i idehing one normal inetement due on fhat day
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1

Re-fixation of pay of promastional Pt e o enbancemen
N presumptive pay of feeder post 9 per provision in Rule

T 55200

4.1402) of Pb. CSR Violume-1, Part-l

Hiusiration 7: Fivation of pay on promotion of an cmployer Mr. B from Level 4 o Level §

| 1), D.urrufﬂtun:nmm UI072017 and s o
Grade Pay 1200 4600 wor |
Levels i 7 P
i i 35400 NET AT
2 SR H 46200 asmn
3 : AT 0N A0 SOso
i ' A5 TUm) A s {
5 R S50 Lx |
h 41 [k S2UMH) Lt L 1
7 ' 42300 53640 SO0

1| Level of pay of fevdey pos Level 4 _|
2 Hﬂ:ﬁrumﬂl.ﬂl.mlﬁhmrlnﬁul&tdwmr T 27900 |
3. | Dme of next incremsent 01072016 |
4. | Pay om annunl increment as on 01 07 26 T 28,700 |
_.'; | Date of next increment 007 2017 (|
5 Date of Promotion ) O 122016 e |
6. | Level af pay of promotional post Level 5
1 Pay after adding one meremen in Level 4 of feeder post | T 29,600 )
.| Pay a5 on the date of promotion in the Level of T 300,
. promastionn) post Le. Level 8 0
Z-'l | Drate -:r MEXT 10 Fe e ni = DLOT 2007 ;rui 50 61

Grade Pay 2400 1800 20
Levely 4 5 b

i | 8500 29000 T

i - 20 30100 oo |
3 27100 31000 7600 _|
4 270 H1HK) IR |
5 28700 32000 w00 |
b 29600 w0 a0 |
7 i WIS 14000 43300
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Hiustration 8: Fixation of pay on promoetion in idestical same level alfer merger:-

Before t1.01.2016, the Grade Pay of School Priscspal was T 6000 and Cirade pay of promationn!
post namety [herict Education Officer was T 6300

Nuw, Grade Pay of T 6000 and T 5400 of all the posts have been merged with Cirade Pav T 60460 an)

the feeder and promotional posts kave come in kdentical Level-I1. Pay of a Principal on promtion
as Dhistrict Education Officer will be fived as il -

L. | Level of pay of feeder as well as pesmokial post - Lewel 1] 1
__'_' Basic Pay as on 01.07.2016 in the Lovel of Prncipal T HEA00
3. | Duwe of next increment BRI i
T Dritte: of prounodion as DEQ 310020106
[ 5 | Level of pay ul'[rnmlnﬂu.l.ul past 5 Level 11 -
& Pay d“l;"l Biviig 1:1;1:: mcrement i | I:"'-_l'.|_|_I -.r feeder T 91100 -
Pt
:_'-' e of mest imcrement . ) LT u?.:!ﬂl';:nd :-.rmi; __-_- .
Grade Pay se00 | 6600 w0
| _'l:l.-wl = T i i I-‘.'. -
| i Se100 6T CTHR
2 TR0 I 69700 K200 |
3 :'-'-il!lf.l.l_ 71500 E!ﬁ;ll'-.l- :
B 4 ] 30H TR0 R | (H) I
s eilon | 70200 g
f : o 1 78500 o
7 67000 TR M1 _d
oo | ga00 eun) |
9 70100 5800 o
10 TiI00 , LR oo
T 7540 | eiee o] s
| 12 7T Ty | G300 meﬁ :

| In the cage of Govemnem emplayecs roceving Non-Practicing Allowance, their hasic ey plu_ﬁ
Non-Practicing Allowance shall not exceed the average of bisic pav of the revised scale applicable w the 11AG
Level (¥ 2.24,100) and the Level of the Chief Secretary (€ 2.25.000) which comes 1 2 224,550,

14, Mode of puvmsent of arrears of pay, —
The arrears shall be paid in cash, prefernbly darig the current fmancinl vear 2016-17.
Explunation:-
For the purpeses of this rule:
fa) “mrrears of pay” in relution 1o a Chvernment empiloyee means the  difference berween:

H:ngmgmnfd:rprymm“ﬂlnmmmidnhﬂmmmmmﬂm:wﬁmm
his pay under these rules, for the pertod effective from the 1st day of January, 2006 and the
aggregate of the pay and deamevs allownnee o which he would have been entitled fahether s
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pay o deamess allowance had been received o aot) for that period hadd his pay anad alfowonoes
i been s tevased;

(bl The Interin Relicl T 2000/~ {Twy thousand rupecs onlyl per month phid 1© Group C md [
employees. i discontinued from Lst January, 2006 and the same paid frony 01012006 ameands
shall be recovered from them,

ic) The Rask Allowance of Ras. 5000/ {Five Thousand rupees only) per memh granted bo the personme!
ol Harvara Police and Prisons Depariment Harvama vide instructons dated 19th December 2010
whall b continued il such time us may be sepamtely ordered by the Government

15, Overriding etfect of rubes —

The provisions of Civil Services Rules or any other rubes made m ihis regard shall mot, save as other e

provided in these miles, apply 10 cases where pay 15 regulated under these rules o the extent they arc
HRwnsistent with theie rules, ;

16. Power of relas. —

Wihkere the (e urmmont i satisficd that the operation of all or any of the Prov isioms of Hese feles s
undue hardshug in any particular case, it may. by order, dispense with or rebax the roquirements of that mle

b sech exiend ond subject fo such conaditions as o My consider necessary fon dealing with the ease ma st
andl equitable imenner

Mote. — The relaxation so pramted under this rule shall be deemed 1o have been given depending upon the
merit ¢ kuch class and cotepories of Govenunent emlovies and therefore, will not wmoun| Woany
discnmination with other class and categories of Genvernment employees.

17, Power to make sddition or deletion ete.—

Where the Government i satisfied thar there w5 o necessty 1o make additony or delete umy L of
Eilegorics of posts or change the designations and s ure of pay erther permanengy or temporaniy m
schedules of these miles, the Government will be competent 1o wdd of delete or change such conditinr The
provissors of these rules will apply on sich additions or delebons o changes as the Government may direct
by specific arders or in the absence of that oll the provisions of these nabes shall apply as if the changes were
meade.

I8 Interpretation —

W amy question arises relating 1o the mterpretation ol aimy of the provisions of these ailes, i shall be refemed
o the Finance Department throwgh the Admumistrative [hepariment concernes]
19.  Residuary provisions —

In the event of any general o special circumstance which is mot vovered undet these rules or bl which

Government inder this rule shall be deemed 10 be part of these mules. Funther, if the Ciovernment is satisfied
that there is a requinement to prescribe certain additional comdimons under these miles, the Government dhall
preseribe such conditions and such additional conditions as prescribed by the Giovernment under this ruic
shall be deemed 1o be the pant of these rules,
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SCHEDULE - 11
Farm of Opiton
[Sew rule 6]

I' ey —
effect from |81 January. 2006

!

L]

herelry elect the revised pay struchure with

hereby elect 10 contumwe on the existng poy

siriscture of pay of rn__\l subsmEntve! Llﬂ'h:ratm;g- posl meentidaed bedow wtil:

* T date of myy mext increment:
Twacate or cease to draw pay in the exnting pay structure,

the duste of mw prommestion s

Present pay struchire

e Sipmaiue

o Nime

Dewgnation

Hee o which campliis wl

* T b scored out, if not applicable
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MEMORANDUM EXPLANATORY TO THE HARYANA CIVIL SERVICES (REVESED PAY ) RLULES,
i
Hule 1— Thus rule 18 seli-explanatony.
Raile 2— Tihas rule fays down the categones of emplovees ta whom the miles apply. Except for the calepories

excluded under sub-rule (2}, the rules are applicable o oll persons under the rule making puoser of
Cwvernment of Haryvans serving i vonnecton with the affams of Government of Harvaba sl
whose pav is debitable 1o the consolbbited fund of the Swte of Harvana, Those males do not apply
any wiher categornies of emphlovecd

Hulg 3— Fhas eile 15 il cxplanainry

FFurther, wherever tee lerms sefimed gnder this male are mewtioned in these rules or in om ulbe
rales’ ipEtrusctEons’ onders’ notifications e, msued 0 connechion with these mules, debnmsne -
presoribed under thas mde 15 o be taken as the meaniee for awd o these miles or, @ the case may be
i any olher mles’ instructions’ erldens’ mohBcations elc.

Hule 4— Thid male i sl aplionabory

Bule 5— The mtention & Ut ol Covermnwent ¢'t11|'|I1“I.-'-r:-. shamdld be broagght over b the pevised pay abaciary
excepl those who clect r:thrng Py stTucire The Lnvermemend 'I-'HTPI“]'M wihio exercise tie opfmin
o conptnue in the existing pay struchune will continee 10 drnnw the deamess alloowance aml decnin
releef o the mies in fofce oi L Januay, X016,

Hule 6— This male presemibes the manner 1 which aption has to be exercised andd alzo the sudwsity wiho shall
be apprised of such option. The pption has o be exercised in the form appended 10 1he meles: It
should be noted that it is not suflcient for a Government employee fo exgreise the option within the
specitied time Tomit but also tooensure that it reackies the preseribed suthonty withm the time bang
In the care of persons who are outsice Indha ot the tme of notfication of these files, the Pl
within which the ophon has 1o be oxerosed i theee mopiths from the dase they ke over charge ol
fhe pesd v Tdea. [ the case of Ciovernment employees the revised pay stracture of whose pasds ane
anmounced subseguent i the dete of jssue of these rubes, the perioad of thees months wall ne oo
the date of such announcement. Fersons who have retred between 151 Janoary 2006 and the Sate of
nitification of these rules are also chigible to exercise ophion.

Rale T— Thiz rule deals with the actoal fixation of pay in the revised funcoignal pay scales on 31t
December, 2005 For the purposes of thise nules the procedure under this mole and no othye
proccdure under a different nate shall be followed. The lustranons mdacating te mommer o owhs b
pav ol e rmsent p'mplu-}# elnieled b frved wmder this mile kave beep pgiven beelovor the respion
e,

Hule §— [his mule preserbes the method of Nxstion of pay of emplovees appoinisd on direct reenasment on
of #lfter 181 chay of January, 2006

Rule 9 & 10— These nubes prescribe the manner m which the next mcrement in the new pay structure shall be
repulated. The Hlastrations indicating the manner in which increment of & Covernment empluves
sholgl be repulated have been piven below the respeciive nidle,

Hiles 1T o 14— Theee rules are sel f~explannatory

Rules 15— This rule relates 1o the overriding effect o the rle which provides that the provisions of these nules
will rexwlate and the prossions of any sther rule will not regulsie the condimions as presonied in
these rules and to the extent of any mconsistency between the proviswns of these mikes and
provisions of amy other rales, the provisions of these rules shall prevail and apply.

Hules 16— There coukd be a possibility that these rules may cause some hardship in any partscular cise of 10 0
class or category of posts. Under such circumetunces the provisions of rule 5 clear tha i has o be
invokesd emly i the Chovernment 18 satisfied about the existence of some hardship which (= required
1o be relavedd, The relasnmon of soch hirdshop shafl be based on the merw'ol individual casss o1 e
vases or the cases of clasy and categories of emphvers where such handship is found 1 b justified
fur relexation. Removal of such hardshrp would therefore, not amonnt to any discrimination wher
stich hardshap has cither not been found i exist or Tas ol been Found o be ustitied for rclazaton.
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Rubes 17— 1 the cuewmsianees so requires the Chovernment can add or delete or change amy of the pammotre
o ieniioned in the Schedule-] usd mawy further directy the mode m which the provisions of fiesw
riles shall be applicable vn such changes either generally or specifically, However, in even ol
absenve of any general or specific direction fur the applicability of the provisins laid down under
these rules, it shall be presumed thar the ennre muile shall be applicable on such changes

Rubes 1B & 19— These riles e sell-esplanagors

P RAGHAVENDEA RALY
Additional Chief Secretary o Government, Haryana
Frmange [eparimscnl

2 e e R R L T
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¥

HARYANA GOVERNMENT
FINANCE DEFARTMENT
Notilicatinn
The X8th Octoher, 2016

Mo, 12N ACT FSPRIFIN-— [0 exerevie of the powers conferred by the proviss woartele 09 o) the
Constination of Endia, the Gonermor ol Marvana hercky makes the olkowing rules, namely <—

L Shor fifle, coummencement and ohjective.—

i1 Thess nules may be called the Harvana Civil Services { Assured Cureer Progression] Rules, 2000,

(21 These rubes shall be deemed w0 bave come ino foroe on the 18t day of January. 2016, uniess
atherwise provided by the Government for amy class or category of persons

L3 The obieatve of these rniles is 10 provide pav estepories of gssured career progression e

e emphoyess of Horyana Government.  The firsl calegory of scheme s cadne-speciiic Assured
Carcer Progression Scheme for some cadres posts services  The secomd eategory of schenie b
primarily & remove stagnation m service, in fhe forim of a gpeneral assored eareer progressin
meheme. The second category scheme seeks o ensare that all Government employees, whose cadnes
are ot covered by cadre-specific sssured career progression scheme, pet af least three fimancial
upgradations, mchiding fnancia) upgradation, availed by such Govemment emplojess = a
comscquence of functional promotion dursng his entire career. |1 also socks 1o ensure that oo
Crovernment employce stgnates without any financial upgradmtion for more than sight vears mless
he bas already availed three financial upgradations in his career.

i Categnries of Crovernment smploy ees (o whom these rules apply,—

Lave ns otherwise provided under these miles, it shall upply 80 the persons appomied to ol seeyices and
pusts v ponnection with the affairs of the Government of Haryana, who sre wider the admimisiraive
cortnol of the Government of Hary ans snd whose pay is debitgble w the Consalidated Fund of the Star of
Haryanu

Note,— These niles shall also be applicable 1w re-employved pensioners, inchuding military pensioners. whe e
drawing pary in the existing pay structure subject o revision of pension from |8 Jamaary, 2016

Thew rules shall pod apely o

il Members ol Al Inedea Services wilthikg o comnecisom wiith the wfTairs of Carvernmenn o
Mary amag

inl CfTicers of judicial services working o connection with the sffairs of Government ol
Haryanm

iniy  Persoms nol mowhole e employment ;

thvh Persons paid otherwise than en monthly basis, including those paid on a piece-rate hasiy or on
I1III:| wapes hasis or on conmract basio o appamted winder pusourcing polcies,

X Definitiuns.—
In these ruldes, unless the combext atherwise requines;

{a) “ACP Level” in relation 1o any Govemmmient employee means corresponding Assired Career
Progression level in which the Government employee is eligible or emitled 10 be pluced as o
consequence of applicativn of these rules in place of his present pay strschine;

hi “applcable level” inthe ACP Pay Maris shall mean the ACP Level corresponding 10 the piy
hand and grade pay/ scale 45 on 19 Jamaary . 20046 specified in Schedule-1;

T Ve apecific Assured Career Progression Scheme™  nwans a scheme falling withm the
spope of theke rules and ns mentioned in the Pan | of Schedule 1 of these mies:

Rl TUSRT means the Civil Services Rules as applicable 10 Hiryana Government emplosecs i
amended from time f time,
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el “linect recruit” menns the post on which @ Government employves was recriited 25 2 reauln

and disect recruit fresh entrant in the Covensment service and is in contnuoes employmest 5
Ciovermment singe such recrnimen:

in “existing basic pay™  means pay a5 on 15l Janwary, 2006 or on ihe date of cpeion i e
present pay structure s on 3151 December, 2015, it does not inchude amy other type of pay

like “special pay™. “personal pay” e1c

eh “existing ACP pay structure™ in relation 1o any post or any Government emploves means the
pre-revised ACE pay structore as on the date immectintely befare the coming isto foge:
these nales.

ih “first ¢ second! thard assured career progresaon level under peneral ACT scheme” meaps the

firw second third fmancial upgradation m 1eme of higher level for all Government emplin eed
covered under the General ACP seheme, as mentioned in cobumn 3, 4 and 5 respectivedy of
Pam 11 of Schedule | with reference W the functional grade pay as on 153 Eanuary, 201k
mentsmed in column 3 of Part 11 of Schedule I, and shall be refermedl b oas 158 40P nd
MO and Snd ACPL respectively

LI “Cnuvermmae”T means the Government of the State of Hanvana i the Fimance Dieparinn,
save as otherwise provisled By or under thess mibes

i1 “Lavernmend emplsyee” mgams the CGiovomme it ermgloyess 1o whom Bese rales upph neder
rule 2;

ik} “leave” means any sanctioned leave as defined in Civil Services Rules, except “casual leave”

Any type of absence withoat the sanction of competent authority shall not he considered w
lpave;

in "mﬂﬂmn&lncrplmﬁuf means the memorandum explonatory. appended to thise roker, s
Annexure-| briefly explaining 1the nature, philosophy, mstification, objectives, apphicabsin
et of thise nules;

imi Tpreenl pay dmicione” in relation 10 & Government emploves or post means the ACPE 1'as
Band and Grade Pay admissible under the miles applicable immediately before thi: coming
it force of these mbes;

in) “persoms” mean persons who ere Government emplovees for the purposes of these rules,

il “revised emoluments™ means pay inthe AT bevel of & Governmeni employee in the reved
e S

L]
i ‘Sehedule” means Schedule appended 10 these mules

L adee bpweilic Sssured Cnreer Progression Scheme.—

The ACE Level mentioned in columa 4 of Pant | of Schedule | w conmin tadres’ posy services
mctitionied in cobwmn I of Pam | of Schedube | shall be admissible 1o the Government employees whis
hecome menibers of such specific cadres’services by way of direct recraitment or promation subject 1o
eligibility

Leemeral Assured Carcer Progression scheme, —

Frazncial wpgradaion in the (oem of the i the second mnd 1he third ACT Level ds mentlomal =
enhurmn A, 3 and 5 of Pary B od Schedule | shall be admissible 1o ol Cisvermiment employees oo isvd
under this scheme with reférence 1o the functional gprade pay 85 on 151 Junuary, 2006, Howeves, m
easg of an employes holding a post afier promotion, the entitled ACT level shall be the Tevel of pa
corrcspotiding 1o the existing functional grade pay os on 18t day of lanuary, 2016 of the prometional
(i

Eligibility for grant of cadre specific ACF Level—

For the gran of cadre specific ACP Level the eligibibity comditions shall be the rame a5 memioned m
Part 1 of Schedule | of thess rules, apart from the genersl conditions of eligibility given in nibe &
hércunder: ¥

Note |.— Where grant of ACP Level is restricied 1w the percentage of cadre srength, it shall be worked out 0
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the follivwing manmier,

i I ACPL B mvnilabde o 20% (iwies percenl | of the todal cndre strength, the mimimem strgngih of o
cibre mast b three. 1 shall be sdmibssible i onby one ehgible Government emplovee where 1he e
stremjih ool three 1o geven posis:

{ii) i ACE is avatlable 1o 15% (fifteen percenm) of the 1otal cadre strengrh, the mininum strengib of the

epdre rrust be four. It shall be admizsable io only one eligible Governmen employee where the cadre

strenjeth is of Tour s ten poss.

Mote 1.— Cadre strength mean total sanctioned post in a cadre,
Mote 3— See alio Note | and 2 below mile 8.

T Elighl=itiy for grant of ACP Level under the General ACTP scheme.—

i Every Dyevermmient employvee coveresd under the genemal ACP scheme shall, for the purposes of
drnwval” of poy, be eligible for the first ACP Level qgiven in codumn 3 of Part 1] of Schedule | m
respect of the hinclionsl pay structung as on 10 day of Jansary, 2006 of ks post) i1 he has complaed
B icighth yvears of regular satisfactory service and has nod got any financial wpgradation in these &
icighd b vears with refierence 1o the funcrional pay sruciure of the post 1o which be was recraieed o= o
drrect recTwit.

121 Eviry Government employees covered under the general ACP scheme |.I1.qu. for the purpozes of
drmvinl of pas, be eligibie for the second AU Level (given m cslumn 4 of Pan 1 o Sehedide | m
respect arf the  fumctional piy siTBCEuTe: @5 4m Ist day of .Imuur,'. 2016 of his post) il he has
compleled 10 {sintecn) vears of regular safisfactory service provided he has svadled oaly ong
financial upzradathon with refensnce o the functiomal pay strecture of the pomt W whick he was
recruiled a8 a dineet recral.

15 Every Governmem emplovee coversd under the genernb ACT scheme shall, for the purposic ol
drvwal of pay. be eligible for the thind ACT Level (given in colame 5 off Part I oo Schedoly | e
respect of the  Functiomal pay strecture s on b doy of January, 2006 of hs poad 1 be o
completed | {iwenty :ﬁ;ﬂpﬂ weary ol n:p.ﬂu W.l;i'l'ﬂﬂl,‘rr‘:‘ service and hos not gt msre Inam Wi
financial wpgrudations so far with réference b the functional pay structure of the post o which be
Wi recrdiied 35 A direct recmai,

i) In gaze of & Government emiploves who pets promoted, he shall be considered for the nesy ACY
Level after he completes & (eight) years of regular satisfsciory service w the proamobional post
withing amy Fnancial upgradation afier promotion and shall be emitled 1o the next ACP Leve! with
reference 10 the level of the prometional post he holds:

Pro ided that o Geovernment emphoves shall pot be entitled 1o avail ACT upgradation (£ he bae
already availed of three financial upgradation of any Lind in his career,

Explanation |. — “Regular Satisfactory Service” for the purpose of these rules shall mean—

the fervice on regular basis mentioned below shall ke desanbed to b satiibactsy o Ao
departmental or jucdicnal procecdingy are pembing against the Cervermmpent coiphos e
disreng thes period and there e oo sdverse remarks abowl imtegrity i the Sl
Confidential Keporis of this penod @

i1 Service et the dote of joining 1o a post on repular basis moa Depastiment
of Haryana Covernment either by dinect recruitment or otherwise.

i The perind spent on deputabionforeign service shall be counted fowirds
‘Regulas service’ for the purpose of these riles.
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Mote 1.

Mote 1.—

E N All kimds of lesve (excluding EOL without medical cemificatei duly
sanctioned I the competeri bt

41 U appeintinent oo ose Depaniment o another under the Har i
Goverimenl by direct  recraiiment o othcrwise. the pant regule
satisfaciory service where the Pay Stroctare’ Pay Leveld as well os tine of
service of both the posis are identical’ same shall be coumed. Howeser,
wider these rules the Government eimphoyee shall not be considered unil
he compleres the probation period of the mew post satlifactoril, The
fimancial upgradations already availed shall also be kept in view

For the purpose of the explanation;

“Lim of service” means same nature of job profile eg. appoiniment from
Engimeering 1o Engineering cadre of the post of same pay strictire cove
under this nile. Hirwever, sppointment, say from Condscior 1o Ulerk b o
civvered.

5] Remefit of decased dare of appointmenl’ promotion  cousted  1ownnd

SETUCITHEY

] The period of service rendered by 3 Govermment emploves whie whil
working on g sepulat hasks is given adhos promotion within the prew b
quita mnd sobsequently regularized om the same post, then hie perod
service of adboc promation shall be treared as repular saisfectony seryice

Ty Fast regular service rendered by surplus employees'of any Ueparimen
Boards' Corporations of Harvans Govemment declsred  surplies sad
subsaquently appoimied on transfer hasis or adjusied i other depammenn.
wiith the bemefit of pay protecison shall also be couned for the gram o
ACE Level: provided the financial upgradations already avaibed shall b
e tnken ini accoint

Regular satisfactory service however, does not inclode—

i Service rendered oo adhoccontract’ work-charged basis/ daily wages
Follpwesd by regularizason, shall oot be ooumed,

] Past servicels) of an emploves oo his subseguent appoimment by disect
recmntment o otherwise foon post of kower or higher pay scile pin
struciure, The financial uppmdatons alesaily availed shall nist = aheo
il1||.1 Aacconm |

i3 Past  service reinlered b oany  other Siste Cavernment  enial
CGomprnainenl  befare  appoastment in any  Deparmment  of  Harang
Govermmenl.

14} Military service jother than emerpency military sebvice counted Jowads

semiofily | rendered by an ex-serviceman before lig re-emplovment in
eivil sErvice.

Mesgnotion  from gervics, 1o Join sdbsequent  appo i ahall ‘be ¥ vechmel
Tormadity, if spplicanbon Bt the same has been submitied throwgh proper channel.

The regular service defined above shall be deemed 1o be salisfactory i no depammerial
or judicial proceedings are pending against the Government emplovee.  There e no
adverse remarks aboal mtegmn 0 he Asnud] Confidential Bepoms during the peeood
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of regular service.
Explanation 2,— “Financial Upgradations™ fur the purpose of these cubes shall mesn—

v kind of folbowing benelie s granted o 5 Government employ e -

e

2}

E ] ]

(A1
(7

(k)

i)

AL

Cirmne el dst, 2l ow Brd ACP uperadation snder HES § ACT Rl
1 o ZIKK

Promotion from one post wo snother i the same or higher pay scaie
with the benclit of next stnge o one increment o more in the pay seale
of promnisonal aose

Prometion while drawing pay in ACP Pay structure ot a stage Jess than
minimum of the pay scale or pay hand of promotional post where s
i fined of mimimum of pay scabe or pay sructure of the i
post wath the Benenin of equal o ormore than one increment

Promotion before 15t Jamuary, 1996 with the benefit of next stage or
mawe while drawing pay in Higher Standand Pay Scide.

Larant of Higher Stundard Pay Scale provided pay was fixed directh
from Higher Standard Pay Scale w0 ACP Pay Scabe admassible under
HOS (ACT) Rubes, 199%,

Mlslificntion of Pay Level fromoa date after 128 Jamsire, 116,

Benefit of Siepping up of AUP Scale or ACP Level for whatoie.
resn, belvre or nfier 14 Janaany, 2006

Crant of Sclection Grade provided the Government emphovee wis
promwodedd to n post of higher pay scale while drawing pay in Selection
Grade of the feeder pos:,

Grant of henefit under special entitlement of Harvana il Services
(Assuired Career Progression) Rules, 19987 2008, a3 the cace ma b

Giranit of Ind ACP directly cn completion of 16 {sieen ) years or more
regular satisfociony  senvice shall b wested s two financial
upgrndarions inoead of one

Benefite not 1o be vreated o finsncial ipgradation:-

1

Laiih

Benefit of addiional moremensis) an §1th220d stage or on /18 vear:
service in Crnoup “C° or *E07 po,
Cirand f selevtion grsde Higher Siandard Seale shall w9 be finamoia

upgradation if pay as been Gxed in fonetionad pay dcade ot the fime of
neneral oy ision of pay scabey

Promotionis) svailed while working on ex-cadre postis) for a limie.d
petived provided the pay of ex-cadre posi(s) has ot been taken im
account ® the time of reversion 1o 8 cadre post. For example, il
appintment as Clerk. then Clerk o Steno-typist and 10 Jumior Scale
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Steno by way of depanment examinations, thereadier promatssn W
post of Assistant with referencs 1o senionity ot Clerk, provided neithe
the pay of Steio-typist mor thai of Junior Scale Steno has been taken
i accoomt w the time of Axaton of pay of Assistan.

L (iher geiveral conditions of eligibilities of ACP Level — The following .;mru: conditioms il
s be Tulfilled by a Governmem emploves for availing bemefi of ACT Level +-
fud afier completing the respective prescribed period for eligibility Tor the grant of amy of 150
2nd or 3rd ACTE Level ihe Governoent emploves shall be i w0 be promosed 10 the
mmediote mest Righer pos) onls am the functional hierrchy in his codre. bur deipite of
fismess he coukd et be functionally promoted dug to lack of vocaney or oiherwi=e ety
prrmnticnnl post i the ey Wy which be iv elignhle © be promsoted:
1h i such pmmuhm e d paskmg of any departmental o oiber tesl, acgunsitos
higher edusational qualificasion, eie. such comdithn shall alw be fulfilled by the
Gavermment enployee

Excepiion, - Thee comdition of educational qualification and departmental wst, if any, shall not be appjivable
to Group [} employees while determiping the cligibility for ACP Level where there i ng
promotional post in the hierarchy other than the post for which educational qualification of
Mutricubation o ahove is essentiol «

Note 1.— When a Govermment employee & nod it for promation dae (o depanmentuljudicial proceesng
penading apamsd kim or otherwise on the date of eligibility for grm of ACP Level, he shall nof
be grnied the bemefit of ACT Level umil e is declared fit for promotion, it has slso
consequential effect on subsequent ACP upgradation,

Moie 2,— Where g Government emploves is denied for grant of benefit of ACP Level due 1o depastmigntal
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proceedings pending agunst hom, and subsequently amother charge sheet v also eed
comnection with another case but in the mesnwhile if the previom clarpe sheet 15 dropped g
shiall be granted the benefit of ACT Level provided the sune i otherwise admissible beioee the
dae of issue of subsequent charge sheet

Mote 1.— ACP Level will be granied from the 15t day of the ollowing month in which a Covernien
enmploves becomes eligible for the samie,

Mie d=— Where there s ng promorional post in the hierarchy, in such case the AUP Level whall be

gramied im completon of piescribed regular satisfaciony enoace ﬂﬂ!}r-

2. Responsibility to be discharged ede.— On placemient b the AUP Level, the Liovernmienl cmplis o
skl confinne to hold operational dutics of Tz previows post beld by him and shall contimse o bold the
pres ous designation vl such fime as he bs actually. promoted 1w dse higher post on the occurmence of a
VECARCY '

[ € omsequences of ACP Level ete— Placement in the ACF Level shall entitle only fimancial benefin ol
drivwad of pay’ i aflowances on pay i e WCP Level The otheer emiements including the
eatitlement generally dependent on the simius of the emploves shall continee, 1o be dalerming: ok
reference L hik post on which e s sorking in the substamave of officiating capacity, whibe G iie
pax the ACF Level

i, Corant of Assured Career Progression |aovel—

il Rule 6, 7 and & endy prescribe eligibility conditkons For placemsent in the rebevant ACT Lewvel
and does ol authorize automatic placement in ACP Level in which Government envployvec is
eligibbe 10 be placed under these mabes. The authority competent 10 gram promystion in cass of
i Cuwernment emplovee shall be negquired 1o pass suisble onders for gram of ACT Lol
under these rules, nutharizing the placement of o Government empliyet in the appaonrae
ACP Level

Fefore passing such cnder under rube & or 7, the mithoriy competent shall ensare:-

Lad thar if there is a Departmental Promaotion Commitice, such Comminice okl
consider the cases for grant of ACP Level as if these were  cases for determining the
suitability for promoton and that s recommendations are considered v the mannes a5
considersd in case of lunctional promaions; :

ihj that the conditions ond provisions Iadd down in these nules o any othe
pedlerinstructions eic. insued under these rules or otherwise with this pirpes, . o
serictly mihered e

il that the number of financinl op-gradations prapted 1w 3 Covernmeni emploses
coversd under ACP General Scheme i counted winth referench W the pay scble o pas
structure of the poat w0 which the Govermment employee was inducted 25 & direct
recmiif fresh entrani. For this purpose, each financial upgradation will by countad as
one upgradution. The benefit of AUP shall mot be r.l.'tjudn‘l 1 & Ciovermmen
emplovee under ACP Genernl Scheme if he has alveady availed three fmancial
upgradations in biscareer by woy of ACE or otherwise.

iilk that provisions of these niles or amy other mles or insmactiom socd B b
Cronwermment Trom v 1o v hove been complied with,
Explanation.-— The “mnhority competent”™ for the purpose of this rule shall mean the sushont

compeient to pranl promotion 1 the next promotivnal post in he hievarchy,

2 The AP Level so pramted shall be effective from the 11 day of the
falkoowing manth in which a Government employee becomes eligible s pot
from the date on which the orders are issued by the competent aurhorin, 1f
the arders are iziusd by the competent authority on - o dete which in differeim
from the de dose of eligiality -

Provided that the Governmen employes shall draw his pay only after the
ondiers for graming such pay siructure are issued by the competent suthority
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I

13

i

an the reles amy AU Lpyel
(3 In case of Govermment cmployees whi are drawing Py WAL pax iy
on o hefore the date of notification of these rules; there shall Be ne need 1
pass any urders under the provisions of sub-rales (1) and (2) sbove and s
shall be entitled b draw their pay in the ACP Level correspanding 1 feh
ACF pay siructure in which they ane drmwing their pay

Provided that this deemed gram of ACP Level shall o affect heis entitlement foi
revised pay straciure in which he shall be placed as a consequence ol applicalion o
thess rules. Such Governmem emiployvees vhall be rlaced i the appropminke oy e
ALT Level as per their eligibility under thise rubes for the purposes of fixation of pay
&5 g comequence of applicaiion of these mules.

Admiissibiliny of steppiog up in certain cases,— ¥

If the service mles provide for or circumstavces warrant filling up of & post through dirsct recraitment
as well = through promodson, benelit of sepping up of ACP Level andior pay shall be admiboihie o
the semior emplovee sppomied by promotion on the samie post an which the junior diresr oo

Crovernment cmployee is dwing higher ACP Level  The condition of maximum three fimn o
upgrachisnions shall nod be a bas. Moweser, condition of Satiatactony record mid qualification et hall

be fllilied for the pmimpose of thas rule. ACH Level mmabior Pas shall be stepped ap m the (0 im

MEATIYEF

i1 Wihe Level of Matrix of senior is inferior than that oo jumior, the Level shall be stepped up;

in i both Level of Matrix as well as pay are inferior than both Level ns well a5 s shall he
“eppesd up upts the exient sdmissible on grant of ACP Level subject to satisfaciory. recond
and eligibiliry

Speciul entitlement Tsr S0P Level—

Where a Govertamene emplovee sfler proanotion fromi oee o b gredher is dm.u,n oy |mdlee e
imferior than his presumptive pay andior ACP Level which shall have been sdmasible 1o him o0
P2 3l ACP Level had lve ot st promaded, e shall be granted difference of pay o proamintineal

post und presumptive pay of ACP pay structure andior change of level 1o ACP Level a5 @ speiial
entrilenyent:

Prowided that such Immﬁnmlﬁunmimtnupmwiﬂmmhmkﬁnrm structure shall aol be counted
a5 2 financial wpyradation T the: purposes of these rules,

Ceasing of entithenient of ACP Level, —

i1 A Giovernment employee who forepoes his promaotion in the |I|1|:.|.'|1' Iierarchs o ks
reversion on his awn accond o feeder post on amy sround whatsoever, while drawing 01
He—

in) Jrd ACP Level, the pay shall be refixed in-2nd ACP Level :
LY Zitd ACP Level. the pay chall be re-fixed in the 15t ACP Level ;
ic) Ist ACP Level, the pay shall be re-fixed m the Functional pay structure,

equal 1 the presumptive pay which shall have been admissible haid he nol been gramied b Ind Tu
ACF Level . asthe case may be,

i2) 11 such Govermment employee hecomes neady 10 accept prometion, i sich cose the
perioid ol service bejween the dake of foregning promobonfreversion snd doe o
apphication indicating readiness 1o nceept the promotion, sulject W minimun e
vewr, shill be excluded from the regular satisTmctory sevvice for the purpose of gram
of ACP Level. On assuming the charge of promotional post the pay shall be re-ikved
equal 10 the pay drawn i ACP Pay structure immediately before foregoing piriniohion
o fixation of pay of the promotional pos under normal mbes, whichever s higher
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Primaded that the sl for uuking TEWEFIOH oF ﬁwmm Tmmm once agogpicd b thy
competenl uthority shall pot be withdrawn. Unce a Government emplisee has foregne by
mryemtann of kouwghs reversion T @ feeder pos. such foregoing! reversisn shall remain i oce

for a minimiam persod of nne vear or upio the period he gives i writing (o re-consider his aame
luf promoteon, whichever i lafer.

15, ACT Levels of posts.— :
The ACP Level (ACPL) for thve parpose of these rules shall be a5 under-—
iai The revised ACP Level in qase of cadee-specific ACP schemes shall be as menmoned m e |
of Sehedule | -
i The revised ACE Level m case of Ceneral ACP scheme shall be as-specified in Mo |1 A
Schedule |

Provided that in case of the posrs fior which the funciional pay structomes have beest revised o fed
om or hefire |1 Jamumary, 2006, the s revised scales shall be condidersd an the functional scales of
Ehuse posts for the parpose of this mule.

6. DBrawal of pay in revised AP Lovel.—
{1 ﬁ:tlc ax otherwise provided mthese rules, @ Gonermiveny mph:lgr:r shall dmw s e ihe
rewisesl ACE Lewvel | thon s dn 19 ACPL o 2mil ACPL or 3rd ACPL. 88 applicabde m b
cape

Prov ided thist a Government employee may elect 1o continue 1o draw pay b the prasent pay striciine
wistid thee chade o which he enms his next incremest in the present puy structiee or until e vacates his
porst 0F geises 0 draw pay in the present pay structire -

Provided further that in cases where a Covernment employee has been granted ACP. between Iu
day of Inmunry, 2006 and the date of notification of thege rules may elect o switch over 10 the
revised puy structure from the date of grant of such ACP. La July, 2006, a the come may he

Explanation 1 — The option ® rewin the present pay smcture uinder the proviss oty fule shal] b
admissible in rwespect of only o poy strechure
Explamation 1, - Where an ACP Grade Fay of 2 post hay been upgraded by way of menger. the emplon ey

pranted ACP Pay Structure of suich posi, between e period from 151 Javuary, 201 sand
the dute of notificaton, may opt for revised pay strscture from & de of grang of ACP
Pay Structure of 151 July, 2006 bat o that case the existing basic pay admissibic on e
date of option in the ACP pay structure as on 3151 December, 2015 of the post vhall be
taken into aocount for the purpoe of fixation of pay in thie revised ACP pay st

Eaplanation 3. — The aforesaid bption shall not be admissible 10 any person gramed ACT for the it
tne on or affer the Tst day of Jamary, 2006, msd he thall be allowed pay oeby in the
revissd pay st

7. Exercise of option.—
1h The option under the provises w rule 16 sholl be exercicsd i writimg in the foom appesded
iy these rules =0 a5 1o reach the authority mentioned in aib-mle (2] within three momihs
o —

, tah the daie of dafication of these mles; or

ikt e date where revizion i the pay sructure andior refisation of po wcgh
retrospective effect i made by any order subsequent o b date of nonficmon ol
e rabes;

. Poowided thai— :

(f  in the cuse of o Government employee who W, on the date of such notilicetion
or, ay the case may be, dave of such vrder, out of lodia either on leae of
depuiation or foreign service, te sasd option shall be exercised in writhng w0 us
i remcly the sabed aathorny within three months of the date of his mbing charge
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Soie I,

Mole .-

Mote 3. —

15,

af hig post im India: amd

il where a Government empliovee is ander sespenssalt on the 140 day of lanusrs
2006, the option may be exercized within three months of the date of s taraen
to his duty i that dane & later than the dase presceibeed in this subrile

e.f| The oprion shall be mtbmated by the Governmen emplovee to the Head of e ot
abstigwith am underaking. @ the Toms sppended in these riles

k] I the intimation regarding gption is not received within the time mentioned in wb-
rule (1), the Government employee shall be deemed 10 have elected 1o he governe b
the revised ACP poy structure we f, the 151 diy of Jonuary, 216

i4h The opthm once exervissd shall be fnal,

Prioms wiwee services wis Wehimaated on or adier the s Ty, 2006, and whs gl w
cacroist ihe opiesn withm 1be prescribed time L on accoom of death, discharge on e
expiry of the ssctioned post, fesignation, disniissal or removal on accoum of discipinan
preweeding. shill be entitked 1o exercie optiom under sab.rube i §,

Persons who have dicd on or after the st day of Jsousre, 2006, and cowld nol exercise the
irpaion within the prescribed tme lmit are deemed o have opied for the revised pay Smsciune
on amd frowm the Vst day of tanuary, M6, or such Bater dse as is most benelicial w0 thein
dependents, if the ﬂ"'ri!-'l!'l_] pay structure i more fivorable and in sisch cases, necessan actiom
fesr pavmmem of mrewrs should be mken by the Head of Office,

Persons wha were on eammed feave or any other leave on 151 day of January, 2006 which emined
theim 10 leave salary shall be emitled 10 exercise opton wnder sub-rake (1)

Fivation of pay in the revised ACPE pay structure.—

The pay of a Government employer who elects or is deemed 10 have ebected under rule 17 10 be
povemed by the revised ACP pay sinscture on and from the §st day of Januery, 2016, ghall be fised in

the following manner mumely -

ink  Inhe case of all emplovees covered under ACT Schemes—

ik

i The pay an the applicable AU Level i the Pay Masrin shabl be tbe pay obarmed b
multiptying the exigting basic pay by a factor of 257, rounded off 10 the ncomest upee
and ihe Figure s wrived al will be located dn that ACP Level anal if such an ideniical
figure corresponds po any Cell in the applicuble ACP Level, the same shall b the poy
and

(el I nar smich Cell s availabhbe i the applicable ACP Level, the pay shall be fixed ot the
emmedipte nexd higher Cell in thar appheable ACP Level, 11 the minimuim o she
revised ACH Level is mawe than the aniosm) perived a1 as per (15 abive, the pa ihal’ be
Tinesd an thie wanmviem of the revisel 0T Level:

Where 3 (wertinbeil empliyves. has boon sranted ACT bebween the petial lrom o
Jaruary. 2016 and the dote of notrhicmion, to a post the Grade Pay of winch has been
mierged with higher prade pay or upersded. om for revised pay smuciore frim o dme
bater than §% January, 2016 but in their case the pay structure as on 31 Decemsher,
2003 of the post held by them on the date of option shall be taken infe accoont

i the case of employees who are in receipt of special pay/allowance in addition #o pay in the
present scabe which has been recommended for replacement by 3 pay bangd and grade pas
without amy special pay/allowance, pay shall be fined in ilse revised pak sructure in accordange
with the provisions of () sbove

in the case ol emphwesy who are m receipt ['-I-'-!rp.l:ul.'l pay  compoment with am othe

nasmenclatune in addition o pay n the present scales, such as personal pay for pronssing snall
fnmily morms, etc., snd in whose cade tee same has been replaced in the revised strecture with
corvespanding allowancepay nt the wame rale of 81 & different rate. the pay i the roosed
sirnctune shall be fiwed o accordance with the pronasions of clmse (a) above. In such cises. the
alkvwance 4t the new ke as recomménded shall be drawn in adkbition 10 pay in e ey o
stecture of pay from the dale pecifiod-in the relevam nodifications related 10 these slkoanes
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Mimle 1.=—

Mole 1.—

Mote J.—

Mute 4.—

Mute 5.

id)

In the case of Medical Officers in respect of whom Non-Practicing Allowance (NP AL

sdmissible, the pay in the revised ACP pay struciore shall be fixed in the following manmer;
namgly -

ih The existing basic pay shall be multiplicd by g factor of 257 and the figmre o armved al
shall be sdded 10 by an umount equivalen to Dewmess Allownnce on the pre-res e
Men-Practicing Allowasnce admissible as on kst day ‘of Janoary, 2006, The figure
arrived at will be locoied i the ACT Level and iT sech an identical Tigure porrespciis 1o
any Cell in the apphicable ACP level, the same shall be the pay. and if no sisch Cell s
avinlable in the applicable Level, the pay shall be fixed at the immediate mest fighe
Cedl in that applicable Level of the Pay Marix '

(i) The pay so fived under sub-clanse (1) shall be adied by the pre-revised Mo Practiomy
Allowance admissible on the existing basic pay until further decision on the e o
rates el Mon Practicing Allowance

4 Gionyermmient emplosee who s on beas e ncliding Sieds Leave on the | day of lans
amd i entithed v leaye sabary shall b emiiled o pay m ibe revised ACP AAL SIPACEURE PR at
o oo Jamuary, 2006 or the date of option for the revised pav structure.

In case of Ciovernment employes under suspension, e shall continue o draw subsiuncr
allowance based on existing pay structure and his pay in the revised ACP Py structure will he

subject 10 final order on the pending disciplinary proceedings or otherwise 8 final order. as the
cse may b

Where the “vxisting emoluments’ exceed the revived emoluments in the case of Ay et
empioyes, the difference shall be allowed == personal pay 10 be pbsorbed m fure increases i
a

Where a Government employes is in receipt of personal pay immediately before the duie o
natification of these rules, which ingether with his existing emoluments excesd the ey ieed
emolumients, then the difference represening such excess shall be allowed i stich Government
rmphyuupumdmhhelbwhﬁrmhﬂmhpq.

fml Wikere in the fixation of pay under this mbe. the pay of a Government emplinge, wh o
) the existing ACP pay structure was drawing immediately before the 151 dan of Kqiguan
2016, more pay than another Government emplevee jonior o him i the same caire.

gets fised in the revised AU pay structure i acell lower chan that of such i, bis

pay shall be stepped up 10 the wane cell in the revised pay strocture as that of the o

1] In case where 8 scinoe Government employes gramed ACE pay strociure befory ihe 11
day of lanwary, 2016, draws less pay in the revised ACP pay dructure tham his junior
who is granied ACT level om or afier the 15t day of Jamsary, 2016, the pay of the senie
Geovernment emplovee should be siepped up v an amount equal o the pas i the ACT
nay strscture as fixed for his jumior. The stepping up should be done with effeet o
the date of gramt of ACP level w the funjor Govermment emplovee

Phe sepping up wiwder inb snd (b above shall be done subyect s the iuliiinmony of i
loslbovermg comidytions, nomely -

(1 boh the jnior and the senwr Govermment emplovees should belong 10 the
samie cudre and thie ACP pay structure shoulbd be identieal;

(i} the present pay struchure and the revised ACP pay structure of the lower and
higher posts in which they are entitled to drow pay should be the suree.

(i the senior Civvernment emplovee a8 the time he moved inie 15, Ind o bl
ALY, as the case may be, should have been drawing equal of more pys than
that of the g

{ivl  the anomaly is directly as o result of the application of the provisions of Civil
' Services Rules or any other rule of oider regulating pay fixation on such
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profmeaeen i the revised pay sEraciune,

Frovided that il the junior officer was drawing more pay in the presemt pay structure
than senior by vinue of any sdvance incrementis) o otherwise granted o him on

personal measure, the provisions of this sub-rule shall not be invoked o step up the pn
ol the senims aificer.

€1 The order relming 1o re-fixation of the pay of the senior officer in sccordance wiih
classe (a) and (b) shall be issued under the Haryana Clvil Services Roles and e i
officer whall be entithed 10 the next merement on completion of his required qualifung
service with effect from the date of re-fixation of pay.

The placement i the first, second or thod ACP Level |, s the case may be. does nol amosm & g
tunctional promotion but the benefil of one increment [ 3% (three percent) i admissible i the
ACE Level. O promotion fvm one post 1o another of higher level while drawing pay o A0P
Pay structiare the benelit oF one incremens of promotion skl $lso be admisshle. Tavives o i
berefit of promoton shall nig be sidniEsble where the Tevel of promotions] PRt i ddestienl e o
bower than the ACHF. Level in which the Government emploves i doowmg his pas byl

[alaRlja el 1R]4] ¥

Prate af nest imorenient in the revised ACT pay v racture, —

th There shall be vwo dates for prant of increment namely, 15t Jonuary and |t July of ever
wear, instead of existbng date of 151 July;

Privsided 1hai on ﬂl["ll.l:l-rl.' shall bz emmtled o |:|1l:, one annial increment ofbor oo
Jpnaary o Fet July depenshing on the dage of pramt of ACP upgradation

Prevvided lurther tha & Govermaient emploves who doss not coamphete six montlis guabifiing
service before the date of normal increment due on 1st July or 15t January, s the case ms
be, s date of next ingrement shatl be changed 1o 151 Janeary or Tst July and shail be gramed
subject 1 admissibility.

(2} The increment in respect of an employee on grant of financial upgradation during the persod
between the 2nd day of lanuary and Fa day of Juby (both inclusive) shall he granied on 1o
dmy of January and the incremem in respect of an emplovee on gromt of financial upersdi s
during the perind between the 2nd day of fuly and Vst day of Janeary (hoth imchisi ey dadl he
granted on Vst day of fuly

iz In czxe of anemployver granted ACT during the period besween the 2nd duy o1 July
! 2006 and the 15t duy of January, 2017, the first increment shall accrse on the 151 day
of July, 2017 and thereafier i shull acerue sfier one your on anneal basis.

ihi In case of an emplovee granted ACE during the period between 2nd day of Jamuary
20086 and st day of July, 2006, whe did not drw sy increment on 180 day of lils
016, the next mcrement shall accree on Dw dmy of January, 2007 and therestier o
shiall ackroe after one vear on onm] b v

Privided thnt b the case of gmplovess whose pay i the révised ACT pay strogturg bus besr
fixed as on 190 day of Janmary, the uext increment in the Level in which the pay wag =0 fieed
s om st day of Junwiry, 2006 shall sccrue o 151 day of July, 2006:

Provvided Further that the next incremem afier drawal of ncrement on Tet day of July. 2006
shaall acerue on 158 day of Tuly, 2007

Fivation of pay from o date subsequent to the 0510 day of Janasry, 2006, —

Where a Government employvee comtines W drow his pay in the present pay structare 15 brochi
SuEr b ihe revized pay struciore from o date bater than the 158 day of January, 2006, his pay from the
lurer date i the revised pay sarictire shall be fixad in accondance with elause (A ) of sub-rule (1ol
rule | §, "
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2.

22

Explanation.

Mot —

Fraation of pay an placing o ACP Lével an or after 0100, 2006.—

il In the case of moving from one bevel 1o another in the revised AP Level , the fisation shail

be dome 2 Frelbmas—

Ome increment shall be added in the Cell of the Level of Government emploves m wihich he
 dawing pay immediste before the grant of ACP level and he shall be Macsd i oa el
cqual 1t the: figure so arrived st in the AUP Level and if no sieh Cell is svailbbe o the A1
Level be shall be plaged at the next higher Cell in that ACP Level.

O enbuncement in presumptive pay of previous level due to screrenl of dberwise while
drawing pay in the ACT Leved, the pay of presem level shall be re-fied s if the inairken
has been pranted ACP Level on the dute of such enhancement, if i is adbvantngeoies 10 him,
. provided in rube 4.14 (2) of Punjab Civil Services Rules Volume-1 Pary-1, upplicable prio
i 19th July M6 and rabe 21 of Haryana Civil Services (Pay ) Kubes 2006, applicubée inm
Ehe 150 July. 2004

Monde of payment of arrears aof Py, —

ihe arreurd shall be paid in cash preferably during she current Bnancial wusar 200617

For she purposes of this rule;
@l “arrews of pay” in retation 1o & Government emplovee means the  difference bursern:

i the ageregate of the poy and deamess allowance . which he i cotitled |
aveonnt of the revision of hiv pay wnder these miles. for fhe peried e
from the 1et day of Januses. 2016 and

qid} the aggregaic of the pay and deamess allowance 1o which be would have been
entitled (whether such pay and deamess allowance lad heen recerved of modl
low that pericd head his pay and allowances not boen so revised;

(b The Interim Relief € 2.000/- (Two thousand rupees only } per month paid s CGroup © any
D emplovees is discontinued from 1s Ianuary, 2006 and the same paid from |
Yaniieary, M6 pwirds shall be recovered from them,

Ik The Risk Allowance of By, 5,000 - (Five Thousand rupees only) per momtb gramed v
the persounel of Haryana Police and Prisons Departmvent Harjana wvide mstrisciions
dated 19h Dnmnhu‘mliﬂiﬂlh:nmﬁnlndﬂlmﬁmusmhwul}
ofddered by the Government.

Overriding effect of rules.

The peovisions of Civil Services Rules or any other rules made in this regard shall nol, san

mherwise provided in these rules. apply 10 cises where pay s regubated under thesk rules o the oo
Ty @t ioonsmtent with these miles

Power of relay e

Where the Government s satisfied that the operation of all or amy of the provisssns of these rulbes
causes undise hardship in any particalar case, it may, by order, dispense with or relax the requirenents
of that rule 1 such extent and subject 10 such conditinns as it may consider wecessary for deaking ol
e case in 8 et and equitable manner

The retinmtion so granted ander this rule shall be deemed o have been given depending upon thi e
of such claw and categories of Ciovernmem emplovees and therefore, shall mot amount 1o any
discrmination with other class and calegoricy of Government emplovees.
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15

2,

T,

Paser {i make sddithon or delition oic,—

Where the Urvemimend s sofisfied thad there is a nevessiny W make additions or delete any clise o
categones of posts or change the desigaations amd structare of pay either permanemily of tesisporarly
i the Schedulées of these rules, te Government shall be competent to add or delete or change siich
wimditions, The proviskons of these rules shall apply on ' such sddiions or deletions or changes., &5 i
Govermment may direct by specalic drders or i ihe absence of that, all the provisions of these rules
shall apply o5.if the changes were made.

Interpreatinn.—

Iy guestion ariscs relatmy o the interpretation of any of the provisions of these rules i sha'l b
referred 10 the Finance Deparanent through Adaminstrative Deparinwent coneeraed.

Hesblmnry provisdoms,—

In the event of any genersl or special circunisance which is not coverdd under thestr rudes o abonnt
which ceraim inconcistency comes 1o the nofice, the maner shall be referred o the Ciovernment gpd
Government shall prescribe the conditions 1o be followed under sisch circumstances, Such oo
an preserihed by the Governmem shall be deemed o e pare of these mabes. Furvher, if the Gos crmmens
a5 satinlied thal there s 4 regirenient o prescribe certain additional conditions wider these miles e
Govermment shall preseribe sisch conditions and such sdditional conditions as prescnbhed by the
Giirvermment uncler this rulle shall be decmed o be the pan of these riles.
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SE96 HARY AMNA GOV GAZ (EXTRA_J, OCT. I, M6 (KRTK, 6, 1958 SAKA)
' Schedule |
FART « 1
Cadre Specific ACP Scheme
iim )
Sr. | Name of the Pest/ Existing ACF pay structure Corresponding En:
Mo | Cwdre o Pay Mytriy sef,
= 002006 (T
| Py Hand Pay Bamil Grade Pay | Lavel of Pay Maoris
o wnd Firsi Cell in the
= applicable level
1 1 Fl |
I | BOS  Exerutive | (i) 15600-3%100 B3 5400 FRL-I0
Services (Ex. Br.) {eniry level pay band) T
L) D Sskl- 301 i) ra-3 LCETR ALPL =01
(nfier % vemrs of regilar ! ol
satisinctory sevvece)
iay 1 S0 3% 100 -3 Tlnl) ACPL-18
{afher 10 years of regular (.
satiglactory service limised
16 30P% of the dadre post)
(v b 3 740067000 P4 BTN ACPL-18
(afber 15 years of reguler LI
satisfaclony service lunited I
w0 % of the cadre post) -
2 g_"ﬁ (Deputy | i) 9300-34800 P2 5400 FPL -9
53
of Police} (eniry pay band) g
ok 1 S000-39100 ih-1 G0 ACPL <13
infier ¥ vears of regular )
stz facry mervice)
(1) 1 5600-39 100 M- Tl ACPL <0k
(after 11 years of repular i ;
| satislactory service fimited
_"- b 2% of ihe chdre post )
’ iy} 370067000 P 700 ACTL <13
(For thuse who have i A
completed 17 years of
regular SOrvices ,
i the cadre limited w 109
of the cadre post assaimng
pre revised upgradation s
14300- 1R300 an
ouimpletion of |7 vesn of
regular smisfactory wervice]
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HARY ANA GOVT. GAZ, (EXTRA L O0CT. 28 016 (KRTE. &, 1938 SAK A} ol
Sr. | Mame of the Post’ Existhing AUT pay sirueture {'wrﬁpur;a;na_ el
Ne | Cwilre of Puy Mstris wel.
100,20k (T
Pay-Band Fay Band Grade Pay | Laevel of Pay Mairia
[L4] umd Firw Cell in the
mpplicahile by el
] 2 4
3 i'_nh- and | (i ¥500- 34800 FR-2 S40W) FPL <%
Tasation OiMicer fentry pay hamnd ) 1510wy
Cin) | Seaiin- 300 M Fl-3 (2L LAl AROCPL <15
{ Sr. Scale) (G700
[after T years of regular
sutisTacmy service)
(il 8 5600-39 100 PR3 7600 ACPL 16
i hebection Ciended A TRRGIG
{afier 12 vkt of regular
satisfactony service Hmited 1
b 2t of the cadre post | i
Liw ) TG 00 - L ACPL -}K
(Super time Scale) i1 1EAH
i For thawse whs fiave
completed |7 vears of
regulor gxiisfactory services
in the cadre limited 1 11
ol the codre post)
4 Haryana Civil Mesdical Services !
(i1 Meibheal (g 1 S606-391 bd FB-3 5400 FPL-11
ﬂmfﬂ‘!- lﬂ\“’!‘ ” m:l i et | A |
(B | 5600-39100 PB-3 o6} ACPL -1
(nfier % vesrs of repilar [EETHH)
salisfctory service in 1w
cadred
dch |- 39 | (e PE-3 Tislbi ALCPL -1h
{afier 10 years of regular (7R304
satisficiony service),
(d) 3740067000 PB4 K700 ACPL-10 |
(nfier 15 vears of ropular il RS
L :ﬂ"_s-lum Ly, - Sk -
fil ] S50 L | S 36 W PH-# THOHE FFL= 12
Medhical sapehis i TREHI
I, Direciors’
IMstrigt
Programme
[HTicers
(b 3T HNI6 000 FH-4 Rrn ACFL -18
EARer 3 vears of regular { 1TRS0m)
salisfactony service as
SN,
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-. SEGH HARY AMA GOVT. GAZ (EXTRA.), OCT, IE, 006 (KHETK. &, 1938 SAKA)
. 5. : Name of the Posa/ Existing ACP pay wiructire Corresponiding 1r';
Mo | Cadre of Pay Maivis w0,
. e W00 2016 ¥
. Fay Band | Pay Band Grade Pay | Level of Pav Mairiy
(4] snd Fhrai ©eldl an the
.‘ applicabls level
| | 3 4
® L] Harvans Dental Services
iip Dhennial L) WA T4 PR-2 S H"I.- W -
hd Smryeen (entry pay band) {4300}
- i) 1 S 5% 1 0d) PH-1 B0 ACPL -1 3 '
iaiter § years of regular (a5 700)
L. satisiactory service in the
. cadre |
® fe} 1560039100 PR3 76} ACPL -1
- tafier 11 years of regular | TREOM)
sotisfactory service limited
- 1 b0 2 5% of the codre post) |
() 3740067000 | PR R0 ACPL - 18
® [ Aer 17 vears of pegalar (VTSN
sutisfactory service limited |
L] b 20% of the cadre post). |
[ ] . (i) Senbor Dental | 1) 1560039100 PR 1 Thon FPL-12
- || e | tentry puy band) TR,
- =
b} 17400.67000 | PB4 2700 ACPL -18
L {Afier 17 years of pegular (1IR30
i sarvice a DS
L) ond sbove and after & years
as S0 1o the Direetl SD5 )
® L] Avish Doctary
® AMO! HNHY () 9300-34R00 -2 X0 Pl
UM DAy {eniry pay strscturg of ol
. Ay, Dbirectior AMOY HMOY LM}
- b} SO FSEND -2 S400 AL -2
[after 7 years of regular {5300y
®, antisBictony service &
AMOK FNO LM
. A 34800 P2 400 FPL-%
- lentry pay sthucture of (231000
AL
. I (o) 1 5adb-39100 F3-3 00 ACPL -13
e {after § vears of regular 163700)
satislactory service in GP ¥
- SN (12 vears as AMID
HMOW UMb o & ypars ns |
L
®
L
»
®
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HARY ANA GOVT. (GAZ. (EXTRA), OCT. 28, 2016 (KRTH._ 6, 1933 SAKA) S5
5r. | Mame of the Posy Exinting ACPF pay strueture Correspanding In-H_
No | Cadre of Pay Matriv w.el,
L0216 4T
Pay Hand i Pay Band | Grade Pay | Level of Pas Mairin
i) el First © ol im ihir
applicable leyel
1 | k| 4
DA Timited o 20% of -
the cadlre post of AMOY
HMOY UMY DA
I 5600- 3400 PB-i i § merped | FPL. 1§
| (Fmry pay strustue of with 6600 (67 7R)
| | Al Direganrs !
() 1 5000 39100 -3 TolH) ACPL-16
(ufter & years of regular (TEBOA |
sutisfachory service in GIFF
GO0MD (20 yemmrs s AN
HMY UM or 13 vears a5 1
DAD or § years wervice us
Aveit. Direcion Timited ao
20w of the cadre post of
| AMOY HMO! UMOY DA
7 Harvans ¥ eterinary Services [
Vederinary () 9300- 34800 PR.2 5400 FPL- -9 -
Surpeond/ SDO | (kney non band for (33100
(AHV Deputy Velerinary Surpoon ;
[rector (Citoug-H 1)
— ! Ry B e ——— e
| | I Sesl i 250 ] (K MR- A el FIFL <7
(Emtry pay bamad for SDND 3010
LAH) { Group-A )
(b} TSE00-39 1 -3 el ACPL 13
{ARer 5 vears of regular (65 700)
satisfaciony serviee aller
NIy as Veterinar
Surpeons’ SDCEAHD) -
1 S60M0- 710K PE-3 B000 { merged FrL.11
| Diepuity Chirector with 6600) 67 TN )
[emry pay bamd) I : J
(2] 15600-35100 PE-3 T ACPL -6
(Ater 11 years of regular (TE800)
slisfactory service pfier
entry &s Veterinary ‘
| Surpeons SO0 AHS and I
hrvited 16 25%0 of the sl -
I cadre porsts i the |
| categories of Vetermany, |
Surgeons’ SO (AHY I ’
Drepusty Director), I
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HARYANA GOVT, GAZ (EXTRA.), OCT I8, 2016 (KRTK. &, 1938 SAKA)

£y

Name af the Post/

Caaire

Exiting ACP pay struciure

F Correapuniding h‘e; 1
of Pay Matrin woel,
LR H LT o

Fay Bang

| Pay Band

Grade Pay | Level of Pas Mairs
and First © &l jmihie

* applicable level

4

) FTA0-6T 0

IAfier 17 years of regular
satislaciony service affer
entry s Veterinary
Surgeon’ STHI§ AH | and
Himted 8o 20% of ihe ksl
w0elre Mk uli e
categories of Yeterinar
B pions’ SO {AH )
Diepaty Direciory

BT ALPL-18

i I ERS0W1Y

Haryans Englneering Servies

(i) SDEWAEs

AEEs XENe/ SEs
i ihree wings of

PWis [B& R,
Irrignibon amd
Pulbilic Healih)

(i 300-34200

AEmry pay scale for A/
SDE (GroupB) in e
wings of W)

FPL -
(53110

1 5G00-391 60

(Emiry pay scale for AEE

{Giroap- A ) in three wings
ol W)

PB-3

FIPL -ii
i 56 1 i

fbi 1 Sl 34 Ei

I'i-3

{Afier § years of regular
salsslactory service afie
eniry as SDE! AEF AFE)

ACPL -1t
1S T e

| 5G00- 3 1 M)

FB-3

XEM

teniry pav hamd) |

FL=11
(& TN

BO0H | merged
wiith bl |

| Afier 1] years of fegular
atisfactory service alter
ey ns 50E AE AEE
and Firmited 1o 25% of the
total cadre posts in (he
categnvies of SDEs’ AEs,
AEEs, XEMs and SEs).

teh F3000-39100 ]

PR

‘I.l'.};l_ ::T
{ TER<E0

Tl

| 201 of s 1ot cadre poss

(d) AT400-E 7000

1 Afier 17 yiears of n:,ull..r
satisfactory service afier
crtry my SOE @nad Tiamied 10

in the categories of SDEs
ALEs, AEEs, XEM% and
SEs),

T

K0 ACT -8

{ ERS(HY}
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?;-;l! il the Posd

L)
L
L Sr. Existing AP i
=4 . Existing piy siructare Corresponding il
® Cadre of Pay Matrn noe
01002006 (T)
® Fay Band Pay Band | Grade Pay | Level of Pay Mairis
1] and Firwt Cell in the
. = i applisable bovel
O S ! ,
» (1) SDES NENG | () 93080 34500 CE 5400 FPL-4
SEyin - 5
(Entry poy scale for SDE {53100}
. pamchayati Ral | (Ciroup-B) in Panchayati
- Depariment Raj Department)
s
- H‘._ — Y SRR E—— —
ECTRET A T T PH- & Ry AT -
- i Aller 5 veurs of regula i ARETTHN
safisfacion service aller i
® entry as S0E)
15600-39100 PB-3 | 6000 LIl
s XEN “ﬂhﬂr (6TTO0)
- (emry pay band) v
- () | 5640- 39110 PH-3 " 760 AT -1
A 11 yvegrs of epular | { THEG
. sulisfactory service afier
| enary a5 SDE and limited o
- 25% of the ot cadre posts
in the categones of SDEs
- KEMs and SFs).
) 37400-6 00N P-4 # 700 ACTL .8
L ( Afrer |7 wears of repulor | (FEESHG)
y satrsfictony seTviGe after
L entry &5 SDE and lmited 10 |
20%% ol the kisl epdre posts
- i T categories of SDEs
° | XENsand SEs),
9. | Architect Department
- Ansistant 1) @ 340- 34500 | oz | sam FPL
wrchitect E . ' | 53 19m)
-~ s O b & ssfoir cnbied .
Arehitect in € hief o I '
(] Architect Depht
. (k) §S60H-30 00 PE-3 L ACPL -1
. {After § years of regular (63700)
- satisfactory ervice alter
enlTy a5 Assrtant
. Architect) |
P, VEE0-39100 PH-1 G000 | merped FPL-i |
Architeet with 6&600) (el ]
® fontry pay band )
®
@
®
®
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et
[ Sr.
M

“armne ol the Most I

\ Esbsting ACT pay strucinre
Cadre

Curresponding ||:-. ;-ll
of Pay Mateiv weel
OO0 20I6 (T

Fay Baid Pay Band

Grade Pay

Level af Pay Matrin
il Fira Cell im the

applicahle level

4

i) VEBI-30 PH-3

{Afier 11 years of regular
sisisetory service aller
cry a5 Assistunt Architoe
wnad fimited i 25% of the
ioiml cadre posty in the
Calegories of A ssesimnt
Archisect! Archidect Sr |
Anchitect ),

Thli

ALUFL -1
{ THHG0

Ll FTA00-6 TN PH-4

{ATer 1T years of repulnr
sasiEfRCIony service afler
eniry ms Assitanl Architect
il Tmited 16 20%, of the
tolil codre poses in the
valegones of Assiaant |
Architecw Architec Sr
Architect),

AT

ACPL -1
I T VRSCHEG

Town & Country Planning Department

ATF DT STP | 1a) 156400 3900 Fii-3

i Town and {Entry pay scale for ATP

Country {Giroup-A) in Town and
Planaing Deptt | Counery Planming Depni

FIFL-1ii
EE T

b 1S40 359100 [T
tAfer 5 years of regular
satisfaciory service afier
crilry as A TH)

ACTL -1}
{65700

1 5600-39100 PR3
e
{emiry pay hand)

G0 | meriped
wivily bl

FPiL-11
(| &T Ty

(i §5600- 1900 PR-J

i Afier 11 years uf regulnr
satisfoctory wrvice aller
emtry as AT and lbmiced 1 |
25% of the twoial cadre posis |
L1j] ﬂ“ E-'ﬂ-!‘ﬂﬂ!'ll# mllﬁ-.qu
OTP snd STF,

ACPL -6
| TREHI

B N N N N N N NN N N NN N NENNEMENIEHNZHSNSSNHNNE-S-MNS-NRNER-MNERE N
1

(e} 3T4iH-6 00 PH-4
UAFier 17 years of repular
satislactony service ufiee
endry o5 AT and limged o
207 of the wal cadre posts
in the categabies of A TP,

LYTP ond ST1,

T

ACPL 18
(118506
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® i: ::::nt the Past’ Existing ACF pay strucliore ['urrqmdi_ug el
. r | af Pay Matriv wei
| D01, 2006 4T,
: . - f
.. Pay Bawd Pay Band | Grade Pay | Level of Pay Marrin
) and First Cell in the
.' . mpphicalile fevel
® 1| z 3 4 o
'| ¥
. Agricultnre Department (Engineering Cadre) | |
-~ AAEAESAD | (n) 930034800 P2 a0 FPL-Y |
. I Functional pay sale) (5 3kikIy
() 1 3600-39100 -3 6000 ACPL-13
. LA 5 years of regular (STl
s laclory service altor
‘ emiry as AAL)
L [ 4e) 1 5600-391 00 PH-3 | a0 l AUPL -4
1 (AR 11 yeuwrs of regular { THEDNG
. sfisfaciony wervice alies
emiry & AAE and Gmited 1
* 0 25% of the il cadre
posts in the catepones of
L AAEAENDVALY),
1) 37400-67000 PRA K700 ACPLS
. 1 i i
| 1afier §7 yesrs of regulu N EEET
‘ | Eatisfaciny service afier
| entry a5 AAE ond Bmited |
| | W0 20% of the weal cadre |
L | st in the calepories of
. l AAEAENIVAD),
12 | Technical Education Department [
® (i Lecturer | {2} 9300-34800 LopBr | saw e
- (Ceruup-Bi | {Emry Pay Structure fior | 53100
Programmer | Lecturer {Ciroups
. i Academic) B ¥ Programmer
A cademic )
- () 15600- 39100 PB-3 6on0 ACPL =13
(After & years of regular IST00 |
-~ satisfactory service as
Lecturer!
.- y { Academic
L) A0S0 | ) FE-3 | Tl - AUPL 6
. (Afer 17 vears of regular | TR
satisfactory service as
. Leciarer’ Prograntmes |
{ Academae i, |
. id )y 15639100 PB-3 B AL -7
-~ (Afler 17 years of regular i RESn
| satisfacinny service as | |
- { Leurer Programmer : '
P | vAcadeniciL [ |
® e Sy O R
. i
®
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- o v - - e =
i I':'d.r:. the Pust/ Existing ACP pay stricture | Carvesponding e ¢l
. af Pay Matviy word,
S "l‘ LR B H T o
»- Pay Band - Fay Bamel Crrmile Pay Level uf Fasy Mairis
i) amd First L el im the
® = applicable level
® i 1 X 4
1) ATAHG-a T FH-4 -|- K70 ALPL - 1K
. (Afer 20 vears of regulbar | | FHER3
| : LRt TRy Seryice dis
. Leciuser’ Programme
iAcademic) limired 1
. 15% of 1he wotal sanciiosned
posts of Laschurer i Liryapi-
" BY Programmer
_ i Academicjj, |
- (i) Workshop | (2) 1 $600-39100 PB-3 5400 PP 10 |
Superintendent | iy Pay Struchire for (5 0
-~ LG oA ) Waorkshop Superintendient
A Grp-A b
® i 15600-39100 PR3 haHIO ACPL <11
.. (ARer & years of regular LT
satsfaciry service as
® Workshop Superintendsn
Jpp— iCiraup- A b
- | {e) 1560030100 PR3 Lo ALPL - 1
. | AAFer 12 years of regular {THED)
sainsiisciory serviop as
- Workshixp Superintendent
Ao A jj.
- {4) 1560039100 PH-3 5000 ACPLIT |
iAfer 17 vears of regular (BR400)
. | satisfactory service as
| i 'H.'n-rk,slmp Sllpmrrh.'nr!-qnl |
- || IS | Ao A1), !L
. idi .HTHHI-ﬁT?I.'H} FH-4 £T00 AL -.H
iAdber 20 years of regular (TIRSDi
- ialisfaciory sefyice as
Workshop Supermiendent
. {Cimap-A ) (Hinked 1o 15%
of the toial sanctioned posis
- of Workshop
g Superiniénsdent (Giroup-A 1 I |
L (D S Leeturer | (a1 1560039100 PE-3 | 00 fraerged | FPL- 1]
- (Entry Pay Structure for Sr. with G {67700
Lectarer)
-~ thi | S600- 39100 PH-3 600 ACPL -16
LA frer & vears of regular { TREDN)
e ' - satisfictory service os S |
| boctures)
.. S S I Wl — e
®
®
-
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Sr. | Name of the Post/ Exizting ACF pay structire Corresponding les vl
Mo | Cadre of Pay Muairiy wef
F o LI
Pay Hune Fay Band Corade Fay Level of Pav Mairia
i 4 areid Firss Celll imahe
applicaide level
1 3 3 5 4
fe b PRG-I 0 Pi- HOHM ACPL <17
i Afer 11 vewrs of regular EEET
satiRTACTOTY BeTvice me Si | L
Leciugeri
10 3TI0-6 TG0 P B Tisin LT
i Afeer 14 vdnrs of regula i ESa
SaLSACTY seTvice 4t Sr
Lecturer (limmed 10 § 5% ol
the total smntioned posts of
&r. Lectuner)
livy HOIV JD fa) 156030 K .3 Tl FPL- 12
{ Aeademic)/ (Emiry Py Serucmre for | TRRL)
| HIOWY FD { Academic »
Thn
(b 1S600-19100 PR-3 2000 ACPL-17 '
i After 4 years of regular (200}
i SETVICE &5
HODY 10 | Academic )
: TP
(e 1 56d00- 39 | i "B-4 L ACPL - 1K
i Afler 7 veurs of regular \ LIRS0
itz laciory service as
HOLY J Academio v
T
13 | Heme G uards Department
Semior Stafl () 1 5600-39 |00 PB-1 B0 imenged FPL- | |
| Officer wwithy &f ) [l L]
|
| i, (1) 9300- 34800 R 5400 FPL 6
Commandan in {53000 |
Home Coumrd |
Depmarimeni
i) | Seil- 39 P rB-3 Tk ACTL -6
(To those Sr. S1alf Officer (7800
and District Conunundams
whio  have completed & |
lenst 11 vedrs ol regular ,
satisfactory as commandant
anie aborve mind lamiied 1o N
e of the Combined cadre
of §r. Smff Officers and
Drstrict o v emandams
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ﬁ”: Mame of the Posi/ Existing ACT poy structure Carresponding Im-l :
Cndre of Pay Matriv wel
; B2 0T
Fay Hamd Fayv Band Grwde Pay Level uf Pav Matri
" mred Firse Cell i the
applicabde level
i | 4
B | Junior Engineer | (3} 9300-34500 P2 360 FPL6 |
i “"“ wings of | oy level pay band) (4000w T, (334001
FW D, Panchayati D1LB9.2014)
Raj amd Tawn imerged with
Al {ountry iy e
Flamming = e 208 =
Dhepartments it A0 54 iy PR-2 Ao RCPL -
eviaplelion of § yrv regularn [ L4imin |
inl:ll.ﬁn.'l-nl'_v SETVICE)
ich 5 M- 5 R oy FB-2 5204 ACPL-12 :
completion  of e vy (5Tp00|
regular sotisfacion serice
| with changed desipnation
ol Addl. SDE) '
() 930014800  fon | PH2 3400 ACPL-1Y
completion of 24 years (G570 )

regular sotisfactory service
with changed designation
of Addl 5DE)

Note.— FPL denutes functional pay bevel.
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Sehecdule-1
PART - Il
Ceemeral ACT Mairis
{imT)
sr. | Functional Pay Tot ACPL T Min. of the | Znd ACPL | Win. of the | 3rd ACPL | Min.of |
P, strmcinre &s # (] yrs) AUPL (16 ¥ ALFL !:d ¥ &M
01.61.2016 [
1 Fl 3 ] 5 |
% |
] 1650 ACPL-1 18000 ACPLA 25500 ACPLS 1310
{ R0 | 24K0 {¥300)
n = 1 eF 1
2 1Ry R 1580 | AUPLA 3Zi0 | ACPL-T | 332w
[ 24y (A HKN R
3 1900 T ACPLS 15500 | ACPL4 AT100 ACPL-7 anm
(2400) 1 (3200 , 13600) I Il
4 10041 ACPL-4 18500 | ACFL-b 3100 ACPL-T | 3sae0 |
{24000 Ll (33000 {3000
5 2400 ACPL-6 | 32100 ACPLT 33200 ACPL-E | Baze0
i 3200 { K1y jdgang |
. 2800 VPl | 3 ACPLT 33200 ACPL-S | Mim
i 3260 PRI CRLUE
] 2200 ACPL-7 33200 | ACPL-E 34200 ACPL-Y 354N
{36040 ¢ (4000} {42000
] 360 ACPL-R 342100 ACPL-9 35400 ACPL-10 |
401 (4200} {4E0)
9 A0 ALPL-0 35400 ACTPL-10 L4900 ACPL-11 | 47
1400 {A600) (AR
10 2200 ACPL-10 24000 ACPL-1) AT ACPL-1Z | SHW |
i {4600} {ABE0) {5400
T 100 ACPL-11 a6 | ACPLIZ =i | ACPL-ID | e |
{4800} {5400) {6000
12 1500 ACPL-12 S3100 ACPL-13 65700 AUPL-14 FrTTP
{54001 { I} T [
| T ACPL-13 | 65700 ACPLoIY | 66B0D | ACPL-15 | &7TiW
{ (A0 ) (B0} ey T
'
4 ) ACPL-14 BHEDN ACPL-1% o700 ALPL- 18 NN
(6400 {00 ) {7600 |
13 H400 ACPL-15 HTTO0 LCPL-16 TREH0 ACPL-1T | BE4M
i puful1 ) 1 e i RDs0 I
16 T ACPL-16 TRED0 ACPL-17 BRADU ACPL-1E | TIKSOD
(7600 | RO § oy |
1 ) ACPL-17 §RLD0 ACPL-18 116500 | ACPL-1% | 11§70
| BRI AT i BT b
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Sr. | Functional PFay ISt ACEL | Min. ol the | 2ol ACPL | Min. of the | drd ACPL | Min, i
Min, SMFECTIEFY A% an ACPL ACPL AP
i v (6 (24
ULUI 2016 g e . |
1 2 A 4 5
1 ECD ACPL-18 | 118800 | ACPL-19 | 118700 | ACPL-20 | 1liwim
&y | i BRI i B
T T ACPL-19 | 18T ACPL. 20 1236000 ACPL-2) 12E200
i BB § i RS {4500 |
0 KA ACPFL-20 123600 ALPL-Z] 115100 ACPL-22 I 2hi0n |
(B0} {4501 (90§
21 P ACPL-21 125204 ALCTL.22 1 26000 ACPL-I3 | 12%%0m |
s PR 130000
21 T ACFL-22 | 126008 AP 23 128900 ACTL-24 | 1§22m
(RO0 | { 1000 | 12000
) LT ACFL-23 138000 | ACPL-24 192200 No ACP | NoaAcT |
{10000} | 12000 ;
24 T ACPL-24 1H2200 No ACP %o ACP Na ACP I ACE |
28 HAC 67000- 70000 No ACP | NoACP | NaACP | NoACP | MoACE | Noach |

III...-.III'.III'.II...II.'IIIIIIII'_.
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SCHEIDIMLE -0
Form of Opilan
e rale 6

B o o e _ herehy elect the revised pay stractire with

effect from 15t Jaiiuary, 2006,

e _ hereby eloct o continee on the exiaing po

structure of pay of my substative! officiating post mentioned below until:

* The dutg of My et increment;

| vacate or cease to draw pay m the existing pay structure:

the e of my proaneion s

Fresent pay siruiire

Sigmakie

Muame

Deesignation

Diffice in which emploved

* To be scored out, il ot spplicable.
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Annesnre- |
Mhoe wule 3 404)

MEMORANDUM EXPLANATORY TO THE HARYANA CIVIL SERVICES
(ASSURED CAREER PROGRESSION) RULES, 2006

Rule 1. This rule i self explansory.

The abjective of this rule & 10 provide twi kinds of Assured Career Progression Scheme Ay
Cadre Specific Assured Career Progresshon Scheme for cenain categories of elnployees Cuires

Gieneral Assuned Carcer Progression Scheme for all oiher proup A, B, © amd 17 emplon i
Mary amg Ciivernment who are not covered under scheme 11§

the chied is that in cose of stagnation ie. i the abseace of promation for @ cerain veurs of wryacs
the empioyee will move w0 the 14, Ind and Yrd ACPE siructure of pay though he shall cominae o
divchurge the same responsibility. Functionally, therefore, this movemen shall not amount 1 4
promotion and the ohjestive of this scheme s 10 affser the financial stagnation as o comseyuence
mit-ayailability of not-requiremest of functional promotion posts. These mabes hive been framed
W thid s Facility ks available 1w all the employees equally unier equal circumsances, e
classification, therefore, & based on the principle thal one requires reasonable financial i
Eradutions ai differemt sages of his career i1 1he requirements do not allow him an appoitunity o
functicnial promotion and consequentinl financial upgrsdation due 1o non availability of functional
proantonal avenues. :

The problem of smgmation was widely recognized throughour the country in Cirvermpiend
emplovments, W was felt that o keep the level of motivation of the emplvvees & o stidaoen
level it is requared that thas general problem of lack of promotional avenues and thereky lick 1
financanl advantages should be addressed ur adegquuseh

¥

Ihe entire scheme of Assured Career Progression i abou granting a person pay upgradation, whin
functional considerations do not permit him 10 rise i the hicrarchy, He continues 1o periorm the
same Job a5 belore but moves i the prescribed higher pay band and grude pay, subioct & s
eligibelity. The idea here is the hasic one that reasonable financial upgradation a different waze.
his career can be provided in the absence of opporunity of functions| promotion.  The (o
these niles are v reliese stagnation witho ufiduly upsetting the hiemarchy, Thus iy S

Livvernment emplesee of group AL B, C and [Y shall be covered under this schemie i frolin
LILHTalE

i The scheme will provide oppormmities of financial upgradaton o emplosecs o0
conpletion of B, 16 and 24 years of services, if they have not got promotion  duriis
previous § years of service. For this purpese, cvery emplayee’s service recond may be
reviewed on completion of B, 16 and 24 years | on these landmarks of career, it is foond
that they have not been promaded in the last § vesrs. then they may be given financizl
upgradation in the fuem of conferring fhe next available grade pay.

ik When an employee gets promoted, foe the parpose of admissibibiy of ACPE sabsegues o
the promotion, his service i the promoted cadre. poss will be taken into consaderation =
determine if he has stagnated at thay stage. For example, if a peon pets promoted == (e
his case will be reviewed after B and 16 years ns clerk and ACT will be given with
reference w the functional kevel of clerk

i} As por Genernl ACP Scheme. an emploves can pel & maximum of three ACP: 0 b
carocr. Thie means. if the emploves hes pot ACP upgradation m the post m whick ke o
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Hule 2.

Rule 3,

(i

Hinip

v

ik

mitially recruited, then in the promaotional paost, the number of ACPs will be reduced ane
adjusting the number'of ACFs he g in the post of his initial recruitment. However, direc
recruitment to a higher post will pot debor for the entitlement of ACP Scheme  An
emplayvee mitially appointed o 8 lower post und subsequently appormied 10 & highsr oo
throwgh direct recruitment or limited competition of existing employee will alsn be entited
o fall mape of AP

The ACT scheme through these rules provides for the following:

every employess recruited in o particular bevel shall be nllowed w0 move o his respectie
ard specific higher level on completion of specified period of residency in the loser e,

with referonce o the level or post. o which he was recruited 3% b direct recruiled fre
critram

of placernent ip pext higher level, the incombent dhall comtinue 80 perfisrm dutiv
original ports and will cominug 10 hold the obd disigmarion 00 swehstime as be s pectoly
promoted o the higher kevel on the occurence of & vacancy.

placement in higher level will entall only the fnancial kenefits.

ihe mumber of financial pp-gradations w be gen thall be counted from the pay oale
where an emplivee was indecicd on direct recruitment basis. The number of fingncal op
pradationss shpdl ke sanethy adbered tooand there shll e wo additional fmancial wpgrsdal o
for a semior employee o0 the groumd that o junioe employee got higher kevel undes
scheme. i buth the senior and jumior ane ot subject o identical circumsiances.

The presem scheme provides for followmg disunguishing featares. -
the classification is hased on the diffesentiation distinguishing the direct recruits in a lower
pay structure and the direct recruds moa hoather pay structore.  Farther it differeniooe.
Crovernment employees baved on the length of service, For example 0 sumtabls el
emploves m g lower pay struciure may be granied the higher pay stricture after completing
E, 16 and 24 vears of service while he still continues fncthonally bolding the sane poa o
which he was recraited.  He may, thenefore, actually be placed in o higher poy struemie
aficr completion of 16 or 24 years of service, as the case may be, in the lowes post diai the
pay stractire prescribed for the next promotiosal pos s the hierarchy, But he coniuies
a differem class and category of employess recruived directly agumst such higher post
which is the mext promestipmal post for the pest on which sn employeor has been pranted 1he
hemefiv of ACP nay dtrictore anader these miles, bosed on o different pq'mmp:l.:

the ohiective swghi is fo compensate financially an employoe whi B stmpmaeny o olboud
amy prosmoliog o lower postin onses for cxample for & 16 amd 24 yedrs. There o n

furctional regquirenient for crewting posts in the higher hsemrchy for all sach emplion oo

Therefiore, they are being allowed a higher grade pay in compensation.  The classifioanon
explamed m (1) above meets this ohjeciive and, therefore, is having & mtional relanos
the object soughl o be achieved by these rules.

Thies rule lnvs down 1he categories of cmpliness of wham the rules apply, Except or the caie s
exchded uader sub-rule (2§ of this rale, the mbes are apphicable w all Chovermment o
apperirted onder the rule makmg power of the Governmont employers appoiniesd ander 1he mic
making power of the Government of Haryana serving n connection with the affaers of Covernmen
of Haryana and whose pay is debiable 1o the consolidated fund of the State of Horyaia.

This nsle is self explanasory.

Furiher, wherevor ibe wrms dolined onder s mabe are ventiseed o thest rabes or wmowns whi
rulex imsmuctens mrders monifkcations et pswed b connecteon with these rules, defimmem
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prescribed under il file b W be taken as the meaning of such tenms wmless specifically a diffyreni
definitimn is prescribed for sisch temss o be taken a meaning for and in these rules or, as the o
many e, 0 any ofter rabesfinstructions orders nei ficmions ee.

Hule 4. Fhes rule s sedf expinnsiony

Rule 5, M rle is sglf explanaiony,

Rule &. This rule is self explonatery

Rule 7 & 8.

These miles wre self explanatory,

It lays derwn the conditions which are cssential hhmﬂhlﬁuﬁmnﬂmuhulmlhlc
for gramt of the benefit under thise mules,

Rude % & Wi, Thise miles are self esplanmisey

Rule 11,
Rule 13

Hulbe 14,

Rule 15,
Rule 16.
Rule 17,

The chjective of grant of ACT pox aractare s onfy limited 1o ofTse financial conseguenacy
swagnation. Mo other benefit in any wiy or i ony mamner i w be exstended b the Ciovernimen
empliyee.

T rule i sl euplanmiony.

The rule lays down the suthorisation of gran of the benefit b be exiended wider these rules |1
further exempr the cniegories of Governmon anplovees who have abready been exiended &
corresponding benefit in the post. In case of such Goyemment employees the eligibilite i nop =
assessed afresh or n formal arder granting the benefit is not 1o e passed separatels Howey e 1
e purpases of providing and placing in the revised pay scales and for sll other purposes pnder
these rules they shall be governed by the conditions laid down in this rale.

This ke is sell explanatory .
This rube is self explanaiory

The rule nims a1 removing the distortions which may erop up m bolsted cases whese |1 o
emplos ee had nol been promoted, e woukd have heen entiled s bener fimamcial heneiis

This pube is self explanuion

The rule provides that the benefit of these rules are not grambed as & matter of right, rtber it 5
granted as o consequencs of non-avalability of posis in the hierarchy for such Governmen
emplayees to be promoted ayninst and a3 2 consequence w get the financisl upgradation hated =
the concept of responsibility and status. Therefore, afier having taken the benefit 0s a consequence
of non-wvailabatity if adequate number of posts in the promotional herarchy, if someboady Forgcoes
thet: promnestion and therebs refises 10 shaulder higher respomsibiliny . a6 s ol entithed for the bove i@
i these riales

Thie rule ps gelf explanatory.
The rule is self explanaiory. :

This rule prescribes the manner in which option has 0 he exercised and sfso the aurhors whe
shivuld be apprised of such option.  The option las w be exerched on the Appropriaie prodiees
eppended tothe rule. 11 shookl further Be noted thar ot ned sulficient fora Covermment e

W gaencise the oplion within the specified rime T, bl aleo e ensiare that 8 reaches the
mrescribed mutluorits within the time limie officinlly snd in writing on the preseribed profooms e
the case of persins who are on leave or on depatation or on Foreign service ai the time thess neles
mﬂrﬂ.ﬁtpﬂ‘ﬂi within wiich 'Ib.*-nflm heas 1 be exencised s three moaths from 1he gate
they tnke over charge of the post. 11 is further made clear that unauthorized shsence shall not entitle
the Covernment employee 10 get the reliel ac gramted under these rubes for the Govemmmen:
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empleyees who are on leave, The period of 3 months shall be coumed from the date on which dhe

sanctioned leave expires. No other exigency shall enahle such Covemment emplovess the shove
said releef

The persone. who have retired between | o Janyanry, 2016 and the date of wvse of theis niles 10
alee eligible o exercise the opnon

Hule I8 e Thos rulbe deals wilh the sciaal ficstion of pay in the revised Tuncitonal pay seales o [ L

=tis. For the purposes of these rules ihe procedure under this rule and no other proscedure under o
different rule shall be followed. A few illustrations indicsting the manner in which pak @
Lrovernmen: emphoy ce should be fived under this rule subyect 10 the permissibibe stepping up of pa
under notes in this rule are given below -

Rule 1% & 0. This mle prescrites the manner in which the Rt ineremend in the new scale shaonild be regulad
The provises 1o this rule are intended 10 eliimingie ihe anomalies of jumior Conermment emyphos o
dravwni more pay tham théir senior by the operation of sabstantive par of this mib.

Hevweswpr, the benefin of thiy rale sill he grumted i relpgion w both the senior and jumor dres g
their iy in the Tunciional pay scales prescribed for the PesTS.

Rule 10 and 22, These rules are self explanatory.

Rule 13, This rule relates o the ovemriding effect o the mbe which provides that the prevvisions of these riivs
will regulate and the provisions of sny other rule will no reguinle the conditions s presoribedl o
these mibes and W the extent of any ngomsistency between the provisions of these 1o
povimons of any other miles, the provissoms of these mibes shall prevail an apply.

Hule 24, Thiis ruibe is self explamatory.

Phere could be a possibility that these rubes may cause some hardship in amy partioular case o6 i s
class of category of posts. Under such circumstances the provisions of rale is clear that it has 1o b
mvisked only i the Government is stisfied about the existence of some hardship which i el e
b be relaied. The relasation of such hardship shall be based on the meria of individual cases o 1
cases of chash sl categories of emplivees where such hardship W foand 10 be srifiog o
relavation.  Remival of soch hardship woubd therefore. not smomm o aay discrimimatsas ol
saih hardship has gither oot been foumd 10 ex st or has ot been Toand 1o be justified for relayation

Ruabe 25, This rube 15 self explamasory
W ihe cireumstances s require the Government can add or delete or charge any of the pammeier o
mentioned i the 151 Schedule and may further direct the mode in which the provisions of thewe
rules whall be applicable on such changes cither generally or specifically. However, in cvenr o1

absence of any geneml or specific direction for the applicabibiny of the provicions lnid down wid,
Ehese rules, it shall be presumsed the the entire rule shall be apolicable on such changes

Hule X6, Ihis rule is self explanatory
Raele 27, Thiis muibe 16 self explonatory.
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liligspration 1
Mr. A waos recraited as fresh entrant on the post of Clerk (b dimect recruitment ) om 05 082000 in the PR-1 . =200
2020, GP-1. WK~ and he is working oo the same post ond has not got sny finencial apgradation. He will be
oompleting & voars of service on 0402 2008 and will be entivled for 151 ACT w.a F. 01 16 2008 { From | day ol
following month inowhich he compleies required service of % vears). He will be drawing pay in FPE-2 and iz pos
will be fined in ACE level-4 in following manmer--

[ Fumctsonal Yevel of the pesit of € lerk FB| -3 J : =

[hate- of coitlement ol 1st ACP under Rule 7.0 o 000520018 |
HUS (ACP) Risles. 2016 '

ACP level admissible ACPL-4

Exigting pay m Level-2 om 3 1L0E :_;l_'ll ! - T2 R0

Pay level um adding one increment on aceomm of T 252000 m Leveh2

AP
Mearest next higher stage in Level-4 T 25,500/~ this will be his pay on g of 1s ACP Leveld |
woe . (MO92008, subject o fulfilbmem of eligitnbin
conditions,
|
Mustration 2

Mr. B v reesuited a5 fresh eotradin an the post of Peonom 05,08, 2007 m the PB- 15, 49:40- 7440, GP-§ MK - and
hie i working on the same post. He has got 1st ACP grade pay of T 18004 an 01092005, in case, he reman on
the same post snd does nol get sny fimancual upgradstion i next ¥ years, he will be entitled for Ind ACT w g 1
01092023 pnd hus pay in rebevant ACP bevel will be fixed as under:-

Fanctional kevel of the post of Poon DL -

Presemt ACF level m o which emplovee i3 drawing ACTPL-] ol AU Fav Yalrix
! iy wee 0000 10 20S apveards

| Ind ACP level admissible under Rule 7.2 of HCS | ACPL-4
TACEF) Bubes, 2006

Exestimg pay in ACP Level- | on 31 083023 T 244000

| maginary

Pay level om adding one morement on accoun of T 25 0MK- in AUTL-1 =

AP

Nearest next higher stise 1 ACPL-4 T 25,300 this will be his pay on gramt of 2nd ACP Level- 4
woe d. 01092073, subject to Tolfillment of eligihili
conditionms.
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© MM rntion 3
Miv. © was meorudted os fregh emirani on the post of Clerk on 0402 2007 in the PB-1. $200-20200, G~ %00 - ik
ws promied a5 Assistand on O 10,2000 in FB-1, 9300- 34800, GP-1 2000 which was further rrcillifies] 1o G Sl
wel 0L0S.2014. Assuming that be will be holding the past of Assistant wpto 2020, he will be entithed for *nd

fimancial upgradusion (10 ACP Level comesponding 1o the pay scale of the post beld by him), on 01.11.3018 s his
pay im relevant ACP level will be fined o under;-

Level of the post of Assimant | FRL-& N
Il ACF level admiicibie under Bule 7.4 of ACPL-14 '
[ HCS IACE Hules. 2016
Exksting pay i EPL-6 on 3110201 ETE
fimaginary |

Pay level on adding one increment on sccount | € 46300
il ACF in FIFL-6

Nearest newt higher stage in ACPL- 10 T 36,200/~ this will be his pay on grant of 152 ALP 1 2nd
lmancial upgradations in ACPL-10 s e 00102008 sabpe
| b Nl filbmem of e ligibilicy cnmditions

1

st rotion 4

Mir, I was recruited ws Tresh entrant on e post of Junior Engineer on 19.09, 2006 in the PB-2, 9300- 14800, -
Lb0- and be b working o the tame post and has not got any fisancial upgradstion. The grade pay € 1600 - b
been upgraded 10 ¥ 4,000 w.e f. (01.09.2014, He has completed § years of service on 18.09.2014 and i entitied for

Ist ACP weel 01102014 (from Is day of following month in which he comphetes required service of § vearsi His
pay will be fxed in the following emammner-

|
FIL of the post of 1E FPL - .

I5E ACT bevel admissible under Rule 7.4 of ALPL-TD
HUS (ACP) Rules. 2016

Existing pay i Level-8 (ACE) on 00012016 | T 44,900/
(13290 + 3000 = 1 TI00 * 257 = 44435/.)

Chig date of Tnd AP and relevam AP QL2027 ACPL-EZ,
Existing hnsic Py in |'u.| KETPL 16w oy LR L AO0.
SO TI02 T g inry | 1

Pay level on adding one increment on aceonmt | & 55,2000
of ACP (GIF-3300. )

Mearest nest higher singe in Level-12 T 56,3000 this will be his pay on grant of 2nd ACPL-12
w.ef b3z, stebrject v Fulfilimens of eligibilin
comdinms

F. RAGHAVENDRA RAD,
Additional Chiel Secretary 1o Government Hary ana.
Frmance Deparimeni.

BN S —H G, Ul
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AGENDA ITEM No . 177, 4 To approve /adopt the
Audited Balance Sheet and
Income and Expenditure
Account of the Board for
the financial year 2013-14

The Governor of Haryana, in consultation with the
Comptroller and Auditor General of India has appointed
M/s Duggal Gupta & Associates,Chartered Accountants,
Chandigarh as auditor under section 40(3) of the Water
(Prevention and Control of Pollution), Act, 1974 for auditing
the accounts of the Harvana State Pollution Control Board,
Panchkula for the financial year 2012-13 to 2015-16.

The accounts for the financial year 2012-13 has
already been audited & sent to Government . Hn:w M/s
Duggal Gupta & Associates Chartered Accountants have
audited the Accnunfs of the Board for the financial year
2013-14. The copy of audit report along with reply thereof
and draft Balance Sheet, Income & Expenditure Account
and Receipt & Payment Account for the financial year
2{113-1.4 are enclosed for consideration, approval and
authentication by the Board,

After the approval and authentication of the Board,
these financial statements will be sent tustateﬂmln:mmt
as required under section 40(7) of Water [Prevention and
control of Pollution) Act, 1974,

If approved, the following resolution may be passed:-

1. The Balance Sheet, Income & Expenditure Account and
Receipts & Payment Account for the financial year 2013-
14 may be approved and adopted.

Submitted for consideration and approval of the Board
please.




|

|

,p.#l

r
-

& 277
DUGGAL GUPTA & ABSOCIATES
CHARTERED ACCOUNTANTS
I FLDOR, SCO 189, SECTOR 37.C
CHAMDIG ATH- 1808356
PHOME: 2603783, 4535783

Emal: inloigpen in
INDEPENDENT AUDITORS' REPORT

Wi have gudited the accompanying fimancial statements of "Haryana State Pollution
Control Board” Panchkula (the ‘Board’) which comprise the Balance Shest as at

March 11, Injll.ﬁutmﬂhmmtlhr-ﬂhnnhrﬂuﬁ-ﬂu!m
hlarch 014,

Management’s Responsibility for the Financial Statement

Management i responsitie for the preparation of these financial statements that
Bive A true and fair view of the fimancial position & financial performance of the
bard. This responsibility includes design, Amplementation and maintenance of
mternal control relevant to the preparation and presentation of the fnancial

HMatements Lhat give a true and fair view and are free lrom material IIISSIAETIENI,
whether due to fraud or error,

Auditors’ Responsibility

Our responsibility is to express an DR oh these hnancial statements based on
our audit. We conducted our audit in accordance with the Standards on Auditing
issved by the Institute of Charered Accountants of India. Those Standards require

that we comply with ethical requirements snd plan and perform the audit to obtain
reasunable assurance about whether the financial statemients are free from material
mEsiatemen

An audil ivolves performing ‘procedures to obtain audit evidence aboul the
amounts and disclosures in the financial statements. The procedures selected
depend on the auditor's judgment, including the assessment of the risks of material
misstatement of the financial statements, whether due to fraud or error. In making
those risk assessments, the auditor considers, interal conteol relevant to the board’s
preparation and fas presentation of the financial statements in order to design audit
procedures thal are appropiate in the circomstances, An audit ako includes
evaluating 1the approprigteness of accounting policies used and the reasonablenass

of the accounting extimates made by management, a3 well as eveluating the overall
presentation of the financial statements,

We believe that the audit evidence we have otiained is sufficient and appropriate 1o
provide & hass for our audit opinion.

(an The basis of such chocks of the books of accounts and records s we considered

sppropriate and the information and explanations given to us during the course of
the audit, we enclose our observations as per Anmexure-l of our audit report.
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DUGGAL GUPTA & ASSOCIATES
CHARTERED ACCOUNTANTS
™ FLOOR, SCO 168, SECTOR 37.C
CHANDIGARN- 180034
PHONE: 288378, 4535TL]

Opinion

In our opinion and 10 the best of our information and arording 1o the explanations
gven to us, mhjtclhth-hnnuﬂ-unp-rh_-l,thlhdm
s@tements give the information in the manner so required and give a troe and fair
view in conformiby with the accounting principles generally accepted in india:

al n the case of the Balance sheet, of the state ol affairs of the Board as ar March
11, 201a;

b} in the case of the Statement of income & Exponditure, of the Excess of inoome
over Expenditure for the Year ended 31% March 2014,

We turther report that:

fal * We have obtained all the information and explanations which to the

best of our knowledge and befief were necessary for the purpose of 'our
Ausrit;

(b} In our opinion proper books of account as required by law have been
kept by the board so far as appears from our examination of those books

(el The Balance Sheet and Statement of income & Espenditure, deall with
by this Report are in agreemient with the books of account.

For Duggal Gupta & Associates
Chartered
ICA. Mukesh K
Mawre: Chand:parh {FCA, Pakipe
Uates OF /122016 {Membership No. O8S )
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ANNEXURE - | TO AUDITOR'S REPORT: -

Referred to in our report of even durund&emmmuﬁrw
State Pollution Control Board"Panchkula for the vear ended on
31* March, 2014:

Water [Prevention and Coatrol of Pollutlon] Act, 1974 and The Air

(Frevention and Comtrol of Pollution] Act, 1981 regarding Annual
Report:-

Anm-ciauﬂ:ﬁmh-clauginfmurﬂnﬂluulllluuuﬂﬂ
Pollution) Act, 1981°

Everv State Board shall, during each financial Vedr, prepae, iosg
form a5 may be prescribed, an annual repor giving full accoyrnd of s
activities under this act during the previous finpncial vear amd
thereot shall be forwarded o the State Government within juou
months from the last date of the previous financial year and fhat
Government shall cause every such report to be laid before the Srare
legislature within a perind of nine months from the date of the
previous financial year,

L

As per clause 39 sub-clause 7 of ‘Water (Prevention and coptral of
Pollution) Act, 1974

manths from the last date of the previous financial vear and thar
Government shall cause every such report to be laid before the Sate

Legislature within a perind of nine months from the last date of the
previous linancial vear.

The Bownd has pot complied with the above mentioned time schedule fior
furnishing the Annual Returns of its accounts due o delay in getting the
accoumts audived.

Mixed System of Accounting y

The board is lullowing mixed system of accouniing in far as cenain
income and expenses are recopnised on cash basis [incomes other than
imterest incomes) whereas others are recogniscd on accrual basis finteres:
hmmm-mhm&wmmaw:uﬁmT
year figures with the previous year figures to be of no use.

Purther it is observed that bills | claims for various CApEnSCE Are

submitted /- approved / settled [ paid & recorded after @ long gap from
the date they are incurred.

In our opinion the board should follow mercantile / sccrual system of
Becoumiting. . !

¥

Intermal Audit & Internal Control .'1.
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The board is sot having any system of internal sudit of it accounts

Further based on our ENGUINes no proper system of internal eontrol
procedures was apparently in place.

4. Fized Assets:

The WDV ol Fixed assets of the board are worth R [1,B0,62.919 3 an
d1* March, 2014. During the FY 2013-14 ol wddilisns  of
Rs.3,05,22,478.56hud been made and sale | deletions of Rs.£8.150.00
hadalen been made. Fied assetsregister, if any maintained by the Goard
showing the quantitative details of various items was not shown 1o us.
Further as explained o us, no physical verification of fixed aasets was
earmied out during the FY 2013-14. '

5. lowentories:

8} As explained the stock register for lab materials and other items are
maintamed. However, regular periodical balances after receipt and
issuc are not worked out. The periodic physical verificationssl the
stock are not conducted by the board. The quantity of stock lying with
the concerned departments as an date cannot be determined, Thus we
are not able to fnd out the closing stock of lab materials as on 31®
March, 2014 as the physical verification repors are ol Beeilsble

b There is no svstem of internal control and periodic stock venfication
prevaiding in the organization,

€} The inventorics in hand as at the end of the year are alse pot valued

and the entire purchases during the vear are booked as eXpenses and
that tod on cash basis.

fi. OGrants Received:

a) The Board has received Grant-in-aid from Central/State Government
of R5.40,03,153.00/ - during the FY 2013-14. However during audit it
wad explained o s, that o major portion of grant remsined
unutilised. As the grants were not unlized the same i heing shown as
hability in the balance sheet along with the grants received in enrlier
years and remaining unutifized. However there is no clarity as to whs
the amounts of grants received in earlier years still remain unutilised

b We advige that the siatus of vanous grants received by the Board in
the current year or earlier years and remaining umatilised be verified
mdfﬁhnuplﬁim-tahnupnrﬂu.hnrhhmﬂutum
31.03.2014 an amount of Rs. 3,27,24,885.00 (as on 31.03.2013
28700 BR500] worth of frants bad remained  unutilised  Ne
apparent utilization thereof had taken place in FY 2013014 s
discussed with management, unutilised amount of grani should

dtherhcuﬂisaﬂupcrnﬂunrmt-ﬂ:mm:mm1
concermed

' A I--i“':‘.
7. In Respect of Fee Charged for Lab tests: fl .



4/6/81
As explained the Board is caming fees on account of various resty e g dir
consent fee. water consent, sample testing, NOC fees etc. ste Herwewes
year wise detwl of fee collection and reports issyed by the board is no
maintained. Therefore, it is difficult 1o verify for fees collection, free 1esis,
material consumed and its results particularly in the absence of Internal

Audit. Anv such fees Femaining recoverable as on 31.03.2014 due 1o
dishonor of cheques or otherwise is also not ssceriainakle,

Bank FDRs, Acerued Interest and Interest Income:

o) The board has made substantial investment in PDRs  warth
aboutRs 200 Crores. However it is not following a proper svsiem far
recording the Principal Values of FDRs, FDR Account No (anly FOR
Receipt No. is made availablel, Interest eamed on various FDRs

d“l‘il'lgult!-'clrlﬂ-d.ﬂtlﬂmuntﬂfhued Interest thereon an ot 1he
yeur end.

In this conpection it is observed that the accounts department s not
having the correct aceount numbers of various FDRs and in the
absence thereof the complete account statement of the FDR aceaunt
is not readily available from banks. Had this' been done the
amount nfm:rrmmrmdduiu;m:ﬂa:uﬂ&:ummnripul
value of FDR and the exact valoe of Accrued lnterest therean up t
the date of balance sheet can be obtatned from the banks concermed

In the absence of A/c Numbers of FDRs the accounts department =
unable to match the particulars with the inferest certificates nsued

by the bank brunches. In few cases Proper interest certificates have
also not bern obesined from banks.

It also results in mismatch in the amount of TDS actually deductsd bn
the banks. In few cases it i also observed that banks have deducted

From the examination of FDR details made available 1o us by the
board, the wotal principal value of FDRs as on 31.03,.2014 is stared 1
be Rs.192.94 Cr and in the absence of certificates from banks 1he

sme remains unverified along with the amount of interest pocr e
therean upto 31.03. 2014 which is stated tobe Ba 10,72 Cr

The interest income on PhRs during the yeachos bean staicd e :
Rs. 22,05 #5.0% L07(inchuded in the income of Re. 24 44,04 300,07 a8

Frhmﬂ&hpmdimmm1'mmmmeiﬁmm i

i

e

Taos
|
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from mwestment in LIC for Leawe Encashment, Gratuity and Pension
Funds, Refer Annexure 1o Balance Sheet].In the absence of complete
information (FDR / Account wise interest certilicates from banksi rhis
ligure is also urverified.

9. Expenses Head

No proper paidelines are being followed as v what expense 8 10 e

bocleed under what expense head. A same [ similar expense 8 debated o
multiple heads during the year, Some of the details are as per belon

A total amount of Rs55,60,114.00 was debited as expenses under the
lmdhnir&ﬁinm&ﬂﬂiq.HmnmhrpnﬁmdtH:
imhﬂndmnmtlunﬂmmw-mﬂwhﬂm:dﬂmuﬁw
Guards, Gardeners, Drivers, Computer operators etc. Similar tvpes of
expenses were found debited to dilferent heads at different point of times.

A case in poant is that an amount of Re.35,04,166.00 hias alsn been
debited as Salary to Contractusl staff also.

Eiﬁhﬂru:minnumhmlﬁmmdnulnmﬂr
CAAQMS equipment were found debited o Laboratory Expenses and
sometimes o Repair & Mainienance jothers),

10, Repair & Maintenance [Others) I

On test verification of some expense vouchers we have observed that an
amount of Rs.62476.00 (Vr No.126] dated 03.09.13) was spent for
purchase of cables. From the documents attached it was not clear that
whether it was on account of new purchase or was for replacement of old
damaged cables. Verbally it was wold to us that the same is on nocount of
repincement of damaged cables. However no written confirmation wis

gven. Further the status of sale of old cables as scrap ete. was alw nat
cxpained,

1L Computer Exprosss

) On test werification of some vouchers / ledger aceounts it was
observed that an amount of Bs.533819.00 spent for “Custsmisation %
Implementation of online consent management & mentonng sysierm’
has been booked as expense and debited o Computer Expenses. A=

thif was amount spent on customized software the same was gt
capitalzed

bl Om lurther test verification of a few expense vouchers it was observed
that 20 Nos. Toner Cartridges were purchased from Spectrum
Computech Private Lid. [VR. No.789- hill dated 2T.06.2013) for
Rs.78480.00 and then agan 20 Nox. Toner Cartridges were
purchased for Rs.64,050.00 (Vr No. 1481 < Bill Dated 30.09. 13 of Alfa
Electronims, Chondigarh. Thus ihere wus boage differemes in roie
inapite of the fact that both the vouchers siated that I.H_I:'.Fu.t‘&h:p:n
are being made as per approved mte contract. =] Dot

& &
=

i
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12 Andit Fees

Audit fees includes Rs,29,390.00 on account of audit fees of earlicr vears
for which no provision / or less provision was made in earlier years

13, Excess of Expenditure over Income

As per the Income & expenditure account for the.FY ending 31.03.2014
ﬂuuiumuarh-mmnuperdimmthummnr
F5.23,96,92,222 22 whereas in the FY 2012-13 there was excess of
expenditure over income to the mune of Rs 6.59.70.547.04. The most
promment redsam for this drastic change was write off of excess interess
mcome i FY 201213 booked earfier.Even otherwise the figures umcler
vanous heads are non-comparable because the board foliows irsed
system of accounting,

14, Current & Previous year Figures

As the board s maintaining o mived system of accounting the currem
and previpus year figures are not comparable eg. the expenses on
account of Rent, Rates & Taxes amounting to Rs.42.81 lacs in FY 2011
14hwhﬂunlmpmﬂmhu|rmhrﬂmpuﬁdmm
31.03.2013 (This cxpense as per last year Income & Expenditure account
was Re.6.99 Lacs only in FY 2012-13). Similar was the situstion n
respect of other expenses,

15. Dishonored Cheques:

H’ei-::nhm-wddwhgmlrm\dnmuldﬂhhmhinmpmuf
dishonored dmm.im&thﬂnummthmmﬁhﬁmt
iilmutd:hiﬂ:;gmﬂpmj&nmmm::mmmﬁwﬂ.mw
such amount reversed in FY 2003-14 is about Rs.70 lacs.

In this respect wr  were explained that in such  cases o
dishonured/ bounced cheques, intimation is sent to regionil offices an
well as all concerned olfices) units for further necessary action n this
rigartd,

Howewer in the absence of any records it is difficult to trace pany wise
detail  regarding dishonoredcheques and w enaure  that  such
paymentshave been realized in future. In our opinian the back of iner )
contred an this issue this may result in leakage of revenue.

16. Confirmation of Linkilities:
nmmmmmNummthn

havealso been shown in the hooks of aceounts o be payable as on 31+
March 2014: -

] Earnest money payabie Es. 19,006,066 .00

i} Security Deposit payable Es. 4058 06 905 00

m  G.P.F Lasbiliny Ba 763,30 BAT OO

vl C.P.F Liabilicy Ra. 1,14,29.423.01



4/9,/84

Mo party | perzon wise details of such amounts are being mamntained
and i the absence thereof ermors or frauds might occur. Herein it is
impwlmttnm&mdurhgﬂﬂnla-lﬁm:wutmwmulﬂ
Emuﬁylmpuaiuhsinmmdﬁumhﬂﬂ Crores as on
41032013 to Rs40.88 Crores as on 31.03.2014which is quite
substantial and n party wise list of such payables should be
nuhﬂiud..haqﬂmlmmﬂu&:uﬁtf&pnﬂtmhﬂﬂw
securities collected from various units set up in the state of Haryans for
u-pﬁmccnlthtpulhnimnmuﬂmmuph’th:hurd.lflh:
industries. comply with the norms then the sccurity s refunded back
otherwise the securty is forfeied.

Proper party wise details of such outstanding amounts be majniined
and confirmations obtained. Various other outstanding liabdlities are
alsn subject 1o reconciliation fconfirmation.

17. G.P.F¥ and C.P.F Liability:

The Gability for G.P.F and C.PF stands at Rs.7,63,39,863.00 and
Rs.1,14,29,423.01 respectively (Previous Year; G.P.F Rs.6,82.98634 U0
and CPF Bs.1,02 06,249 (1). The board caleulate the interest payable on
such lunds and book it &s an expense [Rate of Interest B.70% lur FY
2013-14). Interest expenses booked en G.P.F and C.P.F amounts 1o
Ra.63,32,156.00 and Rs.8,68,809.00 respectively according 1o Income &
Expenditure Account

However the person wise interest and person wise outstanding amounts
thereof as on 31.03.2014 matching the totals thereol with the oversil
figures was not made available to us. This may resull in ereors and or
fraud.

18. C.R.E.P Fund

The board has a lisbility in the shape of a fund called "CREP
fund*amountng o Bs.15,20,000.00 standing in the balance sheet fram
more than 3 years. We asked the management about the purpase of this
fund, whether this fund is lor employee benefits or for proteciian o
enviranment but they were not able to give us any sort of infarmation
regarding the fund except for smating that it is outstanding for long and
these funds are held for Corporate Respomsibility for Enviromment
Protection. Hence we are unable to venify this amsint

19.  CESS Payable

The board has an cutstanding liability of Ra.1,34,27 682 .47 |Last Year
RBs.1,75,25,483.93) on account of cess payable 1o GOl as on 31.03.2014.
However an amount of Rs. 1,36,60,331 00has been paid on 06.05.7014
flast year Rs.1,77,58,132.00 has been sent to GOJ on 11.07.2013). The
difference of Rs.2,32.648.00{in both the years) is still not reconciled and
remains unexplained.

In this conneston it was also explained to us that about BO% of sock o

cess collected and deposited with GOl is returned back 1o the Boaid by
Ministrv of Environment, Foresps and Climaie Change. Howsver no .

Ly
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&/ 10/8%
provision for such receivabiles has been made in the books and balance
letmuﬂmﬁmmuﬂmmuhmm.Mm
however received on 07.10.2014 clearing the dues upto March 2014,
Hmrmnnrmrwhubrmhpngnad:unﬂnﬂ:mumdmﬂmw

are unable to comment upen the amount pertaining w FY 201314 and
the totnl amount due as on 31.03.2014.

0, Tax Audit:

Eegarding Tax Audi u/s 44AB of the Income Tax Act, 19hA], it was
explamed o us Whﬂh-un-dumﬂnpw' achiery,
mmmm&mwwamqhmmm 196].*

21. Filing of Income Tax Returns:
) There have been delays in fling of Income Tax Returis by the
board as was also pointed out in the lasi year report.
i} ﬂmhraﬂlhcrm:mhnuhmﬁduthuhﬁ:ﬂl‘mﬁmml
Financial Statements,
Further the relums are being filed claiming the TDS amount
reflected in 26A5 without actually cross verifying as to what is the
actual amount of TDS deducted by banks as in many cases the
TDS deducted by banks does not get reflected in 2645 because of

non-avalability of PAN wath the bank or WTong gquoting thereofin
the bk,

A case in paint is the deduction of TDS of Rs.2,26,033.00 by Allahabead
Bank {As verified from the Interest certificate issued by them) but the

mame has not been claimed in the ITR as the same was not reflecied o
2BAS, ;

22. Intcrest Income on House Bullding Advance atec,

Th:hmrdhuﬁhmmlhd:dﬁdﬂnmuniuﬂ'mm inberest
income Is recovered from them. During the FY 2013-14 an income of
Ra.6,79,407.00 has been shown 8% interest income on House Building
advance (HEA| {the opening outstanding balance of which was Rs.42 17
incs and the closing balance as an J1.03.2014 is stmted as Bs,40.24 lacs)
This inverest calculation does not appear W be fair at the first glunce
During discussion ilmmﬂnﬂnuitntuﬂﬂth:hﬂmmlnmun
Hmhhnuhnduhtwmmrmﬂuhﬁhmhﬂwrnﬂthtdmt
firss mmmmlimwmmmmmur
micrest starts thereafter, However no calculations are made or lmis
prepared to arrive at the interest due for 8 particutar year (acerun! hagial
and the total nmount due as on last date of the financial vear,

243. Tax Deduction at Source by Banks on Interest on FDRs:

lhunttniﬁnulnrnm-ﬂnimmdmummbmmq
the Income Tax Department on 02.03 2001 bu as per our obssrvation,
the certificate wsued by the department is for non-deduetion of THE dn

7
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Further no justification has been provided by the board regarding e
TDS which might have been dedugted by the banks an the nteres
meome: but 18 not reflected in 26AS. No reconciliation in this respect have
been dooe as many & time banis deduct TDG but do not file proper TDS
refurns and in such cases the board will lose such amaolil as the sume
s neither paid by banks nor claimed from income tax autherities.

The copy of Form 26AS for AY 2014-15 relevant 10 FY 2013

l4showscertain deduction of tax st source on the lnterest paid by the
banks

| S0, | Name Of Bank TAM M. Iertwrpst ™
1 Canara Bark PTLC1 13508 44603 B8 [T
7 | Punjab Mational Bank | PTLPLOTOSC 13533 s |
3 | State Bank Of Patiala | PTLS13652C IBTTE4E 367765

(4 | State Bank Of Pavisla | PTL5158088 T | taeyy

L5 ! Punjab And Sind Bank | ATEMMTI9E L1874 _lue

| TOTAL | | aasseTass T'is_m_-

However as per the interest certificates obtained from the banks the
lollowing banlks have also deducted TDS but the same s oot reflected in
26A5:

Allahabad Bank R 236033.00
Allahabad Banlk-44 Es.  1705.00

mﬂh:hﬂmmadﬁndmuhnmnmmmmlm
ﬁmﬂquﬁm:dduﬁnglh:jwmdlimmheﬁﬂnwupmhﬂu
hnhlhtﬂumﬂh:hnmﬂmﬂtqthpﬂmﬂmtdin
ﬂﬂmdﬂumtmﬂﬂnfﬂmhﬁdhupdlﬂdermﬂ-nF
=ach and every bank and rather in each and every FDR.

Nom Deduction of Tax at Source from Payments Made | Late Deposit
thereof:

The board hnapﬂﬂunﬁe:dmnuhmm:chMHﬁ.ﬂmﬂH
ﬂwpamhnwﬂmpumm-Mﬂﬂﬁ:hmumup{mmm
the cost of computers) on which TDS was required 10 be deducted b
has not been deducred.,

Further it was alse observed that during the year 2013-14certin
Bmounls was paid as advance o this very concern fout of which certpn
amounts including advances given in earlier years were adjusted towamis
service charges, consultancy charges and cost of eomputers and iﬂ{m!'n.rrr ;
eic. in the year jrself and some remained oulstanding for I"E'Ed:l'l"l!'lj'-lzl.fl..fhl- -
yearend). .
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hhnmﬂilnmdeﬂmﬁn;lpﬂhhhTDEmuhmunuh-
bilurcating the amount paid for purchase of equipment’s and for
consultancy. (TDS is required to be deducied on consultancy charges
huiiﬁm;urpﬂdundm}.ﬁnmduhmmyltuwtmnﬂ
mmummmmﬂmﬂmm 1961,

Mnmmﬁ:ﬂmnhﬁ:‘gmﬁmﬂmmmumm
&s to confirm the outstanding blhmuunapuhgﬁch-d.-_

Mhmhmmm-mtcﬂ:
The fllowing balances are outstanding for a period of two or maore VEUrs,
which are required to be verified, confirmed and suitable adjustment
entries are required to be passed in this regard:-

Party Name Amount Remarks

Advance lor Constriction Rs.2? Crores (Dr.) Cutstanding for last
of Residential Complex Y=

CRE P Pund Rs.15,20,000/4Cr)  Outstanding for last
9Yrs

i HARTRON Chandigarh Ra.21,52,342.25
)  Sigma Aldrich Chemical R=.6,872.00
it CPR Environmental Education Centre Rs.40,500.00

]  Controller Printing & Stationary deptt Hs.85,267 .00

¥} An advance of Rs.73,034.00was given on 07.12.2012 to Relance
Broadcast Network Limited for advertising of eracker free Diwali on FM
Radio during 09.11.12 to 13.11.12. This advance Alss Temains
unadjusted ax on 31.03.2014 for want of bill from the company though it
m-ldmmthnllhmm:-m-wrﬁmhyﬂ:m.
However mo confirmation { evidence o the effect was made availahle and
Mmhﬁﬂhﬁuﬂmnunmmwﬂhmmmnuu
hove treated as an expense particulardy if the advertisement was aciumlly
broadcasted. It is also strange o notice that the so called advince
payment was made on 07.12.2012 whereas broadcast was o be done i
Hovemnber and in such a casc the bill should have obtained before
muking the payment.

Imprest with Btaff-

The opening balances of Imprest given to the foflowing stafl mieriees
remain unadjusted during the year:-

8.Na. Name of Stafl Member

LT

T S
X -
i, 2 _.J J




i) Ranbir Singh, Peon
i} Director Env {Haryana)

L]

4/13/88

Rs. 500.00
R3. 66.00

Advance lior POL to Director Environment Rs 4896 00

28, Mumm“hnhﬁ;ﬂ_lﬂh;hﬂm

dﬁthqummhdn—ﬁﬁln-mmhh‘m
ﬂm‘!’mﬁﬂ-ﬂ?miﬂ]:-liuﬂhm 143(3) read with
section 148 of the Income Tax Act, 1961 and rnised demands amminsg
the board for an amount of Rs.53.02 Crores inclusive of intwres), The
detnils of mecome axscssed Sdemands raiséd by the Income Tux

Department are as under:-

| Asat. Year Assesament u/s 1 Demasd u/s
2006-07 Rs. 9.5967 r Ra 59011, L.l
2007-08 R=. 11,70,18,900/- Rs. 9,24.31.340/-
2008-09 Rs. 14,17 89830/-  |Ra 7.65,37.170/- |
2009-10 Ra. 18,96 07,790/- | Rs. 94093632/

[ 2010-11 Rs. 34,06,42,050/- Rs. 15,51,51,282/- |
2011-12 Rs. 12,6712 620/- Hs. 520,75633/- |
Total Rs.101,17.39 300/ Ra 53,02,00,037/-

o9
'I"IIIIIIlili'lll.illl..il.Iilliillll

mmﬁmmuhmmmdmmﬁ-m
paid /recovered (Paid during FY 2013-14 and FY 2014-15) along with further
Interest of Rs.7.33,78,016.00.{Towal Paid Rs.60,35,78,153.00). Out of ths

an amoust of Ra.51,03,15500.00 was recovered by the department upio
31.03.2014

Penalty under section ﬂlll}{ninnhr&e-ﬂmhullnhmﬁnpmd for
the abowe said years amounting to Rs.51,45,26,072.00. Details of Penalty
Imposed under Section 271{1)ic) by 1. Tax Department are as under

= iRs. 48360740/-
200708 ] , Rs. 58908 603/

Asst. Year | Amount of p

¢} Purther a demand of Rs. 15,34,21,060.00 has also been raised for oY

401314 (FY 2012-13) [vide order dated 0L.02.2016) and an sppeal
agninst soch order is required o be Gked with CIT A, il
d} Assessmenta lor AY 2014-15 onwands are still pending.

ig

| 2008-09 Rs, 7,22,04 870/~ —

| 2008-10 Rs. 5,66,71,529/- _

2000-11 Ra. 17,36,76,009/- _|
11-12 Rs. 646,04 431)-

Total Ra 51,45 26,072/- |

?.,_\-_-i"nil!-'
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e} mﬂwﬂhmmmmm 1961 as per
hfmmmmumﬂtdm:dﬁmﬁlﬂcpnnhupﬂ
belaw: -

As per order dated 01.03.2016 the CIT (Exemptions] had granted
registration to the board u/s 1O{23C)iv) of the [.T. Act from AY 2006
OF wll AY 2011-12 with the remarks that such registration does rot
preclude the board from adbering to the basic requirements inherent
in the related provisions of the Act inchwding fling of modit reports
and adherpnce to the norms of utilization of income for the intend=d
charitable purposes etc. Thus the impact of such registration on 1he
tax f pennlnd:mnd; is yet to setthe.

In the Tight of alkwve order the Hon'able Tribunal has also dismisaerd
the appeal of the revenue for the AY 2012-13,

ummmmmmummrmpum
refunds of the amounts already recovered by the department.

9. Leave Encashment, Gratuity and Pension Fund

The board haz maintained various funda ke Leave Encashment Funed,
ﬂﬂhﬁtfﬁmimtd&nﬁnnhmdﬁihuﬂﬁrmﬂufuwmﬁimlwﬂd
during the year are booked as an expense and inlerest eamed on these funds
hhﬂnanm-ﬁmﬁgmnhmwmmemmln
Eﬂpﬂdﬂlh:ﬂﬁmdiappmnhhtmmmtmiﬂidh':ht
board ia not booked as an expense which in fact should be. Furiher, the
inurntwhi:hi:mm:dmmmfm:du:hnﬂdmth:hmhdmm:mmr
rnhﬂitulnﬁiin:rm:ﬂwhhrnfﬁlnﬁlilhwgimtjnrhf
liability of the fund.

We have alsn ohserved that no lishility for Leave Encashment, Gratuite and

Pensien payable has been shown in the balance sheet due 1o which the liakbilite
smnds understated. i

In our opEmion Miwmmlqtmm,ﬂﬂnmqu Pension
should be shown in the balance sheet

Ml Insurance Expenses:

@ The board has incurred insurance expenses amounting o
Ra.1,42,175.00 during the FY 2013-14.0n enquiry it was explained o us
that these represent the amounts charged by LIC (as insurance
premium| on Leave Encashment, Gratuity and Pension fund policies.

bl In addition to above the board has alse booked insurance expense
amounting o Rs 1 47,105.00 [Previous Year Ru 1A7, 15800} o
acoount of vehicle insurances. The Grst insurance premium m_hﬂfl'hﬁﬂl_}e;-,l
al new wehicles is being capitalized ' i - -

11
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i the account ol respective persons as receivabics or
payahies

33. Genera| Observations:

bve transsciions having
same debit and credip amount in the bank account stalements
hn:mr.hﬂn:numﬂmlum:hnkhipm '

FCA Muloesh K Gopw)
Flais: FCA, Parer
Datc: 71275016
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HARYAMA STATE POLLUTION CONTROL BOARD, FANCHEULA [HARYANA)
RECEIPTS AND PAYMENTS ACCOUNT FOR THE YEAR ENDING 18T MARCH, 2094

2090229292922 02229292229292%2%292%202%2222222022292020909

RWOUNT (R | ) mliﬁﬁﬁ ACILINT (A, i
wwiﬁh TOTAL . AMGUNT (im0 | TOTAL Pa)
A OPEMING BALANCESI- 85, W7C.547 04 |Encess of Expandilure over ncoms .

182902 0&|Canh in hand 176, 18785 | 11 sas Mo i miian F
14 378 459 42| Bank [Esisnces 132538 137 81 7T, 804 54002 "
1 ,A8Y 481 (1 DB|Fixed deposts with Bar 2,144 530035 41 S INCREASE N FINED ABSETS
AU AEE 1TA @ [Acciued imereil on FORE 138071 539 22 miurs & Fidures 1,830 3432 00
13,%3 00| Stampn in Franking Maching 27 PBA 00 485 288 53} Oice Equipmenis 4,233 083 00
B, 1EEBE0 1. 47| TOTAL | &) tuuﬂ,ﬂu.u!,l §.310,693.00 |Leboratory Equipmants a1 E20.00
-l 412000
B: DECREASHE W FIlED ASSETS 164431300
318,750 00| Car B8, 50,00 1,B&4 810,00
348 T80 00| TOTAL (B} &8, 750.00 | 3,733,000 58
= 30,823 47088
©: DECREASE IN CURRENT ARSETS B INCAEASE N CURRENT ARBETS
1,248 348, 00| Saaft Advances 1,087,361.00 oas AgRingl PLrchaies 582,080, 313.00
8,041 152 00(Saneion Furd witk LIC 70N 11 .00 irprant with BlatrCihens 1008, 8348 00
Qrmtusty Fursd st LIC B 506 338 O
| Lanve Ercashmenl wis LIS 1028 425 00
30| TD: : 482.174.00
1 AL IC) , B,740,582.00 ' =
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16,000 00
80,533.402.00

1,088,047 .00 A 07 604 4l

A4 384,00 .
1,223, 74.00 4,007.001.48

£.041,228.00

1.928,000.00 157 DEA 35

20 4 14 44032

§6,232,230.00 1,628 408 037 41

138,971,834 13 |Accrued interest on FORS 107.171,630 33
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- Detall of Observations by the Audit for the yoar cuding J1st March, 3014

=
| ————— —

!t. mlmlﬂullﬂﬁ-MHrﬂhﬂ-ﬂHtﬂlﬂlﬂThm
| (Prevention and control of Pollution) Act, 1981 regarding Annusl

umwaasumtd'ﬁeMrimmleuﬂd muwumanmmmma-u.m
Pollution] Act, 1981 effort in being made by the Board to got its accounts audited '

Every State Board shall, during sach fnancial year, prepare, in such Statutary Auditors upte financial year 2015-16
form as may be prescribed, an annusl eeport giving full account of s
activities under this act during the previous financial year and copies
thereof shall be forwarded to the Suie Government within four months
irom the last date of the previous financially vear and that government shall
cause every such report 19 be lnid before the Suste Legisiature within a
period of nine months from the date of the previous financial yeur.

As per Clause 39 sub-clause I al "Water (prevention and control of
fellution) Act, 1974

Every State Board shall, during cach finencial year, prepare, in such
farm as may be prescribed, sn annual repont glving Rull socount of -its
activities under this st during the previeus [inancisl year nnd copes ' .
thereol shall be forearded o the Stale Government within faur months
frrm the imst date of the previous fnancial yeur and that Government shall
enuse every such report o be laid before ihe State Legistniurs within a
period of nine monihs from the last dale of the previous financlal year,

The Board has not comptied with the above mentioned Hme schedule for
furnishing the annual refurng of lts accounts due to delny in petting the
_accounts audited. = ! =—

i FE

. Mixed Bystem of Accounting-

The board is following mixed system of accounting in far ss certain AR explanatory
ingome and expenses are recognised on cash basis (income other than Thin goiar. s st '
interest incomes) wherens other are recognised on accruil basis {interost
income, salary expensea. This render the comparison of the current year
. ﬂihﬂllpr:ﬂﬂﬂuﬂlrfmiy}h:ul'ﬂdult."l.ﬂ'ﬂ:-lri.tllﬂhler'ﬂd

at bill/clalms for various expenses are mhrﬁr;dmmﬂdmwud;m - ’ .
2 & record after a long gap from the dale they are-i . In our opinion the i . B .

bomrd should follow mercantile system of accounting, R
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3. Imternal Audit & loteraal Control:-

The Board w mot having any sysiem af imternal audit of s Jccounis.
Further Based an our engquiries no proper system of internal  control
_Erm:l:dunﬂ. W ||pp.~trrnl|\' imn EIE'L'. e

S

4 Fixed Asscis:-

The WOV of Fixied asscis of the board are worth Re. 11, 8062,91%.34/- as
ot 31403-2014 During the FY. 2013-14 polal  Addition af Re.
4.005.23,4T8 56/ had been made and snle/deletion of Rs.68.750/- hiad ales
heen made, Fixed nzscis rogister, if any maintained by the Board showing
the quantitntive details of various iiern was nat shown to us, Further as
expinined (B us. Mo phyaical verification of Mixed asmcts was carried out

This point s sell explanatory.

I

Agrecd and fgures shawn in the obeervatians are as per rocord

_during the FY 2013-14, .
5, 1n respect of loventorles:- 3

al The siovk regisier for lah materials and ather ilems arc mainialned.,
However, megular periodical balaneos wler receipl and issue are not worked
out, The period phvsical verlfications al the slock are not voniducted by the
Board. The quantity of stock lying with the concerned departments as on
date cannot be determined. Thus we are pal able to fnd owl the closing
stnck of lak mutcrialy as on 31wt March, 2014 as the phywsical verification
reparts are not ovailabie.

b There is no svsiem af intermal control and periodic mock verification of
stocks prevailing in the organimion

l:}“‘Ilhﬂ'lnmrhﬂlﬂhlndnltﬂwmﬂﬂfﬂuwlr“llﬂndﬂ valued and
thtmﬂnplwhnudum;th:ywi-bmhpdnwmdmnmﬂn

stock register far various iems such
un lal maierial fo the suditors. As per their guidunce the annual
statement of the equipment Glassware and chequcals was propancd
and 1lie same wes supplied. Further it is mentioned that there is no
gtore keeper in the Laboritory and slore is maintanel by the Jumior
peientific  asalstand,  Every regarding s of

The Bonrd has shown the

elvemicals/ Glassware o the inboratory from the sinck in

The svutem is being done as per procedure maknuined by the Board
gince 1974, The Board i prescntly following the procedure as per
their ndvice/ guldelines.

jcash basls.
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6. Orants Recelved: i

a) The Board has received Grani-in-Aid from centrul Government of Ra. Polint is exple  Due to insufMctent amount of Omni-in
40.03,153/- during the FY. 2013-14, However dunng audit it was mm far ﬂ!l“-:hﬂﬂmﬂh this amount is being refund to the
nﬁmudhuu-.&mimidupmﬂmurmmmdulm-ﬂ.uﬂw concerned 1
grants were not utilised the same (s being shown as liabilisy in the batance ;
sheet alung with grants reccived in carlier years and remnining unutilised !
however there in no clarity as to why the amounl of granis received in |
carlier vear still remain unutilised. |

bl The status of vartous grant received by the Board i the current year or
earlier year in remaining unutitized be verified and follvw up sction taken
as per rules. Ad per balance sheet o on 21082004, an amouint of s,

4.27.24,A85/- | As on 31.03.2013 Rs. 28T99BAS/-] worth of grant had fi Point is sell explanarory
rernalaed unutilized. No Apparent utilgation thereol had taken place in FY
3013-14. Awn discussed with Management utilised amoun of grant should
oither be utilized as per rules or retumed back o the Government
conoerned,

7. In Respect of fee charged for Lab ln-h_:- While esiing the sample the-Anahyst s ot aware about the name
i ! { unit and nature of the sample {i.e. Legal/Paid | Monitering) in order

An explained the Board is carning fees on amount of vissis lest o4 air :: e fransparent working. F‘I.‘I:trdnu ﬂ-r:I:nln' n: ihe :-:“f resull of
momsent foe, whiter consent, sampie testing fee, NOC fees cbc. Tiowever ¥earF | (he jegal sample (8 not possible and |s not hrh.m mainiaised In the

wise index of fee collection and reports fesued by (e Doard 8 00U | jahoeapny. The ted report of this entire sample 1eing maintained

maintained. Therefore, it is difficult o verify. for fees colle lon, free st | jogether withoul segregating legal paid and monitoeing i order o 5
material consimed and its results, Particularly in the abaenee of Internal | gye ransparent working, o
Audit, Any wuch fcen remaining recoverable as on 21.ckd Ji114 due Lo T
dishanar of chegue or otherwise 18 also oot sscertainable As far as the matier regarding makttenance of regisicr fur fee colleotion E

and the Regional Officers wine samples is concomied, the same s not
being carried out as the collection of fees and collection ol samples. is
the duty of the Geld officer, not of laboratory. The Regional Offices wise
data in being mainiained by Regional Offices, as (he sample primerely
being collected by them, The main aim of lab s o st the sample in a
transparent manner and release the report without looking into the
ather (acts like the nature of samples, the name of the Regional offices.
. 3 3 _ | As e report is not relessed on the basis of the above facts and is to be

done on the basie of scoual mnalysis of samples. Thils is the basic b

- « | purpase of the Inboratony. . -
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~ 5. Benk FDRs, Acorusd Interest and Interest Income:
a] The board has made substantial investment in FDRs worth more than
200 Crores. However it ia not following & proper system for recording the | This paint is sell ¢xplanatory, however pointed has been noted.
Prinecipal Values of FDRs, FOR Account No (onk FIOR Receipt Mo. is
made availnble), Interest earned an various FORs dunng the vear and
the amnunt of Accrued Interest thereon as al the vear end

IR ITTY e e i ST D

[n this connection it s obeerved that the acoounts department 1% 1ot
. having the account nuambers of viirious FORs and i the absence thersof
the completc account statemen! of the FOR account in mol readily
available from banks, Had this been done the exact umount of interest
earned during the year and the exact principal wulipe ool FOR and the axact
value of Arcrued Interest thereon up to the dale of halance sheet can be
gbtained from the banks concerned.

In the ahsence of Afc Numbers of FDR» the accounts department in
unable to match the particulars with the interest ceriificales issued by e
bank Branches. in few cases proper interest certificats have almo nol been
alrtained fro Dk

it clsas results in mismateh in the amount of TDS aciually deducted by
ihe banks. In few cases it also obmerved that banks hae deducted TODS
20% from the interest paid by them on FDR's which means that cither PAN
of the Board has not been submitterd or has nat been gl updated in the
records of the Banks, This aspect Lhe looked into the Pun of the Board be
got updmied | the records of the numeraus bank,/ branches where FDR's
have been made.

In the abscnee of the compiete information interest accrued on fixed
deposits hus been estimated as the certificates from banks regarding value
of FDORy (Principal value plus accrued interest theren as on 31032014
less TDS deducted by them) were not made avallable w us for verification. " a :

w0 SB2 S

e ——
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bonrd, the total principal value of FDRs as on 31.004.2014 is stated io be
Rs. 19294 Cr and in the ubsence of certificutes (rom banka the same
remains along with the amount ol interrsl sccrued thereon up o
31,03.2014 which s stated v be Ra.10.72 Cr.

Further afier our observaiion the Interest income on FDRs during the
year has been stated ay Ry 1225HA391.07 fincluded in the income of Rs.
244494320.07 as per Income & Expenditure account which alio includes
the income from investmen! m LIC for Leave Encashment, Gratuity and
Pernion Funda), In the abseno of complete information (FRR / Account
wise interest certificates from hainks) this figure is al=s unve

o o Respect of Expenses Head:-

No proper guidelines sre bring followed as fo what expense in 10 e
booked under the what expenscs lhiead, & same/ similar cxpense is debiled o
multiple heads during the vear Some of the details nre as per below, -

A total amount of Re. 5560, 14.00 was debiudd us expenses under the
head Repaiefs Malntenanee Building. However mijor of this
included (he payment made 1 contractual wiall whieh incladed Security
Guards, Ooardeners, Drivers, aml Computer Dhpepiiais eie, Similar types af
expenses were fouhd debited 10 different patat of thnes (. A cast 0 point is
that ari amount of Rs. 3304, 10800 has becn debited a8 salary lo
Contractunl sl alwo.

G —— - S B ]

|0, In Respect of Repalr & Malntenance (Otherj:-

On test verifieation of seme cxpense voucher we have obmerved thist an
amouni of Re, §2,476.00 (Vi No.1i6] dacd DA 2013 was spenl [or
purchase of cables from the documents attached i was not cleared that
werher it was on mecount of ncw purchase or was (o roplacement ol old
damaged cables. Verbally It wix fold Lo us that the some i on account of
damaged cable. However nol wrilten confirmativn wias given, Further the
stntus of sale of old cables as scrup 1 Was alss not explained.

The exponses rogircding of securily guard cte mre being charges to
pmh:ndn froe el next fnancial vear. However point hos been
i '

Did damaged calid lying m store has verifies by the concerned

SOt S0 A

11. in Respect of Computer Expenses:- | . .
). On tést verification of vouchers/ lediger ascounis it was obserwed-that an

(a) The amoun! shown Re. 533819/ for implementution of online
consenl mansgemenl f svatem thin expenditure has bhoen

amount of Rs S33819.00 =spont _'__-I:ultmu'_la_ri_un and imﬂ_-:umnutinn of

capitalized and shown in the books of accounts in the same financial |

SR— -
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online consent manageniest and moniloring system” has been booked as an | year heoce o reply 18 req
expense amd debited tn computer cxpenscs as this was amount spenl on ;
custamized software the sume was gol capitalized.
{b} The toner purchased both time after the approval of the compeient _
b, On Turther test verification af & few expense vouchern it wan observed | guthoricy by giving full justification. |
that 20 Nos. Toner Cartidges were purchased from spectrum computech Pvi 2 {
Lid. [Vr MNo-TES-bill dated 27.06.2013) for Ra 7TR480,00 (Vr NO. 1481- Bill |
Dated 30.09.13 of Alf Elecironics Charmdigarh. Thus there was hiige |
differenes in cate inspite of the fnct that bath the vouchers stated thai the
| purchases are being maade as jeor approved rate contract.

{2, In Respect of Audit Feo:-

Audit fees includes Rs. J9.390.00 on accauni of audit fees of carlier [ The prosison was made on the bawsls of prevailing rates of taxes a8t
years for which no provision /or loss proviston wor made in earlier yoars present the wiriation s due to the changes by central grvernment in the
rate of service tax snd swach bharat abhiyan ete. however thia point has
beet aoted and less provislon made in the ecarlier years will be taken n
the ekl yeur

| o - _— A e . T —— —— 2. —_——e —_— e ———]

11, In Respect of Excess of Expenditure over Income:-

As per Income & Expoenditure secaunt for the FY ending 31.03.2014 there
{a axcesn of Ineome A& Expeoditure to the tune of He, AINGITXI2.2Lf:
whereas in the Y 200211 therr was exceis af cxpenditure gver ncome (o
the tune of Re, 6SATOST(M4. The mosl prominen| reason for this drestic
ehange in write off ol sxress inferest ncome i FY 201213 booked earler.
mvetl otherwine the figure under virious heads are non-comparable hiceiiuse
the bouard follow mixed system | ol mccounting

e i i — S — — il

14 In Amspect of Current & Frevious year Figurs

This puiil s =il explinstory

1
0T ALE Sy

Ax the board is maintaining a mixed sysiem of accounting the current s : b . ot i s T 4R e
and pervioun year figires are nol comparmble e, the expenses on account af gmpanscs pawl on RCCOURL I, FE L, TRLEE o bi
rent raie and taxes amounting to Re. 42.81 lecs in financial year 2013-14 :ﬂf"u'j the :':::r 'mm:luwmghm of Pant. | pYRVICLE FERc.
Includes a large amaunt of such expenses for the period upto 31.03.2013 ) ~
this expense as per last year income B expenditure account was Rs.06.99
laca ealy in financial year 201 2-13}.Similar was the situation in respec! of
other gxpenses. ] " : - . ; Y
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